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Schedule A

(001) Schedule A - Production and Maintenance

APPENDIX
SCHEDULE "A™

Bargaining Units referred to in Section (1) of the National Production, Maintenance and Parts
Agreement between FCA US LLC and the International Union, United Automobile, Aerospace

and Agricultural Implement Workers of America, UAW and certain of its Local Unions dated
Ostober222015 November xx. 2019,

1. All the production and maintenance employees of the Company at the Jefferson
North Assembly Plant, Warren Truck Assembly Plant, FCA Center-Power House, Kokomo
Transmission Plant, Indiana Transmission Plant I, Indiana Transmission Plant I, Tipton
Transmission Plant, Mack Avenue | Engine Plant, and Mack Avenue I Engine Plant, excluding
foremen, assistant foremen, timekeepers, plant protection employees, office employees,
confidential salaried employees, and salaried engineers.

2. All production and maintenance employees at the Warren Stamping Plant excluding

office employees, professional employees, guards and supervisors as defined in the National
Labor Relations Act, as amended.

3. All maintenance employees in Departments 1654, 1655, 2980 - Local 412 (Unit 14)
of the FCA Headquarters & Tech Center, excluding all supervisors as defined in Section 2 (I1) of
the National Labor Relations Act, as amended and all other employees.

4. All production and maintenance employees at Kokomo Casting Plant at Kokomo,
Indiana, excluding office clerical employees, professional employees, technical employees,
guards and supervisors as defined in the National Labor Relations Act, as amended,
confidential clerks and secretaries to supervisors and all other employees.

5. All production and maintenance employees of the Company at FCA Transport, Inc.,
Conner Avenue Assembly Plant, Mt. Elliott Tool & Die Manufacturing and Pilot Operations,
excluding all supervisory employees with authority to hire, promote, discharge, discipline or

otherwise effect changes in the status of employees or effectively recommend such action, and
confidential clerical employees.

6. All production and maintenance employees of the Company at the Sterling Stamping
Plant excluding all supervisory employees with authority to hire, promote, discharge, discipline
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or otherwise effect changes in the status of employees or effectively recommend such action,
and confidential clerical employees.

7. All production and maintenance employees at the Belvidere Assembly Plant at
Belvidere, lllinois, excluding office clerical employees, professional employees, technical
employees, guards and supervisors as defined in the National Labor Relations Act, as
amended, confidential clerks and secretaries to supervisors and all other employees.

8. All production and maintenance employees of the Toledo Machining Plant excluding
office and plant clerical employees, technical, professional and confidential employees,
secretaries (however classified) to executives and supervisors, guards and supervisors as

defined in the Act, employees on the management and executive payrolls and all other
employees.

9. All Production and Maintenance Employees at the Sterling Heights Assembly Plant
located in Sterling Heights, Michigan but excluding office clerical employees, professional
employees, technical employees, guards and supervisors as defined in the National Labor
Relations Act, as amended, confidential employees, secretaries to supervisors (including clerks

and stenographers acting as such), employees on the management and executive payrolls, and
all other employees.

10. All production and maintenance employees of the Company at the Marysville Axle
Plant, excluding foreman, assistant foreman, timekeepers, plant protection employees, office
employees, confidential salaried employees and salaried engineers.

11. All production and maintenance employees at the Trenton Engine Complex
excluding professional, confidential, office clerical and salaried employees, guards,
timekeepers, foremen and assistant foremen and all other supervisors.

12. All employees who come under the jurisdiction of this contract shall be members of
the Intemational Union, United Automobile, Aerospace and Agricultural Implement Workers of
America, Local No 12 (Jeep Unit and FCA Transport LLC-Toledg), excepting those employees
who have been excluded by decision of the National Labor Relations Board, for the purpose of
Collective bargaining, and further excepting all supervision.

13. All full-time and regular part-time production and maintenance employees employed
by Dundee Engine Plant (formerly known as Global Engine Manufacturing Alliance) at its facility

located in Dundee, Michigan but excluding office clerical employees, engineers, guards and
supervisors as defined in the Act.

In addition, pursuant to and to the extent permitted by applicable provisions of the
National Labor Relations Act, as amended, the Company shall recognize the Union as the
exclusive representative of all employees at U.S. plants, listed in Schedule "A" appended to the

Production, Maintenance and Parts Agreement dated Osteber22.-2015 November xx. 2019,
which are reopened by the Company.

*If it is considered that the above descriptions differ from the original Nationai Labor
Relations Board certifications or the initial agreements between the parties describing the
bargaining unit, the Board certification or the initial agreement shall govern. By agreeing to the
foregoing descriptions, neither party hereto waives the right to move to amend or clarify any
certification, by the National Labor Relations Board. b /f ?
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FIAT CHRYSLER AUTOMOBILES

Schedule A

(002) Schedule A - Parts

APPENDIX
SCHEDULE "A"™

Bargaining units referred to in Section (1) of the National Production, Maintenance and
Parts Agreement between FCA US LLC and the International Union, United Automobile,
Aerospace and Agricultural Implement Workers of America, UAW and certain of its Local
Unions dated Qstober 222015 November xx, 2019.

1. All maintenance and production employees ef-the-Company-atits-National Pars
Bepet; in FCA's Marysville National Parts Distribution Center, Marysville, Michigan, excluding

foremen, assistant foremen, timekeepers, plant protection employees, office employees,
confidential salaried employees, and salaried engineers.

2. All hourly rated employees with-the in FCA's Center Line National Parts Distribution
Center Bepet, Centerline, Michigan, excluding foremen, assistant foremen, timekeepers,

plant protection employees, office employees, confidential employees and salaried engineers.

All hourly rated employees in FCA’s Warren National Parts Distribution Center Pars
Bepet, Warren, Michigan, excluding office and clerical employees, technical and professional

employees, clerks and secretaries to supervisors and management personnel and supervisors
as defined in the Act, and all other employees.

All hourly rated employees in FCA's Sherwood National Parts Distribution Center,
Warren, Michigan, excluding office and clerical employees, technical and rofessional

employees, clerks and secretaries to supervisors and management personne! and supervisors
as defined in the Act and all other employees.

All hourly rated emplovees in FCA's Center Line Packaging operations, Center Line,
Michigan, excluding office and clerical em lovees, technical and professional em loyees

clerks and secretaries to supervisors and management personnel and supervisors as defined
in the Act and ali other emplovees.

All hourly rated employees in FCA's Romulus High Velocity Parts Distribution Center,
Romulus, Michigan, excluding office and clerical employees, technical and rofessional

employees, clerks and secretaries to supervisors and management personnel and supervisors
as defiped in the Act and all other emplo
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! All hourly rated employees in FCA's Quality Engineering Center. Auburn Hills,
Michigan, excluding office and clerical employees, technical and professional emplovees.

clerks and secretaries to supervisors and management personne! and supervisors as defined
in the Act and all other employees.

3. All hourly rated employees in the FCA's New York Parts Depet Distribution Center,
Tappan, New York excluding office and clerical employees, technical and professional
employees, clerks and secretaries to supervisors and management personnel, guards and
supervisors as defined in the Act, and all other employees.

4. All hourly rated employees in FCA's Chicago Parts Depat Distribution Center,
Naperville, lllinois exciuding office and clerical employees, technical and professional

employees, clerks and secretaries to supervisors and management personnel, guards and
supervisors as defined in the Act, and all other employees.

5. All hourly rated employees in FCA's Minneapolis Parts Bepst Distribution Center,
Plymouth, Minnesota, excluding office and clerica! employees, technical and professional
employees, clerks and secretaries to supervisors and management personnel, guards and
supervisors as defined in the Act, and all other employees.

6. All hourly rated employees in FCA's Boston Parts Bepet-Distribution Center,
Mansfield, Massachusetts, excluding office and clerical employees, technical and professional

employees, clerks and secretaries to supervisors and management personnel, guards and
supervisors as defined in the Act, and all other employees.

7. All hourly rated employees in FCA's Cieveland Parts Depet Distribution Center,
Streetsboro, Ohio, excluding office and clerical employees, technical and professional

employees, clerks and secretaries to supervisors and management personnel, guards and
supervisors as defined in the Act, and all other employees.

8. All hourly rated employees eHha-Companyat in FCA's Portland Parts Depet
Distribution Center, Beaverton, Oregon, excluding office clerical employees (including phone
men), technical employees and professional employees, clerks and secretaries to supervisors
and management personnel, guards, and supervisors as defined in the National Labor
Relations Act, as amended, and all other employees.

9. All hourly rated employees of FCA's Denver Parts Depet Distribution Center,
Denver, Colorado, excluding office clerical employees (including phone men), technical
employees and professional employees, guards and supervisors as defined in the National

Labor Relations Act, as amended, confidential clerks and secretaries to supervisors and all
other employees.

10. All hourly rated employees at FCA's Los Angeles Parts Bepet Distribution Center,
Ontario, California, excluding office clerical employees, technical and professional employees,

clerks and secretaries to supervisors and employees on the management payroll, guards and
supervisors as defined in the Act, and all other employees.

11. All hourly rated employees in FCA's Orlando Parts Depet Distribution Center,
Orlando, Florida, excluding office and clerical employees, technical employees, professional
employees, clerks and secretaries to supervisors and management personnel, guards and

supervisors as defined in the Act. O\ \ 0\

/}”,ﬁ’f{ (9 \\\éﬂ\ﬁ \\' 0
g %4%? b ﬁk\



12. Al hourly rated employees at FCA's Milwaukee National Parts Bepat Distribution
Center, Milwaukee, Wisconsin, excluding all general office and factory office clerical

employees, salaried employees, guards, watchmen, professional employees and supervisors
as defined in the Act.

13. All hourly rated employees at FCA's Dallas Parts Depat Distribution Center,
Carrollton, Texas, excluding all other employees including office and clerical workers,
supervisors and guards as defined in the Act,

14. All hourly rated employees in FCA's Atlanta Parts Distribution Center, Morrow,
Georgia, excluding office and clerical employees, technical and professional employees,

Office Administrators to supervisors and Management personnel, and supervisors as defined
in the National Labor Relations Act, and DDS Drivers.

15. Al hourly rated employees in FCA's Winchester Parts Distribution Center.
Winchester, Virginia. excluding office and clerical employees, technical and professional

employees, clerks and secretaries to supervisors and management personnel and supervisors
as defined in the Act and all other employees.

In addition, pursuant to and to the extent permitted by applicable provisions of the
National Labor Relations Act, as amended, the Company shall recognize the Union as the
exclusive representative of ali employees at U.S. depots, listed in Schedule "A" appended to

the Production, Maintenance and Parts Agreement dated Qstober22_2015 November xx
2019 which are reopened by the Company.

*If it is considered that the above descriptions differ from the original National Labor
Relations Board certification or the initial agreement between the parties concerning the
bargaining unit, the Board certification or the initial agreement shall govern. By agreeing to the

foregoing descriptions, neither party hereto waives the right to move to amend or clarify any
certification by the National Labor Relations Board.
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Schedule A

(003} Schedule A - Office and Clerical

APPENDIX
SCHEDULE "A"

Bargaining Units referred to in Section (1) of the National Office and Clerical Agreement
between FCA US LLC and the International Union, United Automobile, Aerospace and

Agricultural Implement Workers of America, UAW and certain of its Local Unions dated Cetober
222015 November xx, 2019.

1. All salaried and hourly paid office workers at the Warren Truck Assembly Plant of the
Company, including timekeepers, telephone and teletype operators, and mail clerks, but
excluding supervisory employees, engineers, all employees in the labor relations department
and the employment department, all employees in the time study, methods, and budget
department (except secretarial employees), credit men, professional employees, draftsmen,
package engineers, and the confidential secretaries to executives, heads of departments, and
foremen. All full-time and regular part-time office-clerical employees employed by the Employer
at its facility located at 21500 Mound Road, Warren, Michigan; but excluding production and
maintenance employees, engineers, nurses, managerial employees, confidential employees,

professional employees, guards and supervisors as defined in the Act, and all employees
covered under other Collective Bargaining Agreements.

All office-clerical employees in Department 823, Sales Distribution at the Warren Truck
Assembly Plant, excluding confidentia} employees, guards and supervisors as defined in the
Act, all employees in existing bargaining units and all other employees.

All office-clerical employees in Department 4000-Purchasing at the Warren Office
Building, Dodge Truck Operations on Classifications I1l-Clerk Junior Il and 136-Stenographer,
but excluding all managerial, technical and professional employees, secretaries to executive
and department heads, however classified, other confidential employees, guards and
supervisors as defined in the Act, and all other employees.

2. All salaried office-clerical employees at the Company'’s Assembly Plant at Belvidere,
Ilinois excluding all employees in the following departments: Plant Manager (0100), Medical
{0400), Plant Protection (0500), Industrial Engineering (3100), Quality Control and Inspection
(3200), Manufacturing Engineering (3400), Purchasing (4000), Personnel (5000 and 5100),
Product Engineering (6000), Body-in-White (9110), Paint (91 30), Trim (9150), Cushion (9160),
Chassis (9171), Final Assembly (9172), Vehicle Conditioning (9190) and excluding Clerks- %
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Superintendent’s (Classification 236), secretaries to executives and supervisors, confidential
employees, technical employees, all employees on executive or management payrolls,

professional employees, guards and supervisors as defined in the Act and all employees
covered by Collective Bargaining Agreements.

All full-time Administrative Assistants employed by the Empioyer at its FCA Assembly

Piant located in Belvidere, lllinois: but excluding all other employees, confidential employees,
guards and supervisors as defined in the Act.

All full-time and regular part-time budget & financial analysts employed by the Employer
at its Belvidere, IL facility: but excluding professional employees, confidential employees, per
diem employees, guards and supervisors as defined in the Act, and all other employees.

3. All office and clerical employees in the Stamping, Assembly and Diversified
Operations Group Production Control and in Departments 3370 and 3380 of the Company's
Scheduling Releasing and Change Control Office at Highland Park (Production Programming
and Material Control) including those employees classified as Classifications 100-Coding Clerk,
136-Stenographer, 144-Typist, 220-Auditor Planning, 223-Schedule Man Planning, 224-
Specifications Man Planning; but excluding all secretaries to executives, technical, professional,
confidential employees, guards, and supervisors as defined in the Act.

Ali employees in the (Reproduction and General Services) Office Equipment
Department in the Office Services Building, 401 Connecticut Avenue, Highland Park, Michigan,
excluding confidential clerks and secretaries to executives and supervisors, group leaders,
foremen, and all other supervisors as defined in the National Labor Relations Act as amended;
and all employees in the Central Mailing, Central files, Stationery, Stationery Production and
Advertising Stock Department in the Office Services Building and Conant Plant No. 4 excluding
courtesy drivers, confidential clerks and secretaries to executives and supervisors, group

leaders, foremen, and all other supervisors as defined in the National Labor Relations Act, as
amended.

All Key Punch Operators (Classification No. 122), Tabulating Machine Operators
(Classification No. 137), and EDPM Console Operators (Classification No. 156) in the (Tech
Computer Operations) Data Processing section of Department 0800, Product Planning and
Development Staff located at Employer's Plant No. 1200, 12800 Oakland Avenue, Highland

Park, Michigan, but excluding guards and supervisors as defined in the Act and all other
employees,

All office-clerical employees in Department 3773 Chrysler Center on Classification 140 -
Telephone Operator, but excluding supervisors as defined in the Act and all other employees.

Al office and clerical employees of the Automotive Sales Group located in the Walter P.
Chrysler Building and Building 401, Highland Park, Michigan, in Departments 8110, 8160, 1350,
1351, 1352, 1353 and 1214 including employees classified as Clerk-Junior || {110), Clerk-
Senior Il (114), Clerk-File (121), Typist-Transcribing (143), Typist (144), and Clerk-Mail (411) in
Department 8110, Customer Relations; employees classified as Stenographer (136) in the Files
and Microfilm Section, Department 8110: employees classified as Correspondent-Technical
(118) and Typist (144) in the Dealer and Owner Correspondence Section of Department 8160,
Warranty Systems and Publications; employees classified as Clerk-General | (111) and Sales
Programming Analyst (316} in Department 1350, Options & Accessories Programming;
employees classified as Clerk-General | (111) in Department 1351, Vehicle Programming;
employees classified as Clerk-Senior || (114), Stenographer (136) and Sale Programming

1219\ }\r\\
oy %+ Pl



Analyst (316} in Department 1 352, Program Coordinating and Scheduling; employees classified
as Cierk-General | (111) in Department 1353, Program Services & Planning; employees
classified as Driver-Pick-Up (417} in Department 1214, Administration; excluding technical
employees, secretaries to department heads and executives, group leaders, receptionists,
chauffeurs, guards and supervisors as defined in the Act, and all other employees.

All salaried employees engaged in Warranty Claims Operations at Chrysler Center
excluding all employees on the executive and management payrolls, professional, technical,
confidential employees and the secretary to the Manager of Warranty Claims (or equivalent
position) or higher supervision, guards and supervisors, and all other employees.

All full-time and regular part time graphics support specialists and corporate services
coordinators in department 1607 and corporate services coordinators and special events
coordinators in department 1549 employed by the Employer at its facility located at 1000
Chrysler Drive, Aubumn Hills, Michigan: but excluding all managers, confidential employees, and
guards and supervisors as defined in the Act, and ali other employees.

All office-clerical employees on Classifications 121E and 143E in Department 8110
Building 401, Highland Park, Michigan, but excluding all manageriai, technical and professional,
secretaries to executive and department heads, however classified, other confidential
employees, guards and supervisors as defined in the Act, and all other employees.

All office-clerical employees in Departments 1210, 1211, 1213 and 1214 at the
Employer's Automotive Sales Group located at Highland Park, Michigan including the following
classifications: Accountant (Class, 025), Bookkeeper-Senior (Class. 033), Bookkeeper-Junior
(Class. 034), Clerk-Expense Audit (Class. 036), Clerk 1-Field Car (Class. 037), Clerk Property
Accounting (Class. 038), Cashier (Class. 051), Clerk-Invoice (Class. 057), Clerk-General |
(Class. 111), Clerk-General Il (Class. 112), Clerk-Senior | (Class. 113), Comptometer Operator
(Class. 116), Bookkeeping-Machine Operator (Class. 120), Stenographer (Class. 136), Typist
(Class. 144), Chauffeur, except Executive Chauffeur (Class. 41 6}, Multilith Operator (Class.

Al office-clerical employees classified as Factor and Formula Analyst-Staff
(Classification 302) in the Program Coordinating and Scheduling Department (1352) of
Chrysler's Automotive Sales Group located in Building 243, 341 Massachusetts, Highland Park,

All office and clerical employees employed by the Employer in Department #1251-Data
Processing and Preparation, on the following classifications: #11 1-Clerk-General 1, #1 22-Key
Punch Operator-Senior, and #1 22E-Key Punch Operator-Leader; but excluding all managerial,
technical and professional employees, secretaries to executive and department heads, however

4. All office and clerical employees of FCA, Detroit, Michigan, in the office and plant of
the Jefferson North Assembly Plant, including payroll clerks, cost clerks, timekeepers, the
factory cashier, telephone operators, employees in the office service department, spare-parts
men, and the staff employees in the sales department, but excluding employees of the
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Company's general office at Highland Park who are temporarily housed at the Jefferson North
Assembly Plant; employees included in any bargaining unit previously found to be appropriate
by the Board; employees who spend a major portion of their time outside the continental United
States; all employees in the labor relations, employment, mutual aid, medical, safety, and time
study departments; foremen's clerks: all secretaries to the heads of departments, divisions or
groups; the head of the planning division: and all supervisory employees with authority to hire,

promote, discharge, discipline, or otherwise effect changes in the status of employees, or
effectively recommend such action.

All photographers in Department 32 of FCA’s, Jefferson North Assembly Plant,
excluding supervisory employees, guards and all other employees.

All office and clerical employees in Department 3200, Pre-Production Sampling and
Department 8000, Production Control, of the Clairpointe Pre-production Plant, excluding
technical employees, professional employees, confidential employees, secretaries to
executives, guards and supervisors as defined in the Act.

All salaried clerical employees at the FCA Jefferson North Assembly Plant, Detroit,
Michigan, classified as Clerk-Superintendent's {(Classification 236); but exciuding all supervisors
as defined in the Act and all other employees.

5. All full-time and regular part-time clerical and technical employees in Claims
Processing and Dealer/Customer Relations (Dept. 1520) and Contract Processing (Dept. 1530)
at the Employer's facility located at 901 Wilshire Drive, Troy, Michigan; but excluding all
secretaries, management trainees, confidential employees, managerial personnel, professional
employees, guards and supervisors as defined in the Act, and all other employees.

6. Unit A: All salaried office and clerical employees of Chrysler at the Eidon Avenue
(Detroit) Axle Plant, 6700 Lynch Road, Detroit, Michigan, including the receptionist, matron and
groundskeeper, but excluding all employees in the Labor Relations, Superintendent (except the
receptionist), Employment, Time Study, Safety, Medical, Plant Engineering, By Products,
Purchasing, and Engineering Contact Departments, the factory auditor, assistant factory
auditor, cashier, planning superintendent, assistant planning superintendent, chief inspector,
assistant chief inspector, master mechanic, department heads and assistant department heads
in the Accounting Division, foremen and group leaders (including W. Mulier and Mahlon Wilcox),
secretaries to the factory auditor, planning superintendent, chief inspector, master mechanic,
traffic supervisor, and tool supervisor, all confidential clerks (including Harvey Nelson, Aloysius
Kavanaugh and Ritz Stimetz), all professional employees (including the technical specialists,
tool designers, detailers, tool trouble men, tool engineers, learners of technical operations and

tool cost investigators), and all supervisors and assistant supervisors and all other supervisors
as defined in Section 2(1l) of the Act, as amended.

7. All office-clerical employees including timekeepers at the Mack Avenue Engine Plant
| and Mack It Engine Plant, excluding employees in personnel and iabor relations,
superintendence, employment, time study, budget, group insurance, safety, medical, statistical,
treasury, compensation, purchasing, restaurant stores and resident engineering departments;
special assignment classification 923, executives, department heads, supervisors, assistant
supervisors, foremen, and their secretaries, confidential clerks, group leaders, professional and
technical employees, factory cashier, quality inspectors, all hourly-rated clericals, guards, all
other supervisory employees as defined in the Act, and all other employees.
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8. All office and factory clerical employees, located at the Trenton Engine Complex,
2000 Van Horn Road, Trenton, Michigan, excluding all employees in the following departments:
Labor Relations, employment, superintendence, time study, welfare medical, purchasing, plant
contact engineering, pricing; and excluding all staff men and special assignment men, cost
estimators, all technical and professional employees, ali employees in existing bargaining units,
all confidential clerks and secretaries to executives, superintendents, supervisors and assistant
supervisors, guards and supervisors as defined in the Act.

9. All full-time and regular part-time console operators, key punch operators, clerks and

parts orderers-depot, employed by the Employer at its Carroliton, Dallas Parts Bepot
Distribution Center,

10. All salaried office-clerical employees at FCA Kokomo Transmission Plant at 2401
South Reed Road, Kokomo, Indiana and Indiana Transmission Plant at 3661 N, County Road,
S.E., Kokomo, Indiana, but excluding all employees in the following departments: Personnel
(0040), Medical (0150), Piant Manager {(0070), industrial Engineering (0090), Budget and
Analysis (0130), Resident Engineering (0510), Central Purchasing (4000), and all secretaries
and stenographers to executives and supervisors, confidential employees, professional
employees, technical employees, all employees on executive and management payroll, guards

and supervisors as defined in the Act, and all employees covered by existing Collective
Bargaining Agreements.

All salaried clerical employees at the FCA Kokomo Transmission Plant, 2401 South
Reed Road, Kokomo, Indiana, Indiana Transmission Plant |, Indiana Transmission Plant Il and
Tipton Transmission Plant classified as Clerk Superintendent's (Classification 236), Record
Man Machinery and Equipment (Classification 219) and Follow-Up Man-Tooling and Non-

Productive Materials (Classification 238); but excluding supervisors as defined in the Act and all
other employees.

All full time Registered Nurses employed by the Employer at its Kokomo, Indiana facility
and Indiana Transmission Plant; but excluding all other employees, and all guards and
supervisors as defined in the Act.

11. All office-clerical employees in the Accounting Department (0010), Production
Control Department (0100), Shipping and Receiving Department (0190), Quality Control
Department (0270), and the Non-Production Material Control Department (0330), at the FCA
Kokomo Casting Plant located at 1001 East Boulevard, Kokomo, Indiana, but excluding all
secretaries and stenographers to executives and supervisors, confidential employees,
professional employees, guards and supervisors as defined in the Act, and all other employees.

12. Ali office and clerical employees at FCA Toledo Machining Plant including
telephone operators, rate clerks, factory clerks, timekeepers and checkers, but excluding all
executives, department heads and their secretaries and stenographers; all employees, on the
management payroll, professional employees, technical employees, confidential employees,
superintendent's clerks; all employees in the following departments; Budget (1300), Personnel

(5000), Plant Manager (01 00), Industrial Engineering (3100), Resident Engineering (6000),
guards and supervisors as defined in the Act.

All Clerk-Superintendents (Classification 236) in Departments (0100) and (3420) at
FCA's Toledo Machining Plant located at Perrysburg, Ohio, but excluding all managerial,
technical and professional employees, secretaries to executives and department heads,
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however classified, other confidential employees, guards, and supervisors as defined in the Act,
and all other employees.

13. All office and clerical employees of the Corporation at the High Tech Center
(ODMTC) Detroit, Michigan, excluding all executive, supervisory and professional employees,
all secretaries to executives, supervisors, and buyers; all confidential department clerks; all
employees in Departments 7 and 307 (Superintendence); 4 and 304 (Labor Relations); 8 and
308 (Employment); 9 and 309 (Time Study); 14 and 314 (Safety); 315 (Medical); 24 and 324
{Plant Protection); 26 (T raining); 38 and 338 (Laboratory); 350 (Plant Engineering); 52 (Product
Research); 59 (Jig and Fixture Production Maintenance); 102 (Sealer, Spray, Sand and Enamel
Spray); 445 (Production Engineering); 483 (Internal Styling); 634 (Division Comptroller); and
312 (Insurance) except general insurance clerks at Mack Avenue Stamping, Vernor Tool and
Die and Vernor Trim Plants, and excluding also the employees of Departments 1 and 301

321 (Miscellaneous Shipping), who were in former Department 107, the contact inspectors in
Department 27 (Inspection); engineers estimating A, B and C, estimators-tool, estimators-
engineering changes, estimators and leaders who were in former Department 501 (Estimating)
and employees of the Master Mechanics Division in Departments 28 and 328 (Machine and
Tool Layout) except employees who were in former Department 88 (Liaison Engineering);
leaders and yard-masters in Department 306 (Traffic); the vendor contact and liaison man in
Department 57 (Sheet Metal and Drop Forge Die); all buyers in Department 345 (Purchasingy);
contact engineers and development engineers in Department 444 (Experimental); driver

schedule man and accident insurance write up man in Department 514 (Central Transportation)
and all employees now included in collective bargaining units.

14. All salaried office and clerical employees, timekeepers and time checkers at the
FCA Warren Stamping Plant, 22800 Mound Road, Warren, Michigan excluding all employees in
the labor relations, superintendence, employment, budget and time study, safety and medical
departments, executives, foremen, confidential secretaries to executives and supervisors,
professional employees, confidential clerks, guards and all supervisory employees with
authority to hire, promote, discharge, discipline or otherwise effect changes in the status of
employees or effectively recommend such action.

15. All salaried office-clerical employees at the FCA Sterling Stamping Plant at 35777
Van Dyke Road, Sterling Heights, Michigan excluding all employees in the following
departments: Personnel (5050), Plant Manager (0150), Industrial Engineering (3060), Budget
(1060}, Plant Engineering (3601), Die Room (3505}, Jig and Fixture (3504), Large Press (9740),
Panel Assembly (9760), Master Mechanics (3501), Machine Repair (3502), Janitor (3602),
Power House (3604), Maintenance (3610), Plant Protection (5051), Resident Engineering
(6050), Die Set (9745), Small Press (9750}, Miscellaneous Assembly (9770), Quality Control
{(3210), and Classification 115, Clerk in Production Engineering Department (3405), and all
secretaries and stenographers to executives and supervisors, confidential clerks, professional
employees, technical employees, all employees on executive and management payrolls, guards

and supervisors as defined in the Act, and all employees covered by Collective Bargaining
Agreements.

All salaried office-clerical employees at the FCA Sterling Stamping Plant at 35777 Van
Dyke Road, Sterling Heights, Michigan, in the following departments and classifications: Clerk-
Junior Il (Classification 110) in Materials Control (3361), Die Room (3505); Stenographer
(Classification 1386) in Production Engineering (3405); Clerk-Project and Authorization
(Classification 043) in Production Engineering (3405); Clerk Superintendent's (Classification
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236) in Quality Control (3210), Material Control (3361), Production Engineering (3405), Jig and
Fixture (3504), Die Room (3505), Maintenance (3610), Large Press (8740), Panel Assembly
(9760), Clerk-Senior IIl {Classification 115} in Production Engineering (3405); but excluding alil
secretaries to executives and supervisors, confidential employees, professional employees,
technical employees, all employees on executive and management payrolls, guards and

supervisors as defined in the Act, all employees currently covered by Collective Bargaining
Agreements and all other employees.

All full time and regular part time secretarial employees employed by the Employer at its
facility located at 35777 Van Dyke, Sterling Heights, Michigan, but excluding all managerial

employees, confidential employees, professional employees, guards and supervisors as
defined in the Act and all other employees.

16. All office, clerical and salaried employees including salaried group leaders of the
Parts Division, located at the FCA Center Line facility at Center Line, Michigan, excluding
executives, staff men managers, assistant managers, superintendents, assistant
superintendents, department heads, assistant department heads, foremen, professional,
technical and confidential employees, any employees who report directly or through their
supervisor to the Personnel Manager, any employees in the Administrative Analysis
Department (inciuding employees in the Planning and Analysis Section), analysts in the
Accounting Procedures Section or the E.D.P.M. Procedures Section of the Systems and
Procedures Department, staff analysts and audit clerks in the General Ledger Section of the
General Accounting Department, analysts in the Plant Budget Section of the Plant Accounting
Department, analysts in the Division Budget Department, any employees in the following
classifications in the Comptroller's Division: Systems and Procedures Analysts, E.D.P.M.
Systems Analysts, Internal Auditors, Government Contract Price Coordinator, Price Analyst,
Budget and Cost Analysts; the following classification in the Sales Operations Division:
Copywriters, Product Planning Remanufacturing Specialists, Financia! Analysts, Staff
Assistants, Operations Analysts, Sales Specialists, Government Sales Representatives, Sales
Promotion Specialists, Retail Operations Specialists; and the following classifications in the
Administrative Analysis Department: Procedures Analysts and Inventory Analysts, all
secretaries (whether classified as clerks, typists, stenographers or secretaries) to Department
Managers (including the Plant Accountants, the Manager of Wholesale Planning and
Development and the Assistant Manager of the Field Sales Department, the Master Mechanic)
and to all higher supervision, and secretaries (however classified) to the Merchandising Staff
Coordinator, the Merchandising Supervisor and one secretary to the Sales Promotion
Supervisor in the Merchandising Department, to the Supervisor of Maintenance, to the General
Foreman-Warehousing, and to the Chief Inspector and excluding all employees in the
Purchasing Department. Except as hereinbefore provided, the status of employees as being
included in the bargaining units or excluded herefrom shall remain as prior to January 31, 1961.

All office-clerical employees in the Purchasing Department (3500) of the Parts Division
Office, located at 25999 Lawrence Avenue, Center Line, Michigan, classified as Stenographer
(Classification 136), Clerk Junior Il (Classification 110), and Typist (Classification 144),
excluding secretaries, confidential employees, employees on executive and management
payrolls, technical employees, supervisors and guards as defined in the Act, employees
covered by Collective Bargaining Agreements, and all other employees.

17. All salaried and hourly-rated office workers of the Company at its Marysville Parts
Bepet Distribution Center, including timekeepers, telephone and teletype operators, salaried
group leaders, and mail clerks, but excluding supervisory employees, engineers, all employees
in the labor relations department and the employment department, all employees in the time
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study, methods, and budget department (except secretarial employees), credit men,

professional employees, draftsmen, package engineers, and the confidential secretaries to
executives, heads of departments and foremen,

18. All office-cierical employees employed at FCA's New York Parts Bepet-Distribution
Center, which has a mailing address at P.O. Box 600, Tappan, New York: excluding all
professional employees, confidential employees including the secretary to the depot manager,
technical employees, guards and supervisors as defined in the Act, employees in existing
bargaining units, and all other employees.

19. All salaried office-clerical employees at FCA's Boston Parts Depat Distribution
Center, Speen Street, Natick, Massachusetts, excluding all secretaries and stenographers to
executives and supervisors, confidential clerks, professional employees, technical employees,
all employees on the executive and management payrolls, supervisory trainees, guards and

supervisors as defined in the Act, and ali employees covered by Collective Bargaining
Agreements.

20. All office-clerical employees in the following classifications: Cierk-Junior Il (110),
Clerk, General | (111), Clerk, General || (112), Clerk, Senior Il (114), Key Punch Operator (122),
Drum Calculator Operator (150), E.D.P.M. Auxiliary Equipment Operator (155) and Parts Order
Man-Depot (380) at FCA's Denver Parts Bepet Distribution Center, 5150 Colarado Boulevard,
Denver, Colorado, but excluding all professional employees, confidential employees,
managerial employees, technical employees, secretaries, employees on the management and
executive payrolls, guards and supervisors as defined in the Act, employees covered by
Collective Bargaining Agreements and all other employees.

21. All office-clerical employees of the Employer's Orlando, Florida Parts
Distribution Center located at 8000 S. Orange Blossom Trail, Orlando, Florida; excluding all
technical employees, professional employees, secretaries to executives and department heads,

other confidential employees, guards and supervisors as defined in the Act, and all other
employees.

22. All office-clerical employees employed at FCA's Los Angeles Parts Bepet
Distribution Center, 1600 East Orangethrope Avenue, Fullerton, California: excluding all
managerial employees, confidential employees, inciuding the secretary to the depot manager,
professional employees, guards and supervisors as defined in the Act, employees covered by
existing Collective Bargaining Agreements and all other employees.

23. All office-clerical employees employed at FCA's Minneapolis Parts Bepot
Distribution Center, 13005 Highway 55, Plymouth, Minnesota; excluding all managerial
employees, technical employees, confidential employees including the secretary to the Depot

Manager, professional employees, guards and supervisors as defined in the Act and all other
employees.

24. All salaried office-clerical employees employed at FCA’s Interplant Transportation
Terminal (FCA Transport, Inc.) located at 8555 Lynch Road, Detroit, Michigan, including billing
clerk, bookkeeper, invoice clerk, dispatchers, and one clerk in Department 1000, but excluding
all clerks and secretaries to supervisory and management personnel (including clerks to
Maintenance and Operation Superintendents), employment interviewer-qualifier, technical
employees, confidential employees, professional employees, all employees on the executive

and management payrolls, guards and supervisors as defined in the Act, and all other
employees.
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25. All office-clerical employees of Chrysler's Export-Import Division (currently
designated as International Supply Operations) at the Wyoming Plant, 6000 Wyoming Ave.,
Detroit, Michigan, including leaders, but excluding all employees in the following departments:
General Manager (0100); U.S. Fleet and Special Sales (2000, 2100, 2200); Simca Sales (2600
and 2700); Maintenance and Powerhouse (3450, 3460); Engineering and Product Planning
(6000); Overseas Manufacturing Services (7100); Maintenance and Boxing Engineering (8040);
Industrial Engineering (8050); Quality Control (8060); Personnel (8700); Laboratory {(6300):
Manufacturing Super (8800); the Financial Analysis and Financial Statements Sections of
Accounting departments (1010, 1110) and Price and Financial Analysis departments (1050,
1150), Price Study Men, Accountants, E.D.P.M. Application Specialists, Translator-Technical,
Interpreters, Translators, Trainees, all employees on the executive and management payrolls;
technical, confidential and secretarial employees; professional employees, guards and

supervisors as defined in the Act: all employees covered by Collective Bargaining Agreements,
and all other employees.

26. All full-time and regular part-time console operators (classification 15600) employed
by the Employer at its Sterling Heights Assembly Plant assigned to location 1100, department
1758, and all clerical employees employed by the Employer in the production control
department (department 3300) of the Sterling Heights Assembly Piant; but excluding all
secretaries and clerks to supervisors, per diem employees, confidential employees, managerial
personnel, professional employees, guards and supervisors as defined in the Act, all employees
covered by Collective Bargaining Agreements and all other employees.

All administrative assistants/material clerks employed by the Employer in Departments
9110, 9130, 9150 and 3330 at its Sterling Heights Assembly Plant facility located at 38111 Van
Dyke, Sterling Heights, Michigan; but excluding professional employees, managerial
employees, guards and supervisors as defined in the Act, and all other employees.

27. All office-clerical employees employed at FCA's Cleveland Parts Bepet Distribution
Center located at 9777 Mopar Dr, Streetsboro, Ohio but excluding all managerial employees,
confidential employees, including the secretary to the Depot Manager, professional employees,
guards, and supervisors as defined in the Act and all other employees.

28. All full-time and regular part time office and clerical employees at the Milwaukee
Parts Distribution Center: but excluding all confidential employees, the Office Administrator,

Clerk to the Warehouse Manager, the Treasury/Payroll Clerk, all other employees, guards and
supervisors as defined in the Act.

29. Unit A: All salaried office and clerical employees of FCA at the Marysville Axle
Plant, Marysvitle, Michigan, including the receptionist, matron and groundskeeper, but excluding
all employees in Labor Relations, Superintendent (except the receptionist), Employment, Time
Study, Safety, Medical, Plant Engineering, By Products, Purchasing, and Engineering Contact
Departments, the factory auditor, assistant factory auditor, cashier, planning superintendent,
assistant planning superintendent, chief inspector, assistant chief inspector, master mechanic,
department heads and assistant department heads in the Accounting Division, foreman and
group leaders, (including W. Muller and Mahlon Wilcox), secretaries to the factory auditor,
planning superintendent, chief inspector, master mechanic, traffic supervisor, and tool
supervisor, all confidential clerks (including Harvey Nelson, Aloysius Kavanaugh and Ritz
Stimetz), all professional employees (including technical specialists, too! designers, detailers,
tool trouble men, tool engineers, leamers of the technical operations and tool cost Z[a ) ?
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investigators), and all supervisors and assistant supervisors and all other supervisors as
defined in Section 2 (II) of the Act, as amended.

30. Al office and factory clerical employees, located at the Trenton Engine Complex,
Trenton, Michigan, excluding all employees in the following departments: Labor Relations,
employment, superintendence, time study, welfare medical, purchasing, plant contact
engineering, pricing; and excluding all staff men and special assignment men, cost estimators,
all technical and professional employees, all employees in existing bargaining units, all
confidential clerks and secretaries to executives, superintendents, supervisors and assistant
supervisors, guards and supervisors as defined in the Act.

31._ All office-clerical employees of FCA's Atlanta Parts Distribution Center: excluding

all managerial employees, confidential employees including the secretary to the Depot

Manager, professional employees, guards and supervisors as defined in the Act, employees
covered by existing Collective Bargaining Agreements and all other employees.

32. Al office-clerical employees of FCA's Winchester Parts Distribution Center,

excluding all managerial employees. confidential employees including the secretary to the
Depot Manager, professional employees. guards and supervisors as defined in the Act,

employees covered by existing Coliective Bargaining Agreements and all other employees.

33. _All office-clerical employees of FCA's Romulus Parts Distribution Center: excludin

all managerial employees, confidential employees including the secretary to the Depot
Manager, professional employees. guards and supervisors as defined in the Act, employees

covered by existing Collective Bargaining Agreements and all other employees.

In addition, pursuant to and to the extent permitted by applicabie provisions of the
National Labor Relations Act, as amended, the Company shall recognize the Union as the
exclusive representative of all employees at U.S. plants listed in Schedule "A" appended to the

Office and Clerical Agreement dated Osteber22.2045-November xx, 2019 which are reopened
by the Company.

*If it is considered that the above descriptions differ from the original National Labor
Relations Board certifications or the initial agreements between the parties describing the
bargaining unit, the Board certification or the initial agreement shall govemn. By agreeing to the
foregoing descriptions, neither party hereto waives the right to move to amend or clarify any

certification by the National Labor Relations Board.
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Schedule A

(004) Schedule A - Engineering

APPENDIX
SCHEDULE "A"*

Bargaining Units referred to in Section (1) of the National Engineering Agreement
between FCA US LLC and the International Union, United Automobile, Aerospace and

Agricultural Implement Workers of America, UAW and certain of its Local Unions dated Qsteber
24-2015-November xx,2019.

1. All employees in the passenger car chassis, passenger car body, truck body, truck
body and chassis, electrical designing or drafting and research development division of the
Product Planning and Development Staff of Chrysler, who are employed in the classifications of
body drafting learner, body detailer, body minor layout, body panel detailer, body full-size
layout, body designer, checker body drafting, chassis drafting learner, chassis drafting detailer,
chassis layout, chassis designer, chassis checker, clay modeler, metal layout and checker,
wood layout and checker, engineering record clerk, engineering contact man, excluding
supervisory employees with authority to hire, promote, discharge, discipline, or otherwise effect
changes in the status of employees, or effectively recommend such action, body designers on
styling in Department 468, and all other employees.

All blueprint feeders and trimmers, blueprint machine operators, photostat operators, the
multilith operators in Department 443: file clerks in the Product Planning and Development Staff
Tracing Vault; blueprint file clerks in the drafting departments, whose primary duties including
the maintaining of blueprint files for said drafting departments and the delivery of prints and
tracings to and from the blueprint department, at the Product Planning and Development Staff,
Chrysler Corporation, Highland Park, Michigan excluding employees presently covered by

Collective Bargaining Agreements and all other employees and supervisors as defined in
Section 2 (|1} of the Act, as amended.

All Engineering Clerical Employees in Departments 2800, 2810, 2820, 2830, 2840,
2850, 2860, 2870, 2880, 2890, but excluding all Professionals, Guards, Supervisors as defined
in the Act and all employees covered by Collective Bargaining Agreements.

2. Ali mechanical and experimental technicians, experimental mechanics, laboratory
assistants, inspectors interplant contact and pickup men, and storekeepers at the Product
Planning and Development Staff, Highland Park, Michigan, including, but without limitation
thereto, all such employees in those departments of Product Planning and Development Staff,
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of Chrysler designated as Departments 445, 455, 456, 457, 458, 459, 460, 462, 463, 469, 470,
471, 474, 475, 476, 477, 481, 482, 483, 487, 491, 493, 494, 496, and 498, excluding

employees in Department 443 and all other clerical employees, road test leaders, professional
employees, guards, and supervisors,

All full-time and regular part-time technical employees employed by the Employer at its
facility located at 12000 Chrysler Drive, Highland Park, Michigan, in Weight and Complexity
Objectives Department 2190: and in Design Aids, Departments 5970 and 5980; but excluding
all office clerical employees, confidential employees, professional employees, managerial
employees, guards and supervisors as defined in the Act, all other employees covered by
existing Collective Bargaining Agreements, and all other employees.

All full-time Engineering Development technicians, Engineering Laboratory technicians,
laboratory test equipment coordinators and Product Systems & Development speciaiists
employed by the Employer at and out of its facility located at 800 Chrysler Drive East, Auburn
Hills, Michigan in departments 0320/0340/9860, 3140, 3210, 3270, 3680, 4660/4940,
4740/4780, 4610, 5130, 5140, 5160, 5320, 5480, 5660, 5810, 5820, 5830, 71 10, 7710, 7820,
9020, 9030, 9150, 9160, 9230, 9320, 9340, 9580, 9610, 8620, 971 0, 9720, 9730; but excluding
office and clerical employees, guards and supervisors as defined in the Act.

All technical employees in Product Engineering Department 2010, Car Assembly Group,
located at Hamtramck Assembly Plant, 7900 Joseph Campau, Hamtramck, Michigan (currently
located at Chrysler Center, Highland Park, Michigan), including Laboratory Scheduling man
(Classification 068), Chemists or Metallurgists-Manufacturing (Classification 203-203e)
Designer-Tool and Die "A" (Classification 204-A), Technicians-Laboratory Engineering A
(Classification 541), Functional Test Technicians (Classification 570) and Project Technicians
(Classification 577), excluding office clerical employees, professional employees, confidential
employees, employees on executive and management payrolls, supervisory employees and

guards as defined in the Act, employees under existing Collective Bargaining Agreements, and
all other employees.

All full-time Engineering Technicians employed by the Empiloyer at its facility located at
14250 Plymouth Road, Detroit, Michigan, in departments 1820 and 8520, but excluding office
clerical employees, managerial employees, guards and supervisors as defined in the Act.

All regular full-time engineering technicians and storekeepers employed by the
Employer at its facility located at 14250 Plymouth Road, Detroit, Michigan, in Departments
1130, 1410, 1560, 2990, 5710, 5720, 5730, 5750, 5760, 5770, 5780, 5790, 5920, 5930, 8169,
8420 and 1200, 1840, 1950, 2930, 5740, 5940, 8480, 8580, 8710, but excluding office and
clerical employees, managerial employees, guards and supervisors as defined in the Act.

All full-time Reliability Technicians in Department 8166, employed by the Employer at its
facilities located at 12501 Chrysler Freeway, Detroit, Michigan; but excluding office clerical
employees, managerial employees, guards and supervisors as defined in the Act.

All full-time Engineering Photographers and Coordinators in Department 2060 employed
by the Employer at its facilities located at the Featherstone Road Center, 2301 Featherstone
Road, Auburn Hills, Michigan; Plymouth Road Office Complex, 14250 Plymouth Road, Detroit,
Michigan; and Chrysler Technical Center, 800 Chrysler Drive, Auburn Hills, Michigan: but
excluding office clerical employees, managerial employees, guards and supervisors as defined

in the Act. \, &/()r‘&\
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All full-time and regular part-time service engineers employed by the Employer in
department 3237 at its Featherstone Road Engineering Center, 2301 Featherstone Road,
Auburn Hills, Michigan: but excluding office clerical employees, confidential employees,
managerial employees, guards and supervisors as defined in the Act, and all other employees,

3. At the Product Planning and Development Staff all model reproducers, model makers
plastic, template makers-plastic shop, assemblers, die model builders, die mode! checkers,
metal model body builders, painters-experimental, power hammer- model forming, shaper
operators-die model, stencil makers-experimental, timmers-experimental, welder-finishers-
metal model shop, woodmill-experimental machine operators, woodworker-experimental
models and forms, excluding office clerical employees, professional employees, confidential
employees, guards and supervisors as defined in the Act and all other employees.

4. All technical employees classified as Technical Specialist-Sales & Service
(Classification 322) in the Customer Relations Section of Department 8110, Customer
Relations, located in the Walter P. Chrysler Building, Highland Park, Michigan, (currently
located in Center Line, Michigan), exciuding all employees in the Legal and Government
Section of Department 8111, office and clerical employees, supervisors, guards and
professional employees as defined in the Act, and all other employees.

All special investigators in the Legal and Government Sections of Department 8110,
Customer Relations, located at 26001 Lawrence Ave., Center Line, Michigan; but excluding

office and clerical employees, supervisors, guards and professional employees as defined in
the Act and all other employees.

5. All mechanics-drivers, stockkeepers, surveyor's instrument man, driver-car and truck,
equipment operator A and B, grounds-keeper-maintenance and building service,
groundskeeper-maintenance and building service leader, painter-test vehicles, machine
operator-tool, die and maintenance and mechanic maintenance, at the FCA, Chelsea Proving
Grounds, Chelsea, Michigan, excluding office clerical employees, professional employees,
guards and supervisors as defined in the Act and all other employees.

All No. 564, Data Reduction Technicians and No. 565, Vehicle Test Technicians at the
Chelsea Proving Ground, Chelsea, Michigan, excluding all office clerical, professional,

confidential and management employees, guards and supervisors as defined in the Act and all
other employees.

All regular full-time Engineering Photographers in Department 2040 employed by the
employer at its facilities located at its Chelsea Proving Grounds, 3700 South M52, Chelsea,

Michigan; but excluding all office and clerical employees, professional employees, managerial
employees, guards and supervisors as defined in the Act.

6. All salaried technical employees at FCA's Assembly Piant at Belvidere, lllinois
employed in Department 3400 (Manufacturing Engineering) on the following classifications:
Engineer-Tool Engineering (Classification 211A and B), Engineer-Plant Engineering
(Classification 218A and B}, and Material Handling Analysts (Classification 228), but excluding
office clerical employees, employees on management and executive payrolis, secretaries to

b (4
”f,ﬂ"“ Cﬂ)\(() \d C\7§0 \QH’H



executives and department heads, however classified, professional employees, confidential
employees, guards and supervisors as defined in the Act, employees covered by existing
Collective Bargaining Agreements and all other employees.

All Industrial Engineers, but excluding all other employees, all guards and supervisors
as defined in the Act.

7. All employees of the Jefferson North Assembly Plant of FCA, Detroit, Michigan who
are employed in the Master Mechanics, Plant Engineering, and Engineering Research Divisions
in the classifications of designer, detailer, tool, die and gauge engineer, checker, layout man,
tool trouble man, tool foliow-up man, draftsman, property officer, plant layout engineer, tool
record clerk, engineering record clerk, material handling engineer, material handling analyst,
tool estimator and learner, excluding all supervisory employees with authority to hire, promote,

discharge, discipline or otherwise effect changes in the status of employees, or effectively
recommend such action, and all other employees

.

their quality and including those who prepare standard laboratory solutions and samples for
ordinary analysis and those who make routine and procedural tests and analysis and work
under the general direction of the chemist or metallurgist; excluding clerical employees,
supervisors and all other employees.

All cost estimators in Department 627, Cost Estimating, located at the Jefferson North
Assembly Plant of FCA, excluding office clerical employees, confidential employees,
supervisors, guards and ali other employees. All Quality Control Clerks, Quality Control
Analysts and Quality Control Engineers in Department 742, Quality Control, at the FCA US

LLC, Jefferson North Assembly Plant excluding guards, supervisors as defined in the Act, and
all other employees.

8. All full-time registered nurses employed at the Employer's Metropolitan Detroit
plants, but excluding all physicians, office-clerical employees, managerial employees, technical
employees, guards and supervisors as defined in the Act, and all other employees.

8. Ali employees of the Master Mechanics and Plant Engineering Departments of the
Company's Warren Truck Assembly Plant at 21500 Mound Road, Warren, Michigan, including,
but without limitation thereto, all estimators, designers, detailers, draftsmen, plant layout
engineers, material handling engineer, follow-up man-tool engineering, and machinery and

equipment record men, excluding clerical employees, confidential employees and supervisors
as defined in the Act.

All quality control engineers, classification 215, employed by the Employer at its facility
located at 21500 Mound Road, Warren, Michigan; but excluding office clerical employees,
supervisors, guards and professionals as defined in the Act, and all other employees,

All Industrial Engineers, but excluding alf other employees, guards and supervisors as
defined in the Act.

10. All full-time drivers, driver-mechanics, stockhandiers and facility maintenance
employees employed at the Employer's Arizona Proving Grounds facilities located in Yucca,
Arizona; excluding office and clerical employees, secretaries, engineers, confidential
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employees, professional employees, technical employees, guards and supervisors as defined
in the Act and all other employees.

11. All engineering and technical employees in the Master Mechanics and Plant
Engineering Departments of the Employer's Trenton Engine Complex, Trenton, Michigan,
including tool engineers, tool-trouble men, tool and die designers, material handling engineers,
quality control engineers, quality control analysts, tool follow-up men, draftsmen, machinery and
equipment record men, technician engineering-development and learners, but excluding office

clerical employees, factory clerical employees, guards and supervisors as defined in the Act,
and all other employees.

12. Allindustrial engineers, including the positions of Manufacturing Expense
Standards Engineer B, Methods and Standards Engineer A, and Methods and Standards
Engineer Sr., plus, all employees in the classification of Analyst-Quality Control in Department
26; all employees in the classification of Investigator-Tool Costs, Engineer-Tool Engineering; ali
employees in the classification of Designer-Tool and Die in Department 32; all employees in the
classifications of Technician-Laboratory Engineering and Chemist and/or Metallurgist-
Manufacturing in Department 38; all employees in the classifications of Engineer-Manufacturing
Engineering-Plant Engineering and Draftsman-Tool and Plant Engineering in Department 50
and employees in the classifications of Groundkeeper, Technician-Assembly and Test and
Technician Engineering-Development and Console Operator (Classification 150) of FCA's,
Kokomo Transmission Plant, Kokomo, Indiana and Indiana Transmission Plant |, Indiana
Transmission Plant Il, Tipton Transmission Plant, excluding all confidential employees, office
clerical employees, plant clerical employees, professional employees, guards and supervisors
as defined in the Act and all other employees. All salaried technical employees in Department
17 at FCA's Kokomo Transmission Plant located at 2401 South Reed Road, Kokomo, Indiana
and Indiana Transmission Piant at 3661 N. County Road, S.E., Kokomo, Indiana, including
Technicians-Engineering Development (Classification 575), and Chemist or Metallurgists-
Manufacturing {Classification 203), exciuding all office clerical employees, secretaries and
clerks to supervisors and management personnel, confidential employees, professional
employees, all employees on the executive and management payrolls, guards and supervisors

as defined in the Act, all employees covered by Collective Bargaining Agreements and all other
employees.

All Quality Liaison Engineers empioyed by the Employer at its Kokomo, Indiana facility
and Indiana Transmission Plant, but excluding all other employees, and all guards and
supervisors as defined in the Act.

13. All technical employees employed at FCA's Kokomo Die Cast Plant located at 1001
East Boulevard, Kokomo, Indiana, including Designer-Tool and Die "B" (Classification 204B),
Detailer Tool and Plant Engineering (Classification 205), Draftsman-Tool and Plant Engineering
(Classification 206), Engineers-Tool Engineering "A" (Classification 21 1A), Engineers-Tool
Engineering "B" (Classification 211B), Analyst-Quality Control (Classification 214), Analyst-
Quality Control (Classification 215), Analyst-Material Handling (Classification 228), Technician-
Laboratory Engineering "A" (Classification 541) and Clerk Senior Il (Classification 114),
excluding all office clerical employees, secretaries and clerks to supervisors and management
personnel, confidential employees, professional employees, all employees on the executive and
management payrolls, guards and supervisors as defined in the Act, all employees covered by
Collective Bargaining Agreements, and all other employees.

14. All salaried employees of Department 3414 Tool Engineering, Department 3415, Die
Engineering, Department 3424, Die Room, and Department 3475, Tool Room of FCA's Toledo
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Machining Plant in the classifications of Tool, Die and Pattern Engineer, Tool Trouble Man, Tool
and Die Designer, Learner, Tool Cost Investigator, Tool Contact Man, and Technician
Engineering-Development, excluding clerical employees, confidential employees, guards and
supervisors as defined in the Act. All employees classified Engineers-Plant Engineering (218A
& B), Engineers-Material Handling (229), and Draftsman-Tool & Plant Engineering (208) in
Plant Engineering Department 3440 at FCA's Toledo Machining Plant located at Perrysburg,
Ohio, but excluding office clerical employees, professional employees, supervisory employees,
confidential employees, guards, as defined in the Act, and all other employees.

All salaried technical employees classified as Technician-Laboratory Engineering A
(Classification 541) and Chemist or Metallurgist-Manufacturing (Ciassification 203) in Resident
Engineering (Department 6000), at FCA's Toledo Machining Plant located at Perrysburg, Ohio,
who were employed during the payroll period ending June 27, 1971, excluding office clerical
employees, employees on management or executive payrolls, professional employees,
confidential employees, guards and supervisors as defined in the Act, employees covered by
existing Collective Bargaining Agreements and all other employees.

All Industrial Engineers employed by the Employer at its Perrysburg, Ohio facility

located at 8000 Chrysler Drive, but excluding all other employees, guards and supervisors as
defined in the Act.

15. All full-time and regular part-time engineers-quality control, analysts-quality control
engineers-tool engineering, A, B, and Specialists, and engineers-plant engineering A, B, and
Specialists, employed by the Employer at its Sterling Heights, Michigan Assembly Plant, the
only facility involved in this proceeding; but excluding confidential employees, managerial
employees, guards and supervisors as defined in the Act and all other employees.

All regular full-time industrial Engineers employed by the Employer at its facility located
at 38111 Van Dyke, Sterling Heights, Michigan: but excluding clerical employees, professional
employees, managerial employees, guards and supervisors as defined in the Act.

All regular full-time Material Handling Engineers and Hazardous Waste Management
Specialists in Departments 3300 and 3400 employed by the Employer at its facility located at
38111 Van Dyke, Sterling Heights, Michigan: but excluding clerical employees, professional
employees, managerial employees, guards and supervisors as defined in the Act.

16. All employees classified Engineer-Tool Engineering (211A and B), Trouble Man-
Tool Engineering (241A and B), Designers-Tool and Die (204A and B), Engineers-Plant
Engineering (218A and B) and Draftsman-Tool and Plant (208), in Department 2800 at
Chrysler's Mound Road Engine Plant, 20300 Mound Road, Detroit, Michigan, Mack Avenue
Engine Plant and Mack Il Engine Plant, but excluding office clerical employees, professional

employees, supervisory employees, confidential employees and guards as defined in the Act,
and all other employees.

All technical employees at FCA's Mack | Avenue Engine Plant and Mack Il Engine Plant
in the following classifications and departments: Analyst-Quality Control (Classification 21 4) and
Engineer-Quality Control (Classification 215) in Quality Control (0540); Technicfan-Laboratory
Engineering A (Classification 541) in Resident Engineering {0510) and employees classified as
technician engineering development; but excluding office clerical employees, employees on
management and executive payrolls, professional employees, confidential employees, guards

and supervisors as defined in the Act, employees covered by existing Coliective Bargaining
Agreements and all other employees.
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17. All technical employees in Department 1070 (Quality Control) at Chrysler's Eldon
Avenue (Detroit) Axle Plant located at 6700 Lynch Road, Detroit, Michigan, including Quality
Control Analysts (Classification 214) and Quality Control Engineers (Classification 215),
excluding office clerical employees, employees on management and executive payrolls,
supervisors, professional employees, confidentiai employees, guards as defined in the Act,
employees covered by existing Collective Bargaining Agreements and all other employees.

18. Those engineering technical employees at the Chrysler Power Train Division Staff,
6565 East Eight Mile, Warren, Michigan, on classifications Tool Trouble Engineers
(Classifications 241A and B), Plant Engineers (Classifications 218A and B), Designer-Tool and
Die (Classifications 204A and B), Draftsman-Too! and Plant (Classification 206}, and Tool
Engineers (Classifications 211A and B). office and clerical employees on classification Data
Processing Equipment Operators (Classification 162), but excluding all managerial employees,
executives, trainees, professional employees, confidential employees, guards and supervisors

as defined in the Act, employees covered by existing Collective Bargaining Agreements and all
other employees.

19. All salaried employees of the Company at the High Tech Center (ODMTC) Plant,
Detroit, Michigan, in the Body Design Division, Die Design Division, Tool Design, the employees
on 28-100 and 28-200 Badge Numbers, the draftsmen in 28 Department at the Eight Mile
Stamping Plant, the Engineers-Estimating A, B and C, Estimators-Tool, Estimators-Engineering
Changes and Estimators in Department 3270 (Machine and Tool Layout) at the Outer Drive and
Eight Mile Stamping Plants, all technical employees in Department 3601, Facilities Engineering
and all technical employees in Department 3210-Quality Control on Ciassification 215-Quality
Control Engineer and Classification 214-Quality Control Analyst at the Mack Avenue Stamping
Plant, the employees classified on classification 346 in 453 Department, the hourly-rate
employees on classification 1198 in 444 Department at the Outer Drive Stamping Plant, the
engineering clerical employees in the Trim Release group at the Outer Drive Stamping Piant
and employees classified as parts programmer at the Vernor Tool and Die Plant, excluding all
supervisory employees with authority to hire, promote, discharge, discipline or otherwise effect

changes in the status of employees or effectively recommend such action, and confidential
clerical employees.

All employees classified as Tool Procurement Coordinator A (821) and Tool
Procurement Coordinator B (822) in Department 3512, Too!l Control and Reproduction and all
technical employees in Departments 3410, Advance Manufacturing Engineering, 3405, New
Model Scheduling and Reporting-Assembly and 3510, New Model Scheduling and Reporting-
Stamping at Chrysler Corporation's Stamping and Assembly Division Manufacturing
Engineering Office, 3675 E. Outer Drive, Detroit, Michigan 48234, but excluding managerial
employees, office-clerical employees, professional employees, confidential employees, guards

and supervisors as defined in the Act, employees in existing bargaining units and all other
employees.

20. All employees in the classification of Engineer-Tool Engineer; Trouble Man-Tool
Engineering; Manufacturing Engineering; Designer-Tool & Die; Record Man-Machinery and
Equipment; and Follow-Up Man-Tooling and Non-Productive Material in Department 3501,
Master Mechanic and Staff, and Department 3405, Production Engineering and Staff, and
classification of Parts Programmer at the FCA Sterling Stamping Plant, Sterling Heights,
Michigan, excluding confidential employees, office and plant clerical employees, professional

employees, employees on the management and executive payrolls, guards and supervisors as
defined in the Act, and all other employees.
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All technical employees classified as Engineer-Quality Control (Classification 215)in
Quality Control Engineering (Department 3211) at the FCA Sterling Stamping Plant at 35777
Van Dyke Road, Sterling Heights, Michigan, but excluding all office clerical employees,
confidential employees, professional employees, employees on executive and management
payrolls, guards and supervisors as defined in the Act, empioyees covered by Collective
Bargaining Agreements and all other employees.

21. All salaried employees of the Master Mechanic and Plant Engineering Departments
of the Warren Stamping Plant, FCA, 22800 Mound Road, Warren, Michigan, including tool, die
and pattern engineers, material handling engineers, tool and die designers, draftsmen,
detailers, tool follow-up men, engineering record clerks, and machinery and equipment record
men, excluding clerical employees, confidential employees, and all supervisory employees with

authority to hire, promote, discharge, discipline or otherwise effect changes in the status of
employees or effectively recommend such action.

22, All engineering and technical employees of the Plant Engineering Department (960)
and the Package Engineering Department (686) at the Parts Division, located at the Center Line
facility at Center Line, Michigan, excluding office clerical employees, plant clerical employees,

plant guards, confidential employees, all persons presently covered by Callective Bargaining
Agreements and supervisors as defined in the Act,

All employees in the Master Mechanic's Department at the Parts Division, located at the
Center Line facility at Center Line, Michigan, excluding clerks, typists, and stenographers who

are covered by a separate Collective Bargaining Agreement, confidential employees, plant
guards, and all supervisors as defined in the Act.

23. All technical employees in Department 1070 (Quality Control) at FCA's Marysville
Axle Plant located in Marysville, Michigan, including Quality Control Analysts (Classification
214) and Quality Control Engineers (Classification 215), excluding office clerical employees,
employees on management and executive payrolls, supervisors, professional employees,
confidential employees, guards as defined in the Act, employees covered by existing Collective
Bargaining Agreements and all other employees. All technical employees classified as Clerk-
Project and Authorization (Classification 043), Designer-Tool and Die A (Classification 204A),
Detailer-Tool and Plant Engineering (Classification 205), Engineer-Tool Engineering B
(Classification 211B), Engineer-Tool Engineering A, (Classification 21 1A), Investigator- Tool
Costs (Classification 217), Engineer-Plant Engineering B (Classification 218B), Engineer-Plant
Engineering A (Classification 218A), Engineer- Material Handling (Classification 229), Trouble
Man-Tool Engineering B (Classification 241 B), in Manufacturing Engineering (Department
0280) at FCA's Marysville Axie Plant located in Marysville, Michigan, but excluding office
clerical employees, employees on management and executive payrolls, professional
employees, confidential employees, guards and supervisors as defined in the Act, employees
covered by existing Collective Bargaining Agreements and all other employees.

All Laboratory Technicians employed in Departments 0380-Metallurgical Lab, 0510-
Resident Engineering Dept., and 1080-Gear Development Lab at FCA's Marysville Axle Plant,
Marysville, Michigan; but excluding all managerial employees, office clerical employees,

professional employees, confidential employees, trainees, guards and supervisors as defined in
the Act, and all other employees.

24. All engineering and technical employees in the Master Mechanics and Plant
Engineering Departments of the Employer's Trenton Engine Complex, Trenton, Michigan,
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including tool engineers, tool-trouble men, tool and die designers, material handling engineers,
quality control engineers, quality control analysts, tool follow-up men, draftsmen, machinery and
equipment record men, technician engineering-development and learners, but excluding office

clerical employees, factory clerical employees, guards and supervisors as defined in the Act,
and all other employees.

In addition, pursuant to and to the extent permitted by applicable provisions of the
National Labor Relations Act, as amended, the Company shall recognize the Union as the
exclusive representative of all employees at U.S. plants, listed in Schedule "A" appended to the

Engineering Agreement dated Oslober22-2045-November xx, 2019 which are reopened by the
Company.

*If it is considered that the above descriptions differ from the original National Labor
Relations Board certifications or the initial agreement between the parties concerning the
bargaining unit, the Board certification or the initial agreement shall govern. By agreeing to the

foregoing descriptions, neither party hereto waives the right to move to amend or clarify any
certification by the National Labor Relations Boar

.
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Exhibit C

(001) Exhibit C

EXHIBITC
2016 2019 AGREEMENT REGARDING
SUPPLEMENTAL UNEMPLOYMENT BENEFIT PLAN

Incorporated by reference in collective bargaining agreements dated Ceteber 222045
September XX, 2019 between FCA US LLC and the UAW.

(1) Continuation and Amendment of Plan

The Company shall maintain the Supplemental Unemployment Benefit Pian which was attached
as Exhibit D to the 2844 2015 collective bargaining agreements between the parties dated Cctober
22,-2048- September XX, 2019 and as amended per the 2009 Settlement Agreement for the duration
of this Agreement, except as otherwise provided in, and subject to the terms of, this Agreement and
the Plan. In addition, the Plan shall be amended as of Ostober22 2015 September XX, 2019
(hereinafter referred to as the Effective Date) so that it shall read thereafter as set forth in Exhibit D,
"Supplemental Unemployment Benefit Plan” (herein referred to as the Plan), attached hereto,
Thereupon, the provisions of the Plan, as amended, shall be effective with respect to Weeks
commencing on or after Oetober22.2045 September XX, 2019, except as otherwise specified in the
Pian, as amended. The Company shall maintain the Plan, as amended, for the duration of this
Agreement, except as otherwise provided in, and subject to the terms of, the Plan.

(2) Provisions in Event of Termination

In the event that the Plan shall be terminated in accordance with its terms prior to the expiration
date of this Agreement the Company’s obligation to contribute to the Plan shall cease entirely, the
The parties thereupon shall negotiate for a period of sixty (60) days from the date of such termination
with respect to the use which shall be made of the money which the Company otherwise would be
obligated to contribute under the Plan; if no agreement with respect thereto shall be reached at the
end of such period, there shall be a general wage increase in the amount of the contribution rate
then in effect but not less than twenty-two (22) cents per hour to all Employees covered by the
"Collective Bargaining Agreement" as defined in Exhibit D. Such increase shall be applied to the
base rates or incentive rates or salary grade, as the case may be, in the same manner that the

improvement factor increase is made applicable under the Collective Bargaining Agreement, and
effective as of the date of such termination.

(3) Obligations During Term of Agreement

During the term of this Agreement, neither the Company nor the Union shall request any
change in, deletion from, or addition to, the Plan or this Agreement except as otherwise specifically
agreed by the Parties in writing; or be required to bargain with respect to any provision or
interpretation of the Plan or this Agreement, and during such period no change in, deletion from, or
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addition to any provision, or interpretation, of the Plan or this Agreement, nor any dispute or
difference arising in any negotiations pursuant to Section (2) hereof, shall be an objective of, or a
reason or cause for any action or failure to act, including, without limitation, any strike, slowdown,

work stoppage, lockout, picketing, or other exercise of economic force, or threat thereof, by the
Union or the Company.

(4) Term of Agreement: Notice to Modify or Terminate

This Agreement and the Plan incorporated herein shall remain in full force and effect without
change until Seplember14.2048 September XX, 2023 except as there may be a termination under
any of the provisions of this Agreement or the Plan. As of that date this Agreement may be
terminated, modified, changed, or continued, subject to and in accordance with the provisions of the
Collective Bargaining Agreements of which this Agreement is a part.

Anything herein which might be construed to the contrary notwithstanding, however, it is

understood that termination of this Agreement shall not have the effect of automatically terminating
the Plan.

Any notice under this Agreement shall be in writing and shall be sufficient, if to the Union, if sent
by mail addressed to International Union, UAW, 8000 East Jefferson Avenue, Detroit, Michigan
48214, or to such other address as the Union shall furnish to the Company in writing; and, if to the
Company, to FCA US LLC, 1000 Chrysler Drive, Auburn Hills, Michigan 48326-2766 or to such other
address as the Company shall furnish to the Union in writing.

(5) Governmental Rulings

(a) The amendments to the Plan which are provided for in Section (1) of this Agreement and
which shall be implemented for Weeks beginning on and after Octeber22-2045 September XX,
2019, shall be subject to subsequent receipt by the Company of ruling States Internal Revenue
Service and the United States Department of Labor holding that such amendments will not have any
adverse effect upon the favorable rulings previously received by the Company that: (i) contributions
to any Funds established pursuant to the Plan constitute a currently deductible expense under the
Internal Revenue Code, as now in effect, or under any other applicable federal tax law; and (ii) the
Funds under the Plan qualify for exemption from Federal income tax under Section 501(c) of the
Internal Revenue Code; and (iii) contributions by the Company to, and Benefits (except Automatic
Short Week Benefits) paid out of the Funds are not treated as "wages" for purposes of the Federal
Unemployment Tax, the Federal Insurance Contributions Act Tax, or Coliection of Income Tax at
Source on Wages, under Subtitle C of the Internal Revenue Code, (except as Benefits paid from the
Funds are treated as if they were "wages" solely for purposes of Federal income tax withholding);
and (iv) no part of any such contributions or of any payments made by the Company under the Plan
are included for purposes of the Fair Labor Standards Act in the regular rate of any Employee;
provided, however, that if the rulings referred to in this Subsection (a) are unfavorable, and are
unfavorable because of provisions of the Plan, as amended, regarding Automatic Short Week
Benefits, this fact shall not delay the effective date of the other amendments to the Plan.

(b) In the event that any ruling described in Subsection (a) above as to the provisions of the
Plan, as amended, regarding Automatic Short Week Benefits is not obtained, or having been
obtained shall be revoked or modified so as to be no longer satisfactory to the Company; or in the
event that any state, by legislation or by administrative ruling or court decision, in the opinion of the
Company: (i) does not permit Supplementation solely because of the provisions of the Plan, as
amended, regarding Automatic Short Week Benefits; or (ii) in determining State System waiting week
credit or benefits for a week, fails to treat as wages or remuneration, as defined in the law of the
applicable State System, the amount of any Automatic Short Week Benefit paid for a Week which
has one or more days in common with such State System week: or (iii) permits an Employee to start
a waiting week or a benefit week under the law of the State System within a Week for which his
Compensated or Available Hours, plus the hours for which an Automatic Short Week Benefit was
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paid to him, total at least 40; then, but in the latter cases only with respect to Employees in such
state:

(1) the Supplemental Unemployment Benefit Plan shall be amended to delete such provisions
of the Plan which are the subject of such ruling, legislation, or court decision;

(2) Automatic Short Week Benefits which would have been payable in accordance with such
deleted provisions of the Plan shall be provided under a separate plan or plans incorporating as
closely as possible the same terms as the deleted provisions;

(3) Automatic Short Week Benefits which may become payable under such separate plan or
plans shall be paid by the Company.

(c) The Company shall apply promptly to the appropriate agencies for the rulings described in
Subsection (a) of this Section.

(d) Notwithstanding any other provision of this Agreement or of the Plan, the Company, with the
consent of the Director of the Chrysler Department of the Union, may, during the term of this
Agreement, make revisions in the Plan not inconsistent with the purposes, structure, and basic
provisions thereof which shall be necessary to maintain any of the rulings referred to in Subsection

(a) of this Section (5) of the Agreement. Any such revisions shall adhere as closely as possible to the
language and intent of the provisions outlined in Exhibit D.

(e) This Agreement shall become effective on the 2045 2019 Effective Date specified herein,
provided the Company receives from the Union written notice that this Agreement and all collective

bargaining agreements executed by the parties on the Effective Date, have been ratified by the
Union.

(6) Recovery of Benefit Overpayments

If it is determined that any benefit(s) paid to an Employee under a FCA US LLC benefit plan
incorporated under the Collective Bargaining Agreement or any Exhibits thereto, should not have
been paid or should have been paid in a lesser amount, written notice thereof shall be given to such
Employee and the Employee shall repay the amount of the overpayment.

If the Employee fails to repay such amount of overpayment promptly, the Company, on behalf of
the applicable benefit plan, shall recover the amount of such overpayment immediately from any
monies then payable, or which may become payable, to the Employee in the form of wages or
benefits payable under a FCA US LLC benefit plan (excluding the FCA US LLC -UAW Pension Pian)
incorporated under the Collective Bargaining Agreement or any Exhibits thereto.

(7) Employees Hired on or After October 29, 2007
Individuals hired on or after October 29, 2007 will be eligible for benefits as set forth in the

provisions of the Memorandum of Understanding, UAW- FCA US LLC Employees Hired on or after
October 29, 2007 Wage & Benefit Agreement, provided in the 2645 2019 National Agreement.
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FIAT CHRYSLER AUTOMOBILES

Exhibit D

(001) ARTICLE I - Eligibility for Benefits

Article |
ELIGIBILITY FOR BENEFITS

(1) Eligibility for a Regular Benefit and a Transitional Assistance Benefit

An Employee shall be eligible for a Regular Benefit or a Transitional Assistance Benefit for any week
beginning on or after Osteber232015 September xx, 2019, if with respect to such week he:

(a) was on a qualifying layoff, as described in Section (3) of this Article, for all or part of the week; and

(b) received a State System Benefit not currently under protest by the Company or was ineligible for a
State System Benefit only for one or more of the following reasons:

(i) he did not have prior to layoff a sufficient period of employment or earnings covered by the
State System; or

(ii) exhaustion of his State System Benefit rights; or

(iii) the number of days he worked in the week (for the Company and for any other employer(s))
plus the number of days in the week during which work was made available to him by the Company but
not worked; or because his pay (from the Company and from any other employer(s)) for the week plus
the amount of pay applicable to hours of work in the week made available to him by the Company but not
worked equaled or exceeded the amount which disqualifies him for a State System Benefit or "waiting
week" credit; or, because he was employed full time by an employer other than the Company; or

(iv) he was serving a State System "waiting week" while temporarily laid off out of line of
Seniority pending an adjustment of the work force in accordance with the terms of the Collective
Bargaining Agreement; provided, however, that this item (iv) shall not apply to mode! change, plant
rearrangement, inventory layoffs; layoffs of Employees covered by the National Office and Clerical and
Engineering Agreements, except those laid off pursuant to Section (52)(b) (1) of each such Agreement;
layoffs of Employees pending placement pursuant to the terms of Section (61)(d) of the National
Production and Maintenance Agreement or corresponding sections of other Collective Bargaining
Agreements between the Company and the Union; layoffs of Employees who refuse to exercise their
seniority in order to displace junior Employees who are working; or layoffs resulting from temporary
adjustments as provided in Sections (58)(c) and (62) of the National Production and Maintenance
Agreement or corresponding sections of other Collective Bargaining Agreements between the Company

and the Union; or (\ D'[q
£
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(v) the Employee was on a qualifying layoff and the week served as a "waiting week" within the
Employee's benefit year under the State System, or the week was a second "waiting week" within the
Employee's benefit year under the State System, or was a State System "waiting week" immediately
following a week for which the Employee received a State System Benefit, or occurring within less than
52 weeks since the Employee's last State System "waiting week"; or

(vi) he refused a Company work offer at a Plant which is in the same Labor Market Area and at
which he has Seniority and which he had an option to refuse under the Collective Bargaining Agreement
or which he could refuse without disqualification under Section (3)(b}(3) of this Article; or

(vii) he was on layoff because he was unable to do work offered by the Company while able to
do other work in the Plant to which he would have been entitled if he had sufficient Seniority, or he was

on a layoff because, although not totally disabled, he was physically unable to perform any work in his
Bargaining Unit or Plant; or

(viii) he failed to claim a State System Benefit if by reason of his pay received or receivable from
the Company for the week such State System Benefit would have amounted to less than $2; or

(ix) he was serving on jury duty or was receiving pay for military service with respect to a period
following his release from active duty therein or was on short term active duty of 30 days or less, for
required military training in a National Guard, Reserve or similar unit or was on short term active duty of

30 days or less because he was called to active service in the National Guard by state or federal
authorities in case of public emergency; or

(x) he was entitled to retirement or disability benefits which he received or could have received
while working full time; or

(xi) because of the circumstances set forth under Section (3)(b)(4) of this Article which existed
during only part of a week of unemployment under the applicable State System; or

(xii) he was denied a State System Benefit and it is determined that, under the circumstances, it
would be contrary to the intent of the Plan to deny him a Benefit; or

(xiii) denied a State System benefit, and it was determined that he otherwise would have been
qualified except that he failed to satisfy the state’s claim filing or certification requirement and is
otherwise qualified for a regular benefit-; and

(c) has met any registration and reporting requirements of an employment office of the applicable State
System; except that this Subsection does not apply to an Employee who was ineligible for a State System
Benefit or "waiting week" credit for the week only because of his period of work or amount of pay, or his
failure to claim a State System Benefit which by reason of his Company pay would have amounted to
less than $2 or because he was on short term active duty of 30 days or less, for required military training,
in a National Guard, Reserve or similar unit, or was on short term active duty of 30 days or less because
he was called to active service in the National Guard by state or federal authorities in case of public
emergency, as specified, respectively, in items (iii), (viii), and (i) of Section (1)(b) above; and

(d) had at least 1 year of Seniority as of his last day worked prior to qualifying layoff; and
(e) did not receive an unemployment benefit under any contract or program of another employer or under

any other "SUB" plan of the Company (and was not eligible for such a benefit under a contract or
program of another employer with whom he has greater seniority than with the Company); and
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(f) was not eligible for an Automatic Short Week Benefit; and

(g) qualifies for a Benefit of at least $2; and

(h) has made a Benefit application in accordance with procedures established by the Company hereunder
and, if he was ineligible for a State System Benefit only for the reason set forth in item (ji) of Subsection
(1) of this Article, is able to work, is available for work, and has not failed (i) to maintain an active
registration for work with the state employment service, (ii) to do what a reasonable person would do to

obtain work and (iii) to apply for or to accept available suitable work of which he has been notified by the
state employment service or by the Company.

(2) Eligibility for an Automatic Short Week Benefit

(2) An Employee shall be eligible for an Automatic Short Week Benefit for any week beginning
on or after Osteber 22 2045September xx, 2019, if:

(1) during such week he had less than 40 Compensated or Available Hours* and

(i} he performed some work for the Company, or

(ii) for such week he received some jury duty pay, bereavement pay, o¢ military
pay from the Company, or

(iii) for such week he received only holiday pay from the Company and, for the
immediately preceding week, he either received an Automatic Short Week Benefit
or had 40 or more Compensated or Available Hours; and

*If, before a layoff of Employees during a week, notice of intent to work overtime has not
been given to employees by the Company, overtime which is worked or available during that
week but following the layoff and which is in excess of two hours will not be included in
determining Compensated or Available Hours notwithstanding the definition of Compensated or
Available Hours in Article IX. Notice of intent to work overtime shall include without {imitation

either notice of the overtime schedule which would be applicable to the Employee or an offer of
work to the Employee.

(2) he had at least 1 year of Seniority as of the last day of the week (or during some part of
such week he had at least 1 year of Seniority and broke Seniority by reason of death or of
retirement under the provisions of any Company pension or retirement benefit plan); and

(3) he was on a qualifying layoff, as described in Section (3) of this Article, for some part of
the week, or he was ineligible as defined under the Collective Bargaining Agreement for pay
from the Company for all or part of a period of jury duty, bereavement, or short term active duty
of 30 days or less because he was called to active service in the National Guard by state or
federal authorities in case of public emergency during the week, and during all or part of such
period he would otherwise have been on qualifying layoff under this Plan.

(b) No application for an Automatic Short Week Benefit will be required for an Employee.
However, if an Employee believes himself entitled to an Automatic Short Week Benefit for a
week which he does not receive on the date when such Benefits for such week are paid, he
may file written application therefore within 60 calendar days after such date in accordance with
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procedures established by the Company. In case the Employee worked in more than one Plant
in the week, he may apply at the Plant at which he last worked.

(c) An Automatic Short Week Benefit payable for a week shall be in lieu of any other Benefit
under the Plan for that week.

(3) Conditions with Respect to Layoff

(a) A layoff for the purposes of this Plan includes any layoff resulting from a reduction in force or
temporary layoff, or from the discontinuance of a Plant or operation, or a layoff occurring or
continuing because the Employee was unable to do the work offered by the Company although
able to perform other work in the Plant to which he would have been entitled if he had sufficient
Seniority, or a layoff occurring or continuing because the Employee, although not totally
disabled was physically unable to perform any work in his Bargaining Unit or Plant.

(b) An Employee's layoff for all or part of any week will be deemed qualifying for Plan purposes

only if the following conditions are met:

(1) such layoff was from the Bargaining Unit; and
(2) such layoff was not for disciplinary reasons, and was not a consequence of:

(i) any strike, slowdown, work stoppage, picketing (whether or not by Employees), or
concerted action, at an FCA US LLC Plant or Plants, or any dispute of any kind, involving
Employees whether at an FCA US LLC Plant or Plants or elsewhere, or

(i) any fault attributable to the Employee, or

(iii) any war or hostile act of a foreign power (but not government regulation or
controls connected therewith), or

(iv) sabotage or insurrection, or

(v} any act of God, provided, however, this Subsection (v) shall not apply to any
Short Workweek or the first 2 consecutive full weeks of layoff for which a Regular Benefit
is payable in any period of layoff resulting from such cause; and

(3) with respect to such week the Employee did not refuse to accept work when recalled
pursuant to the Collective Bargaining Agreement and did not refuse an offer by the Company of
other available work at a Plant which is in the same Labor Market Area and at which he has
Seniority and which he had no option to refuse under the Collective Bargaining Agreement, or

of other available work as defined in the Collective Bargaining Agreement at another Plant in
the same Labor Market Area-: and

(4) with respect to such week the Employee was not eligible for and was not claiming:

(i) any statutory or Company accident or sickness or any other disability benefit
(except a benefit which he received or could have received while working full time, and
except a lost time benefit which he received under a workers’ compensation law or other
law providing benefits for occupational injury or disease, while not totally disabled and

while ineligible for a sickness and accident benefit under the Life, Disability and Heaith
Care Benefits Program); or
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(ii) any Company pension or retirement benefit; and

(5) with respect to such week the Employee was not in military service (other than short

term active duty of 30 days or less including required military training, in a National Guard,
Reserve or similar unit) or on a military leave.

(c) If an Employee is on short term active duty of 30 days or less, for required military training in
a National Guard, Reserve or similar unit and is ineligible under the Collective Bargaining
Agreement for pay from the Company for all or part of such period solely because he would be
on a qualifying layoff but for such active duty, he will be deemed to be on a qualifying layoff, for
the determination of eligibility for not more than two Regular Benefits in a calendar year,
provided, however, that this two Regular Benefit limitation shall not apply to short term active

duty of 30 days or less because he was called to active service in the National Guard by state
or federal authorities in case of public emergency.

(d) If an Employee is eligible for a Leveling Week Benefit or is ineligible for a Benefit by reason
of Section (3)(b)(2) or (3)(b)(4) above with respect to some but not all of his regular work days
in a week, and is otherwise eligible for a Benefit, he will be entitled to a reduced Benefit
payment as provided in Section (1)(c) of Article II.

(e) The determination of eligibility under this Article shall be based upon the reason for the
applicant's last separation from the Company, except that a layoff of an Employee during his
probationary period at one Plant while retaining his Seniority at another Plant shall not be

disqualifying if the Employee was separated because he was unsuited for, or unable to do, work
available.

(f) If an Employee enters the Armed Services of the United States directly from the employ of
the Company, he shall while in such service be deemed, for purposes of the Plan, to be on
leave of absence and shall not be entitled to any Benefit. This Section shall not affect the
payment of Benefits to any Employee referred to in Section 3 {c) of Article I.

(9) An Employee who attempts to retumn to work from sick leave of absence or military leave on
or after Getober-22-2045September xx. 2019 and for whom there is no work available in line

with his Seniority and who is placed on layoff status, shall be deemed to have been "at work" on
or after October222015September xx,2019.

(h) If, with respect o a week, or with respect to any prior week during the Employee’s same
continuous period of layoff from the Company, the Employee willfully misrepresents any
material fact in connection with an application by him for Benefits under the Plan, the Employee

shall be disqualified for Benefits for all weeks of layoff thereafter during the same continuous
period of layoff from the Company.

(4) Disputed Claims for State System Benefits
(a) With respect to any week for which an Employee has applied for a Benefit and for which he:

(1) has been denied a State System Benefit, and the denial is being protested by the
Employee through the procedure provided therefore under the State System, or

(2) has received a State System Benefit, payment of which is being protested by the
Company through the procedure provided therefore under the State System and such protest
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has not, upon appeal, been held by the Board to be frivolous, and the Employee is eligible to
receive a Benefit under the Plan except for such denial or protest, the payment of such Benefit
shall be suspended until such dispute shall have been determined.

(b) If the dispute shall be finally determined in favor of the Employee, the Benefit shall be paid
to him.
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Exhibit D

(002) ARTICLE Il - Amount of Benefits

Article Il
AMOUNT OF BENEFITS

(1) Regular Benefits and Transitional Assistance Benefits

(a) The Regular SUB Benefit payable to an eligible Employee for any full week beginning
on or after the effective date of this Plan shall be an amount which, when added to his State
Benefit and Other Compensation, will equal on average 95% of his Weekly After-Tax Pay,
minus $30.00 to take into account work-related expenses not incurred as outlined in the
Regular Benefit Table; provided that such Benefit shall not exceed $200 in the case of an
Hourly Employee and $214 in the case of a Salaried Employee for any Week with respect to
which the Employee is not receiving State System Benefits because of a reason listed in item
(if) or (vi) of Section (1)(b) of Article 1 and is laid off or continues on layoff by reason of having
refused to accept work when recalled pursuant to the Collective Bargaining Agreement or
having refused an offer by the Company of other available work at the same Plant or at another
Plant in the same labor market area (as defined in Section (3)(b)(3) of Article 1);

Regular Benefit Table - Hourly

Base Hourly Wage

Under $14.30

$14.31 - $14.50
$14.51 - $14.70
$14.71 - $14.90
$14.91 - $15.10
$15.11 - $15.30
$15.31 - $156.50
$15.51 - $15.70
$15.71 - $15.90
$15.91 - $16.10
$16.11 - $16.30
$16.31 - $16.50
$16.51 - $16.70
$16.71 - $16.90
$16.91-%17.10
$17.11-$17.30
$17.31 - $17.50

Regular SUBenefit*

$423.28
$423.58 - $429.20
$428.50 - $435.12
$435.42 - $441.04
$441.34 - $446.96
$447.26 - $452.88
$453.18 - $458.80
$459.10 - $464.72
$465.02 - $470.64
$470.94 - $476.56
$476.86 - $482.48
$482.78 - $488.40
$488.70 - $494.32
$494.62 - $500.24
$500.54 - $506.16
$506.46 - $512.08
$512.38 - $518.00
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$17.51-%17.70
$17.71 - $17.90
$17.91 -$18.10
$18.11-$18.30
$18.31 - $18.50
$18.51-$18.70
$18.71 - $18.90
$18.91 - §19.10
$19.11 - $19.30
$19.31 - $19.50
$19.51 - $19.70
$19.71 - $19.90
$19.91 - $20.10
$20.11 - $20.30
$20.31 - $20.50
$20.51 - $20.70
$20.71 - $20.90
$20.91- $21.10
$21.11-$21.30
$21.31 - $21.50
$21.51-%21.70
$21.71 - $21.90
$21.91 - $22.10
$22.11 - $22.30
$22.31 - $22.50
$22.51 - $22.70
$22.71 - $22.90
$22.91 - $23.10
$23.11 - $23.30
$23.31 - $23.50
$23.51 - $23.70
$23.71 - $23.90
$23.91 - $24.10
$24.11 - $24.30
$24.31 - $24.50
$24.51 - $24.70
$24.71 - $24.90
$24.91-$25.10
$25.11 - $25.30
$25.31 - $25.50
$25.51 - $25.70
$25.71 - $25.90
$25.91 - $26.10
$26.11 - $26.30
$26.31 - $26.50
$26.51 - $26.70
$26.71 - $26.90
$26.91 - $27.10
$27.11 - $27.30
$27.31 - $27.50
$27.51 - $27.70
$27.71 - $27.90

A
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$518.30 - $523.92
$524.22 - $529.84
$530.14 - $535.76
$536.06 - $541.68
$541.98 - $547.60
$547.90 - $553.52
$553.82 - $559.44
$559.74 - $565.36
$565.66 - $571.28
$571.58 - $577.20
$577.50 - $583.12
$583.42 - $589.04
$589.34 - $594.96
$595.26 - $600.88
$601.18 - $606.80
$607.10 - $612.72
$613.02 - $618.64
$618.94 - $624.56
$624.86 - $630.48
$630.78 - $636.40
$636.70 - $642.32
$642.62 - $648.24
$648.54 - $654.16
$654.46 - $660.08
$660.38 - $666.00
$666.30 - $671.92
$672.22 - $677.84
$678.14 - $683.76
$684.06 - $689.68
$689.98 - $695.60
$695.90 - $701.52
$701.82 - $707.44
$707.74 - $713.36
$713.66 - $719.28
$719.58 - $725.20
$725.50 - $731.12
$731.42 - $737.04
$737.34 - $742.96
$743.26 - $748.88
$749.18 - $754.80
$755.10 - $760.72
$761.02 - $766.64
$766.94 - $772.56
$772.86 - $778.48
$778.78 - $784.40
$784.70 - $790.32
$790.62 - $796.24
$796.54 - $802.16
$802.46 - $808.08
$808.38 - $814.00
$814.30 - $819.92
$820.22 - $825.84
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$27.91 - $28.10
$28.11 - $28.30
$28.31 - $28.50
$28.51 - $28.70
$28.71 - $28.90
$28.91 - $29.10
$29.11 - $29.30
$29.31 - $29.50
$29.51 - $29.70
$29.71 - $29.90
$29.91 - $30.10
$30.11 - $30.30
$30.31 - $30.50
$30.51 - $30.70
$30.71 - $30.90
$30.91 - $31.10
$31.11 -$31.30
$31.31 - %31.50
$31.51-$31.70
$31.71 - $31.90
$31.91-%32.10
$32.11 - $32.30
$32.31 - $32.50
$32.51-$32.70
$32.71 - $32.90
$32.91 - $33.10
$33.11-$33.30
$33.31 - $33.50
$33.51 - $33.70
$33.71-$33.90
$33.91 - $34.10
$34.11 - $34.30
$34.31 - $34.50
$34.51 - $34.70
$34.71-$34.90
$34.91 - $35.10
$35.11 - $35.30
$35.31 - $35.50
$35.51 - $35.70
$35.71 - $35.90
$35.91 - $36.10
$36.11 - $36.30
$36.31 - $36.50
$36.51 - $36.70
$36.71 - $36.90
$36.91 - $37.10
$37.11 - $37.30
$37.31 - $37.50
$37.51 & over

$826.14 - $831.76
$832.06 - $837.68
$837.98 - $843.60
$843.90 - $849.52
$849.82 - $855.44
$855.74 - $861.36
$861.66 - $867.28
$867.58 - $873.20
$873.50 - $879.12
$879.42 - $885.04
$885.34 - $890.96
$891.26 - $896.88
$897.18 - $902.80
$903.10 - $908.72
$909.02 - $914.64
$914.94 - $920.56
$920.86 - $926.48
$926.78 - $932.40
$932.70 - $938.32
$938.62 - $944.24
$944.54 - $950.16
$950.46 - $956.08
$956.38 - $962.00
$962.30 - $967.92
$968.22 - $973.84
$974.14 - $979.76
$980.06 - $985.68
$985.98 - $991.60
$991.90 - $997.52
$907.82 - $1,003.44
$1,003.74 - $1,009.36
$1,009.66 - $1,015.28
$1,015.58 - $1,021.20
$1,021.50 - $1,027.12
$1,027.42 - $1,033.04
$1,033.34 - $1,038.96
$1,039.26 - $1,044.88
$1,045.18 - $1,050.80
$1,051.10 - $1,056.72
$1,057.02 - $1,062.64
$1,062.94 - $1,068.56
$1,068.86 - $1,074.48
$1,074.78 - $1,080.40
$1,080.70 - $1,086.32
$1,086.62 - $1,092.24
$1,092.54 - $1,098.16
$1,098.46 - $1,104.08
$1,104.38 - $1,110.00
$1,110.30

*Prorated for incremental amounts on the basis of the Employee's highest wage rate in the

previous 13 weeks
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Base Weekly Salary

under - $586.00
$587.00 - $637.00
$638.00 - $688.00
$689.00 - $739.00
$740.00 - $790.00
$791.00 - $841.00
$842.00 - $892.00
$893.00 - $943.00
$944.00 - $994.00
$995.00 - $1,045.00
$1,046.00 - $1,096.00
$1,097.00 - $1,147.00
$1,148.00 - $1,198.00
$1,189.00 - $1,249.00
$1,250.00 - $1,300.00
$1,301.00 - $1,351.00
$1,352.00 - $1,402.00
$1,403.00 - $1,453.00
$1,454.00 - $1,504.00
$1,505.00 - $1,555.00
$1,556.00 - $1,606.00
$1,607.00 - $1,657.00
$1,658.00 & over

Regular Benefit Table - Salary

Regular SUB Benefit

$433.64

$434.38 - $471.38
$472.12 - $509.12
$509.86 - $546.86
$547.60 - $584.60
$585.34 - $622.34
$623.08 - $660.08
$660.82 - $697.82
$698.56 - $735.56
$736.30 - $773.30
$774.04 - $811.04
$811.78 - $848.78
$849.52 - $886.52
$887.26 - $924.26
$925.00 - $962.00
$962.74 - $999.74
$1,000.48 - $1,037.48
$1,038.22 - $1,075.22
$1,075.96 - $1,112.96
$1,113.70 - $1,150.70
$1,151.44 - $1,188.44
$1,189.18 - $1,226.18
$1,226.92

(b) The Transitional Assistance (TA) Benefit payable to an eligible Employee for any week shall
provide a weekly benefit which, when added to his State Benefit, will equal 50% of the
employee's gross weekly base eamings based on a 40-hour week. Employees hired or rehired
on or after October 29, 2007 are not eligible for Transitional Assistance.

(c) An otherwise eligible Employee entitled to a Benefit reduced because of ineligibility (or
eligibility for a Leveling Week Benefit) with respect to part of the week, as provided in Section
(3)(d) of Article |, (reason for layoff or eligibility for a disability or pension benefit, for disciplinary
reasons or for any of the reasons stated in Section (3)(b)(2)(i) of Article 1), will receive one-fifth

of a Regular Benefit computed under Subsection (a) of this Section for each work day of the
week for which he is otherwise eligible.

{2) Automatic Short Week Benefit

(a) The Automatic Short Week Benefit payable to any eligible Employee for any week
beginning on or after Osteber22-2015September xx, 2019, shall be an amount equal to the
product of the number by which 40 exceeds his Compensated or Available Hours, *counted to
the nearest tenth of an hour multiplied by 80% of his Base Hourly Rate as to an Hourly
Employee or Base Weekly Salary divided by 40 as to a Salaried Employee.

(b) An Employee, who breaks Seniority during a week by reason of death or retirement
under provisions of any Company pension or retirement benefit plan and is eligible for an
Automatic Short Week Benefit with respect to certain hours of layoff during the week prior to the
date his Seniority is broken, will receive an amount computed as provided in Subsection (2) (a)
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above based on the number by which the hours for which the Employee would regularly have

been compensated exceeds his Compensated or Available Hours with respect to that part of
the Week prior to the date his Seniority is broken.

*If, before a layoff of Employees during a week, notice of intent to work overtime has not been
given to Employees by the Company, overtime which is worked or available during that week
but following the layoff and which is in excess of two hours will not be included in determining
Compensated or Available Hours notwithstanding the definition of Compensated or Available
Hours in Article I. Notice of intent to work overtime shall include without limitation either notice

of the overtime schedule which would be applicable to the Employee or an offer of work to the
Employee.

(3) State Benefit and Other Compensation
(a) An Employee’s State Benefit and Other Compensation for a week means:

(1) the amount of State System Benefit received or receivable by the Employee for the
week or the estimated amount which the Employee would have received if he had not been
ineligible therefore solely because of failure to fully satisfy the states claim filing or certification
requirements, or because of exhaustion of his State System Benefit rights (or because of
insufficient covered employment/earnings prior to layoff), if the Employee had received a State
System Benefit for one or more weeks of layoff during the current State System benefit year (or,
if no such benefit year is in effect, during the immediately preceding benefit year) for which the
Employee did not receive a Regular Benefit. Such estimated amount shall be used in the
Regular Benefit calculation for a number of weeks for which a State System Benefit was
received and for which no Regular Benefit was paid under this Plan or under any other FCA US

LLC SUB Plan, during the applicable current, or immediately preceding, State System benefit
year; plus

(2) all pay received or receivable by the Employee from the Company (excluding call-in
pay for purposes of determining a Regular Benefit only and excluding pay in lieu of vacation)
and any amount of pay which could have been earned, computed, as if payable, for hours
made available by the Company but not worked, after reasonable notice has been given to the
Employee for such week; provided, however, if the hours made available but not worked are
hours which the Employee had an option to refuse under a Collective Bargaining Agreement or
which he could refuse without disqualification under Section (3)(b)(3) of Article |, such hours are
not to be considered as hours made available by the Company; and provided, that if wages or
remuneration or any military pay are received or receivable by the Employee from the

employers other than the Company and are applicable to the same period as hours made
available by the Company, only the greater of

(aa) such wages or remuneration from other employers in excess of the greater of $10 or
20% of such wages or remuneration, or military pay in excess of $10, or

(bb) any amount of pay which could have been eamed, computed, as if payable, for hours
made available by the Company shall be included: and further provided, that any pay received
or receivable for a shift which extends through midnight shall be allocated:

(i) to the day on which the shift started if he was on layoff with respect to the corresponding
shift on the following day,

it
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(ii) to the day on which the shift ended if he was on layoff with respect to the corresponding
shift on the preceding day, and

(iii) according to the pay for the hours worked each day, if he was on layoff with respect to
the corresponding shifts on both the preceding and the following days;

and, in any such event, the maximum Regular Benefit amount shall be modified to any extent
necessary so that the Employee’s Benefit will be increased to offset any reduction in his State
System Benefit which may have resulted solely from the State System’s allocation of his
earnings for such a shift otherwise than as specified in this Subsection; plus

(3) all wages or remuneration, as defined under the law of the applicable State System, in
excess of the greater of $10 or 20% of such wages or remuneration received or receivable from

other employers for such week (excluding such wages or remuneration which were considered
in the calculation under Subsection (a)(2) of this Section); plus

(4) the weekly equivalent of the monthly retirement benefit and fifty (50) percent of the
Social Security old age or disability benefit for eligible Employees receiving a retirement benefit

from the Company which the Employee is eligible to receive while working full time for the
Company; plus

(5) the amount of ali military pay in excess of $10 received or receivable for such Week,

excluding such military pay which was considered in the calculation under Subsection (a)(2) of
this Section.

(b) If the State System Benefit actually received by an Employee for a State week shall be

for less, or more, than a full state week (for reasons other than the Employee’s receipt of wages
or remuneration for such state week),

(1) because he has been disqualified or otherwise determined ineligible for a portion of his
State System Benefit for reasons other than set forth in Section (1) (b) of Article |, or

(2) because the applicable state week includes 1 or more “waiting period effective days,"
or

(3) because of an underpayment or overpayment of a previous State System Benefit, the
amount of the State System Benefit which would otherwise have been paid to the Employee for

such state week shall be used in the calculation of "State Benefit and Other Compensation" for
such state week.

(4) Benefit Overpayments

(a) If the Company or the Board determines that any Benefit(s) paid under the Plan should
not have been paid or should have been paid in a lesser amount, written notice thereof shall be
mailed to the Employee receiving the Benefit(s) and he shall return the amount of overpayment
to the Trustes-or Company whicheveris-asplicable: provided, however, that no repayment shall
be required if the cumulative overpayment is $3.00 or less, or if notice has not been given within
60 days from the date the over-payment was established or created (or with respect to
overpayments as a result of Company error, such 60 day period shall be determined as
beginning on the date of issue of the SUB benefit draft involved), except that no such time
limitation shall be applicable in cases of fraud or willful misrepresentation.
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(b) If the Employee shali fail to return such amount promptly, the FrusteeCompany shall
arrange to reimburse the FurdCompany for the amount of overpayment by making a deduction
from any future Benefits (not to exceed an amount equal to one-half of any one Benefit up to a
maximum of $100, except that no limit shall apply to the amount of such deductions in cases of
fraud or willful misrepresentation) or Separation Payment otherwise payable to the Employee,
or byreguasting-the Company-to make a deduction from compensation payable by the
Company to the Employee (not to exceed $100 from any one pay check in the case of an
Hourly Employee and $200 in the case of a Salaried Employee except in cases of fraud or
willful misrepresentation), or both. The Company is authorized to make such deduction from the
Employee’s compensation and to pay the amount deducted to the FrusteeCompany.

(c) If the Company determines that an Employee has received an Automatic Short Week
Benefit for any workweek with respect to all or part of which he has received a State System
Benefit, the full amount of such Automatic Short Week Benefit, or a portion of such Benefit
equivalent to the State System Benefit or that part thereof applicable to such workweek,
whichever is less, shall be treated as an overpayment and deducted in accordance with this
Section from future Benefits or compensation payable by the Company.

(d) In addition to the provisions above, the Company may arrange for the recovery of the
amount of the overpayment from any other monies or benefits then payable, or which may
become payable, to the Employee under the provisions of the Collective Bargaining Agreement
and/or under any of the Exhibits or Letters attached thereto. The Company is authorized to
make the deductions from the Employee's compensation as provided under this Section and to
pay the amount deducted to the Frustee Company.

(5) Withholding Tax

The Frustee-er-the Company shall deduct from the amount of any Benefit {or Separation
Payment) any amount required to be withheld by theFrustes-er the Company by reason of any
law or regulation, for payment of taxes or otherwise to any federal, state, or municipal
government. in determining the amount of any applicable tax entailing personal exemptions, the
Frustee-erthe-Company shall be entitled to rely on the official forms filed by the Employee with
the Company for purposes of income tax withholding on regular wages.

(6) Deduction of Union Dues

The Frustee Company, upon authorization from an Employee, shall deduct monthly Union dues

from Regular Benefits paid under the Plan and pay such sums directly to the Union in his
behalf,

(7) Payment of Benefits

Benefits whish shall be payable by the Company.Bsrefits

shallbagay
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(003) ARTICLE Ilf - Duration of Benefits

Article IT]
DURATION OF BENEFITS

(1) Supplemental Unemployment Benefits (SUB)

An employee with one or more Years of Continuous Service, hired before October 29, 2007
and at work on or after Getober22-2015 Month XX. 2019 shall be eligible for Supplemental

Unemployment Benefits according to the following provisions during the term of the National
Agreement:

(a) Indefinite Layoffs or a Temporary Layoff, as jointly identified by the Parties, in which the
Company modifies shifts or work schedules to enhance operating performance and continues to actively
employ employees that otherwise would be placed on indefinite layoff (Qualified Counter Layoffs*)

(1) Employees with one (1) but less than ten (10) years of seniority as of their last day worked
prior to the qualifying layoff shall be eligible to receive SUB Benefits for a maximum of 26 weeks

(ii) Employees with at least ten (10) but less than twenty (20) years of seniority as of their last

day worked prior to the qualifying layoff shall be eligible to receive SUB Benefits for a maximum of 39
weeks

(iii) Employees with twenty (20) or more years of seniority as of their last day worked prior to
the qualifying layoff shall be eligible to receive SUB Benefits for a maximum of 52 weeks.

(b) Temporary Layoffs excluding those defined in Section (1)(a) above including all non-

volume related layoffs such as reallocation of product, transfer of operations, sourcing of work or

product, and closed plant status shall be considered non-qualified layoffs (Non-Qualified, Non-Counter
Layoffs*):

Employees on a Non-Qualified Layoff will be eligible for SUB Benefits for the duration of
such Layoff subject to the provisions of Article I of this Plan.

* Qualified Layoff and Non-Qualified Layoff will be deemed "Qualifying" as defined in Article I
Section (3)(b).

(2) Transitional Assistance (TA)
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An Employee with one or more Years of Continuous Service, hired before October 29, 2007
and at work on or afier Qateber22 2015 September XX. 2019 and who exhausts his or her maximum
entitlement for a Supplemental Unemployment Benefit (as per (1) above) shall be eligible for
subsequent benefits under the plan covering Transitional Assistance with the duration of TA entitlement

based on seniority in accordance with the following provisions during the term of the National
Agreement:

(i) Employees with one (1) but less than ten (10) years of seniority as of their last day worked

prior to the qualifying layoff shall, upon exhaustion of their SUB Benefit maximum eligibility, will be
eligible to receive TA Benefit payments for a maximum of 26 weeks:

(i) Employees with at least ten (10) but less than twenty (20) years of seniority as of their last
day worked prior to the qualifying layoff shall, upon exhaustion of their SUB Benefit maximum
eligibility, be eligible to receive TA Benefit payments for a maximum of 39 weeks:

(iti) Employees with twenty (20) or more years of seniority as of their last day worked prior to
the qualifying layoff shall, upon exhaustion of their SUB Benefit maximum eligibility, be eligible to
receive TA Benefit payments for a maximum of 52 weeks,

An employee may elect, prior to becoming eligible for TA Benefits, to opt out of TA Benefits
and receive a lump-sum cash payment; in doing so, the employee shall forfeit eligibility for weekly TA
Benefit payments, and shall also terminate their seniority and forfeit all recall rights. The gross (pre-tax)
amount of the opt out lump-sum cash payment is calculated as $10,000 plus the maximum TA Benefit
for which the employee would otherwise be eligible (i.e. 50 percent of the employee’s gross weekly
base earnings, based on a 40-hour week, multiplied by either 26, 39 or 52, depending on the employee’s
seniority). An employee who elects to opt out of the TA will continue to receive health care coverage
for the remainder of the months of extended coverage for which he or she would have been eligible,
based on years of seniority at the time of layoff, had he or she not elected to opt out of TA.

A TA Opt-Out cash payment is deemed a Separation Payment and as such is subject to the
provisions in Article IV. Employees may select only one separation payment.

The parties will work collaboratively with local, state, and national governmental agencies to
identify various alternative funding options for retraining employees on qualifying layoff.

3) Limitation of Duration of Benefits for Hourly Employees

If it appears that total SUB and TA expenditures will exceed the SUB Maximum Financial
Liability Cap for Hourly Employees during the term of this Agreement, the parties may take appropriate
action to reduce the rate of expenditure and extend benefit duration.

(4) Limitation of Duration of Benefits for Salaried Employees

If it appears that total SUB and TA expenditures will exceed the SUB Maximum Financial
Liability Cap for Salaried Employees during the term of this Agreement, the parties may take
appropriate action to reduce the rate of expenditure and extend benefit duration.

(5) Replenishment of Durational Provisions

The weekly durational provisions of this Article that pertain to the Supplemental
Unemployment Benefit (SUB) and Transitional Assistance (TA) benefits shall be replenished as of the

effective date of this Agreement. 9
A
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Exhibit D

(004) ARTICLE IV - Separation Payment

Article IV
SEPARATION PAYMENT

(1) Eligibility
An Employee with one or more Years of Continuous Service, hired before October 29, 2007 and

at work on or after Ostober22,2015 September XX, 2019 shall be eligible for a Separation
Payment if:

(a) he has been on layoff from the Company for a continuous period of at least 12 months (or
any shorter period determined by the Company) and such layoff is not a result of any of the
circumstances or conditions set farth in Section (3)(b)(2) of Article 1; provided, however, an
Employee shall be deemed to have been on layoff from the Company for a continuous period if,
while on layoff, he accepts an offer of work by the Company and subsequently is laid off again
within not more than 10 work days from the date he was reinstated, or

(b) he becomes disabled and would be eligible for total and permanent disability benefits
under any Company pension plan or retirement program except that he does not have the years
of credited service required to be eligible for such benefits; and in addition to (a) or (b)-above,

(c) he had 1 or more Years of Continuous Service on the last day he was in Active Service,

and such Continuous Service has not been broken on or prior to the date on which application is
made to the Company; and

(d) he is not eligible to receive a permanent total disability benefit under the Life, Disability
and Health Care Benefits Program; and

(e) he has not refused an offer of work pursuant to any of the conditions set forth in Section
(3)(b)(3) of Article |, on or after the last day he worked in the Bargaining Unit, and prior to the
earliest date on which he can make application; and

(f) he has made application for a Separation Payment prior to 24 months (36 months in the
case of an Employee who has 10 or more years of Continuous Service) from the commencement
date of layoff or disability, except that an Employee who meets the requirements of Subsection (1)
(b) of this Section may make such application on or before the 30th day following the last month
for which he was eligible to receive a Group Extended Disability Benefit under Section VIli of the
Life, Disability and Health Care Benefits Program; provided, however, that in the case of layoff no
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application may be made prior to the completion of 12 continuous months of layoff from the
Company (or any shorter period determined by the Company).

The determination of eligibility under this Section (1) shall be based upon the reason for the
Employee's last separation from the Company, except that layoff of an Employee during his

probationary period at one Plant while retaining his seniority status at another Plant shall not be

disqualifying if the Employee was separated because he was unsuited for, or unable to do, work
available. »

(2) Payment

(a) A Separation Payment shall be payable only frem-the-apprepriate-Fund-and-in a lump
sum.

(b} Determination of Amount

(1) the Separation Payment payable to an eligible Employee shall be an amount determined
by multiplying:

(i) the Employee’'s Base Hourly Rate as to an Hourly Employee or Base Weekly Salary

divided by 40 as to a Salaried Employee by (i) the applicable Number of Hours’ Pay as shown in
the following Table:

SEPARATION PAYMENT TABLE

Years of Continuous Service

On Last Day Worked Number of

in a Bargaining Unit Hours' Pay

1 but less than 2 80

2 but less than 3 70

3 but less than 4 100

4 but less than 5 135

5 but less than 6 170

6 but less than 7 210

7 but less than 8 255

8B butlessthan 9 300

9 but less than 10 350

10 but less than 11 400

11 but less than 12 455

12 but less than 13 510

13 but less than 14 570

14 but less than 15 630

15 but less than 16 700

16 but less than 17 770

17 but less than 18 840

18 but less than 19 920

19 but less than 20 1,000

20 but less than 21 1,085

21 but less than 22 1,170

22 but less than 23 1,260

23 but less than 24 1,355

24 but less than 25 s 1455 B\W
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25 but less than 26 1,560

26 but less than 27 1,665
27 but less than 28 1,770
28 but less than 29 1,875
29 but less than 30 1,980
30 and over 2,080

(2) A Separation Payment payable hereunder shall be reduced by the amount of any
Benefits paid or payable or any payment received or receivable with respect to any layoff or
separation of the Employee from the Company subsequent to the last day worked in the
Bargaining Unit, under this Plan and under any other SUB plan or plans of the Company or under
any Company plan or program to which the Company has contributed.

(3) If an Employee has been paid a prior Separation Payment and thereafter was hired again
by the Company within 3 years from the last day he worked in the Bargaining Unit:

(1) Years of Continuous Service for purposes of determining the amount of his current
Separation Payment shall mean the sum of the Years of Continuous Service used to determine
the amount of his prior Separation Payment plus any other Years of Continuous Service which he

acquired thereafter and which he has on the last day he was on the Active Employment Roll with
respect to his current Separation Payment, and

(ii) there shall be subtracted, from the Number of Hours' Pay based on his Years of

Continuous Service determined as provided in (i) above, the Number of Hours' Pay used to
calculate his prior Separation Payment.

(4) A part-time Hourly Employee (i.e., one who is regularly scheduled to work at least 20
hours but less than 40 hours per week) shall be eligible for a Separation Payment subject to all of
the provisions applicable to an Employee except that such Separation Payment shall be reduced
in the same ratio as his scheduled hours of work at time of layoff bears to 40 hours, provided,
however, if an Employee has worked as a full-time and part-time Hourly Employee, his Separation
Payment shall be computed by muitiplying the number of hours' pay indicated by the Employee’s
Years of Continuous Service on his last day worked in the Bargaining Unit by a fraction the
numerator of which is the sum of (a) the number of such years during which he was a full-time
Hourly Employee and (b) the number of such years during which he was a part-time Hourly
Employee, adjusted by the ratio which his scheduled hours of work in such years bear to 40; and

the denominator of which is his Years of Continuous Service on his last day worked in the
Bargaining Unit.

(3) Effect of Separation Payment on Seniority
An Employee who accepts a Separation Payment

(i) agrees that such Payment is a lump sum payment allocable to an inactive period
("Allocation Period") during which no other pay or benefits or rights of employment shali apply,

(i) shall cease to be an Employee and shall have the Employee's Seniority canceled at any
and all of the Company's plants and locations as of the date the Employee’s application for the
Separation Payment was received by the Company ("Temmination Date") for all purposes,

(iti) shall not be eligible to receive a special early retirement under any Company retirement
plan,
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(iv) shall not be permitted to retire under any Company retirement plan during the Allocation
Period following the Termination Date, and

(v) cannot grow-in to retirement if ineligible as of the break in Seniority (but without prejudice
to any right to a deferred vested benefit).

An Employee's Allocation Period in weeks shall equal the Employee’s Separation Payment
divided by one-half the unreduced Regular Benefit the Employee received, or would have
received, for the current period of layoff.

An Employee eligible for an immediate pension benefit under the FCA US LLC - UAW
Pension Plan, at the time of his/her break in service (due to receipt of a SUB Separation
Payment), shall upon completion of the Allocation Period and application for a pension benefit
under the FCA US LLC - UAW Pension Plan become eligible for post retirement health care and
life insurance on the same basis as other retirees. For purposes of applying the terms of the FCA

US LLC - UAW Pension Plan, such Employees shall not be treated as deferred vested by reason
of their receipt of a SUB Separation Payment.

(4) Overpayments

If the Company or the Board determines after issuance of a Separation Payment that the
Separation Payment should not have been issued or should have been issued in a lesser amount,
written notice thereof shall be mailed to the former Employee and he shall return the amount of
the overpayment to the CompanyTrustes,

(5) Repayment

If an Employee is again employed by the Company after he has received a Separation
Payment, no repayment (except with respect to an overpayment) of the Separation Payment shall
be required or allowed and no Seniority canceled previously shall be reinstated.

(6) Notice of Application Time Limits

The Company shall provide written notice of the time limits for filing a Separation Payment
application to all who may be eligible for such Payment. The notice shall be mailed to the last
address of record not later than 30 days prior to both the earliest and the latest date as of which
applications may be filed pursuant to the application time limit provisions.

(7) Armed Services

An Employee who enters the Armed Services of the United States directly from the employ
of the Company shall while in such service be deemed, for the purposes of the Plan, as on leave
of absence and shall not be entitled to any Separation Payment.
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Exhibit D

(005) ARTICLEYV - Application, Determination of Eligibility, and Appeal Procedures for
Benefits and Separation Payments

Article V
APPLICATION, DETERMINATION OF ELIGIBILITY,
AND APPEAL PROCEDURES FOR BENEFITS
AND SEPARATION PAYMENTS
(1) Applications
(a) Filing of Applications

An application for a Benefit or Separation Payment may be filed either in person
or by mail in accordance with procedures established by the Company. No application
for a Benefit shall be accepted unless it is submitted to the Company within 75 calendar
days after the end of the Week with respect to which such application is made;
provided, however, that if the amount of the applicant's State System Benefit is
adjusted retroactively with the effect of establishing a basis for eligibility for a Benefit or
for a Benefit in a greater amount than that previously paid, he may apply within 75
calendar days after the date on which such basis for eligibility is established.

(b) Application Information

Applications filed for a Benefit or a Separation Payment under the Plan wil
include:

(1) in writing any information deemed relevant by the Company with respect to
other benefits received, earnings and the source thereof, dependents, and such other

information as the Company may require in order to determine whether the Employee is
eligible to be paid a Benefit or Separation Payment and the amount thereof:

(2) with respect to a Regular Benefit, the exhibition of the Employee’s State
§ 1 System Benefit check or other evidence satisfactory to the Company of either
|

ﬂg (i) his receipt of or entittement to a State System Benefit or
{
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(i) his ineligibility for a State System Benefit only for one or more of the reasons
specified in Section (1)(b) of Article |; provided, however, that in the case of State
System Benefit ineligibility by reason of the period worked in the Week or pay received
from the Company or from any other employer(s) as specified in item (iii) of Section (1)

(b) of Article |, State System evidence for such reason of ineligibility shall not be
required.

(2) Determination of Eligibility
(a) Application Processing by Company

When an application is filed for a Benefit or Separation Payment under the Plan and the
Company is furnished with the evidence and information required, the Company shall
determine the Employee’s entitlement to a Benefit or a Separation Payment.

b) Notification to Frustee Company Payroll to Pay

If the Company determines that a Benefit or Separation Payment is payable, it shall
deliver prompt written notice to theTrustee Company Payroll to pay the Benefit or

Separation Payment, except for Automatic Short Week Benefits which shall be payable
by the Company.

(c) Notice of Denial of Benefits or Separation Payment

If the Company determines that an Employee is not entitled to a Benefit or to a

Separation Payment, it shall notify him promptly, in writing, of the reason(s) for the
determination.

(d) Union Copies of Applications and Determinations

The Company shall furnish promptly to the Union member of the Local
Committee copies of all applications for Separation Payment and all Company
determinations of Benefit or Separation Payment ineligibility or overpayment.

(3) Appeals
(a) Applicability of Appeals Procedure

(1) The appeals procedure set forth in this Section may be employed only for
the purposes specified in this Section (3).

(2) No question involving the interpretation or application of the Plan shall be
subject to the grievance procedure provided for in the Collective Bargaining Agreement.

(b) Procedure for Appeals
(1) First Stage Appeals

() An Employee may appeal from the Company’s written determination (other
than determinations made in connection with Section (1)(b)(xii) of Article 1) with respect
to the payment or denial of a Benefit or a Separation Payment by filing a written appeal
with the Local Committee on a form provided for that purpose. If there is no Local
Committee at any Plant because of a discontinuance of such Plant, the appeal may be
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filed directly with the Board. Appeals concerning determinations made in connection

with Section (1) (b)(xii) of Article | (contrary to intent of Plan) shall be made directly to
the Board.

(i) The appeal shall be filed with the designated Company representative within
30 days following the date of mailing of the determination appealed. If the appeal is

mailed, the date of filing shall be the postmark date of the appeal. No appeal will be
valid after the 30-day period.

(i) The Local Committee shall advise the Employee, in writing, of its resclution
of, or failure to resolve his appeal. if the appeal is not resolved within 10 days after the
date thereof (or such extended time as may be agreed upon by the Local Committee),
the Employee, or any 2 members of the Local Committee, at the request of the
Employee may refer the matter to the Board for disposition.

(2) Appeals to the Board of Administration

(i) An appeal to the Board shall be considered filed with the Board when filed
with the designated Company representative for the Plant at which the first stage
appeal was considered by the Local Committee.

(i) Appeals shall specify in writing the manner in which the Plan is claimed to
have been violated, and shall set forth the facts relied upon as justifying a reversal or
modification of the determination appealed from.

(i) Appeals by the Local Committee to the Board with respect to the Benefits or
Separation Payments shall be made within 20 days following the date the appeal is first
considered at a meeting of the Local Committee, plus such extension of time as the
Local Committee shall have agreed upon. Appeals by the Employee to the Board with
respect to Benefits or Separation Payments shall be made within 30 days following the
date notice of the Local Committee’s decision is given or mailed to the Employee. If the
appeal is mailed, the date of filing shall be the postmark date of the appeal.

(iv) The handling and disposition of each appeal to the Board shall be in
accordance with regulations and procedures established by the Board. These
regulations and procedures will provide that in situations where a number of Employees
had filed applications for Benefits or Separation Payments under substantially identical
conditions, an appeal may be made from the Local Committee to the Board with respect

to one of such Employees, and the decision of the Board thereon shall apply to all such
Employees.

(v) The Employee, the Local Committee or the Union Members of the Board

may withdraw any appeal to the Board at any time before it is decided by the Board, on
a form provided for that purpose.

(vi) There shall be no appeal from the Board's decision. It shall be final and
binding upon the Union, its members, the Employee, the Trustee; and the Company.
The Union will discourage any attempt of its members to appeal and will not encourage
or cooperate with any of its members in any appeal, to any Court or Labor Board from a
decision of the Board, nor will the Union or its members by any other means attempt to
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bring about the settlement of any claim or issue on which the Board is empowered to
rule hereunder.

(vii) The Local Committee shall be advised, in writing, by the Board of the
disposition of any appeal previously considered by the Local Committee, and referred to
the Board. A copy of such disposition shall be forwarded to the Employee by the Board.

(c) Benefits Payable After Appeal

In the event that an appeal with respect to entittement to a Benefit is decided in
favor of the Employee, the Benefit shall be paid to him.

(d) With respect to the appeatl provisions set forth under this Section (3) only,
the term Employee shall include any person who received or was denied the Benefit or
Separation Payment in dispute.
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Exhibit D

(006) ARTICLE VI - Administration of the Plan

Article Vi
ADMINISTRATION OF THE PLAN

(1) Powers and Authority of the Company

(a) Company Powers

The Company will have such power and authority as are necessary and appropriate in
order to carry out its duties under this Article, including, without limitation, the following:

(1) to obtain such information as the Company shall deem necessary in order to carry out
its duties under the Plan.

(2) to investigate the correctness and validity of information furnished with respect to an
application for a Benefit or Separation Payment.

(3) to make initial determinations with respect to Benefits or Separation Payments.
(4) to establish reasonable rules, regulations and procedures concerning:

(i) the manner in which and the times and places at which applications shall be filed for
Benefits or Separation Payments, and

(ii) the form, content and substantiation of applications for Benefits or Separation
Payments.

In establishing such rules, regulations and procedures, the Company shall give due
consideration to any recommendations from the Board.

(5) to designate an office or department at each Plant, or in the alternative a location in the
general area of such Plant, where Employees laid off from the Plant may appear for the

purpose of complying with the Plan requirements; it being understood that a single location may
be established to serve a group of Plants within a single area.

(6) to establish appropriate procedures for giving notices required to be given under the
Plan.

{
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(b) Company Authority

Nothing contained in this Plan shall be deemed to qualify, limit or alter in any manner the
Company’s sole and complete authority and discretion to establish, regulate, determine, or
modify at any time levels of employment, hours of work, the extent of hiring and layoff,
production schedules, manufacturing methods, the products and parts thereof to be
manufactured, where and when work shall be done, marketing of its products, or any other
matter related to the conduct of its business or the manner in which its business is to be
managed or carried on, in the same manner and to the same extent as if this Plan were not in

existence; nor shall it be deemed to confer either upon the Union or the Board any voice in such
matters.

(2) Board of Administration of the Plan
(a) Composition and Procedure

(1) There shall be established a Board of Administration of the Plan consisting of 6
members, 3 of whom shall be appointed by the Company (hereinafter referred to as the
Company members) and 3 of whom shall be appointed by the Union (hereinafter referred to as
the Union members). Each member of the Board shall have an alternate. In the event a
member is absent from a meeting of the Board, his alternate may attend, and, when in
attendance, shall exercise the powers and perform the duties of such member. Either the
Company or the Union &t any time may remove a member appointed by it and may appoint a
member to fill any vacancy among the members appointed by it. The Company and the Union

each shall notify the other in writing of the members respectively appointed by it before any
such appointment shall be effective.

(2) The members of the Board shall appoint an Impartial Chairman, who shall serve until
requested in writing to resign by 3 members of the Board. If the members of the Board are
unable to agree upon a Chairman, the Impartial Chairman under the Collective Bargaining
Agreement shall make the appointment; provided, however, that the Company and Union
members may, by agreement, request such Impartial Chairman to serve as the Impartial
Chairman of the Board. The Impartial Chairman shall be considered a member of the Board and
shall vote only in matters within the Board's authority to determine which other members of the
Board shall have been unable to dispose of by majority vote, except that the Impartial Chairman

shall have no vote concerning determinations made in connection with Section {1)(b)(xii) of
Article | (contrary to intent of Plan).

(3) At least 2 Union members and 2 Company members shall be required to be present at
any meeting of the Board in order to constitute a quorum for the transaction of business. At all
meetings of the Board the Company members shall have a total of 3 votes and the Union
members shall have a total of 3 votes; the vote of any absent member being divided equally

between the members present appointed by the same party. Decisions of the Board shall be by
a majority of the votes cast.

(4) Neither the Board nor any Local Committee shall maintain any separate office or staff,
but the Company and the Union shall be responsible for furnishing such clerical and other
assistance as its respective members of the Board and any Local Committee shall require.
Copies of all appeals, reports and other documents to be filed with the Board pursuant to the
Plan shall be filed in duplicate, with 1 copy to be sent to the Company members at the address
designated by them and the other to be sent to the Union members at the address designated

by them. D\M‘ 0\‘(’]
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(b) Powers and Authority of the Board

(1) The Board shall have discretionary authority to interpret the Plan. Any Board
interpretation or Board determination shall be given full force and effect unless it can be shown
that the interpretation or determination is arbitrary and capricious. It shall be the function of the
Board to exercise ultimate responsibility for determining whether an Employee is eligible for a
Benefit or Separation Payment under the terms of the Plan, and, if so, the amount of the Benefit
or Separation Payment. The Board shall be presumed conclusively to have approved any initial

determination by the Company unless the determination is appealed as set forth in Section {3)
(b} of Article V.

(2) The Board shall be empowered and authorized and shall have jurisdiction:
(i) to hear and determine appeals by Employees;

(ii) to obtain such information as the Board shall deem necessary in order to determine
such appeals;

(iii) to prescribe the form and content of appeals to the Board and such detailed
procedures as may be necessary with respect to the filing of such appeals;

(iv) to direct the Company to pay Automatic Short Week Benefits, or to notify the

+rustes the Company to pay other Benefits or Separation Payments, pursuant to
determinations made by the Local Committee or the Board;

(v) to prepare and distribute information explaining the Plan;

(vi) to rule upon disputes as to whether any Short Workweek resulted from an act of God
as defined in Article VI!, Section (2)(a)(2)(iv);

(vii) to rule upon disputes as to whether any Short Workweek is deemed to be Scheduled
or Unscheduled; and

(viii) to perform such other duties as are expressly conferred upon it by the Plan.

(3) In ruling upon appeals, the Board shall have no authority to waive, vary, qualify, or alter
in any manner the eligibility requirements set forth in the Plan, the procedure for applying for
Benefits or Separation Payments as provided for therein or any other provision of the Plan: and
shall have no jurisdiction other than to determine, on the basis of the facts presented and in
accordance with the provisions of the Plan:

(i) whether the first stage appeal and the appeal to the Board were made within the time
and in the manner specified in Section (3)(b) of Article V;

(ii) whether the claimant is an eligible Employee with respect to the Benefit or Separation
Payment claimed and, if so,

(iii) the amount of any Benefit or Separation Payment payable; and

(iv) whether a protest of an Employee’s State System Benefit by the Company is frivolous.



(4) The Board shall have no jurisdiction to act upon any appeal filed after the applicable
time limit or upon any appeal that does not comply with the Board established procedures.

(5) The Board shall have no power to determine questions arising under the Coliective
Bargaining Agreement, even though relevant to the issues before the Board. All such questions
shall be determined through the regular procedures provided therefor by the Collective

Bargaining Agreement, and all determinations made pursuant to the Agreement shall be
accepted by the Board.

. (6) Nothing in this Article shall be deemed to give the Board the power to prescribe in any
manner internal procedures or operations of either the Company or the Union.

(7) The Board shall provide for a Local Committee at each Plant of the Company to handle
appeals from determinations as provided in Section (3)(b)(1) of Article V, except determinations
made in connection with Section (1)(b)(xii) of Article | (contrary to intent of Plan).

(i) The Local Committee shall be composed of 2 members designated by the Company
members of the Board and 2 members designated by the Union members of the Board. Either
the Company or Union members of the Board may remove a Local Committee member

appointed by them and fill any vacancy among the Local Committee members appointed by
them.

(ii) Each Local Committee member shall have 1 vote and decisions of the Local Committee
shall be by a majority of the votes cast.

(3) Determination of Dependents

In determining an Employee’s Dependents for purpose of Regular Benefit determination,
the Company (and the Board) shall be entitled to rely upon the official form fited by the
Employee with the Company for enroliment for Group Hospital, Surgical, Medical, Drug, Denta,
Vision and Hearing Coverage. The Employee shall have the burden of establishing that he is

entitled to a greater number of withholding exemptions than he shall have claimed on such
form.

(4) To Whom Benefits and Separation Payments are Payable in Certain Conditions

Benefits and Separation Payments shall be payable only to the eligible Employee except
that if the Board shall find that the Employee is deceased or is unable to manage his affairs for
any reason, any Benefit or Separation Payment payable to him shall be paid to his duly
appointed legal representative, if there be one, and, if not, to the spouse, parents, children, or
other relatives or dependents of the Employee as the Board in its discretion may determine.
Any Benefit or Separation Payment so paid shall be a complete discharge of any liability with
respect to such Benefit or Separation Payment. in the case of death, no Benefit shall be

payable with respect to any period following the last day of layoff immediately preceding the
Employee’'s death.

(5) Non-alienation of Benefits and Separation Payments

Except, as otherwise provided under Article Vill, Section (8) of this Plan, no Regular
Benefit, Leveling Week Benefit, Alternate Benefit or Separation Payment shall be subject in any
way to alienation, sale, transfer, assignment, pledge, attachment, garnishment, execution or
encumbrance of any kind other than an Authorization for Check-Off of Dues, and any attempt to
accomplish the same shall be void. In the event that the Board shall find that such an attempt

4 f({f’l}"
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has been made with respect to any such Benefit or Separation Payment due or to become due
to any Employee, the Board in its sole discretion may terminate the interest of the Employee in
such Benefit or Separation Payment and apply the amount of such Benefit or Separation
Payment to or for the benefit of the Employee, his spouse, parents, children, or other relatives
or dependents as the Board may determine, and any such application shall be a complete
discharge of all liability with respect to such Benefit or Separation Payment.

(6) Applicable Law

The Plan and all rights and duties thereunder shall be governed, construed and
administered in accordance with the laws of the State of Michigan, except that the eligibility of

an Employee for, and the amount and duration of, State System Benefits shall be determined in
accordance with the state laws of the applicable State System.
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(007) ARTICLE VIl - Financial Provisions and Reports

Article VIl
Financial Provisions and Reports




(1) General

As of Oeteber 22,2045, September xx. 2019. all Company senrtibution-provisions-and
requirements under prior Plan Agreements 48881800-190310958. 1009, 2B -and

§

financial provisions for Hourly benefits including Regular Benefits and Separation Payments

_Fund-balanee, shall be ration-Payments-due and
payable under this 2045 2019 Plan.

(2) Hourly %Mammn@m—gm_scheduied Short Week Benefits

——{i}-The Coempa
the-HeurlyFund-at-atevel suffici

-t} After each calendar year, the Company shall reduce the charges to the SUB Maximum
Financial Liability Cap for Hourly Employees by an amount, if any, by which (aa) the total dollar
amount of Unscheduled Short Week Benefits paid during Pay Periods beginning in the
preceding calendar year (excluding any such Benefit paid for a layoff resulting from an act of
God, as defined below, or part of such Benefit attributable to the period during which the act of
God continues to necessitate the layoff) exceeds (bb) the amount determined by muitiplying six

cents ($.06) by the total hours for which Employees received pay from the Company during Pay
Periods beginning in such calendar year,

The term "act of God" as used in this subsection means an occurrence or circumstance
directly affecting a Company Plant or Plants which results from natural causes exclusively and

is in no sense attributable to human negligence, influence, intervention or control; the result
solely of natural causes and not of human acts.

(3) SUB Maximum Financial Liability Cap for Hourly Employees

Any amounts determined under Section 2 1 (a)(2) above, plus the amount of all Automatic
Short Week Benefits and payments under the Letter Agreements attached to this Plan paid by
the Company (excluding any VTEP payments), are subject to, and limited by, in the aggregate,
the SUB Maximum Financial Liability Cap for Hourly Employees of $255-$276 million plus any

additional amount {not to exceed-$54-$55.2 million) generated by the formula under Section
3 2 (d)(1) of this Article VII.

(b) Salary Fuad-Benefits

3
A\
(1) General \\& §

As of Oeteber22, 2045, September xx, 2019 all Company contribution-provisions-and
requirements under prior Plan Agreement 965.1880,1803, 1086 1000.2003200

7
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HRRer-contributions-as-previsuslyreat S inte-the-Sala Rd. The financial
provisions for Salary benefits including Regular Benefits and Separation Payments Fund
balanse-shall be md%myﬂeguh%wﬁmm&mwmmue and payable
under this 2015 2019 Plan.

—{-TheCom pany-will-make-peredic-waekly sontribution sto-the-Salany Fundto-maintain-the
MM&M%WM%WM
and-payable.

(2 2) SUB Maximum Financial Liability Cap for Salaried Employees

Any amounts determined under Section 2 1 (b)}2} above, plus the amount of all Automatic
Short Week Benefits and payments under the Letter Agreements attached to this Plan paid by
the Company (excluding any VTEP payments), are subject to, and limited by, in the aggregate,
the SUB Maximum Financial Liability Cap for Salaried Employees of $26 million plus any

additional amount {not to exceed $5 million) generated by the formula under Section 3 2 (d)(2)
of this Article VII.

(32) Liability

() The provisions of these Articies | through IX, together with the provisions of any
Alternate Benefit plans established and maintained pursuant to this Plan, constitute the entire

Plan. The provisions of this Article wi ibutions-express each and every

obligation of the Company with respect to the financing of the Plan and providing for Benefits
and Separation Payments.

{b) The Board, the Company,-the Trustes. and the Union, ard-each of them, shall not be
liable because of any act or failure to act on the part of any of the others, and each is authorized

to rely upon the correctness of any information furnished to it by an authorized representative of
any of the others.

(c) Notwithstanding the above provisions, nothing in this Section shall be deemed to
relieve any person from liability for willful misconduct or fraud. A \
\a ¢
\
(d) Financial Liability D
(1) Hourly Fund-Liability

1 P ¥
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The Company's total financial liability for the cost of the SUB Plan, i i
Wmﬁmm&{gmmmmmmaeﬁ—}-w%mm@%mmr the payment of
Regular Benefits (including amounts owed to the Company or trustees of other Company plans
or programs, as applicable, which were offset against Regular Benefits), Automatic Short Week
Benefits and payments under the Letter Agreements (excluding any VTEP payments) attached
to this Plan paid by the Company, shall be limited to the amount of the SUB Maximum Financial
Liability Cap for Hourly Employees. Such Cap shall be established at $256 $276 million on the
Effective Date of the Agreement. If and when that amount is spent, the Company's total
remaining financial liability during the term of the Agreement shall be equal to the greater of (aa)
the average monthly expenditure up to that point in the Agreement, or (bb) the average monthly
expenditure for the 12 full months immediately prior thereto, times the lesser of the number of
months, and fraction thereof, remaining until expiration of the Agreement, or 12,

Notwithstanding the foregoing, the Company's total remaining financial liability after such
calculation shall not exceed $54 $55.2 million.

(2) Salary Fund-Liability

The Company's total financial liability for the cost of the SUB Plan,ireluding-Company
sontributions{as-delemi j 3 JHe-the-Salan-Fund for the payment of
Regular Benefits (including amounts owed to the Company or trustees of other Company plans
or programs, as applicable, which were offset against Regular Benefits), Automatic Short Week
Benefits and payments under the Letter Agreements (excluding any VTEP payments) attached
to this Plan paid by the Company, shall be limited to the amount of the SUB Maximum Financial
Liability Cap for Salaried Employees. Such Cap shall be established at $26 million on the
Effective Date of the Agreement. If and when that amount is spent, the Company's total
remaining financial liability during the term of the Agreement shall be equal to the greater of (aa)
the average monthly expenditure up to that point in the Agreement, or (bb) the average monthly
expenditure for the 12 full months immediately prior thereto, times the lesser of the number of
months, and fraction thereof, remaining until expiration of the Agreement, or 12.

Notwithstanding the foregoing, the Company'’s total remaining financial liability after such
calculation shall not exceed $5 million.

(4- 3 ) No Vested Interest

No Employee shall have any right, title, or interest in or to any of the Company assets of

(6 4) Company Reports

The reports provided for in this Section shall be furnished separately, where appropriate,
for Hourly Employees and Salaried Employees, respectively. Not later than the third Tuesday

following the first Monday of each month, the Company shall furnish a statement to the Union
showing:

Hourly Employees
\—Contribut

) a‘*\%

B. A. Payments - Amount
1. FrustFunrd Company Payments pbf%

t/F O
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SUB payments Indefinite Layoff
SUB payments Temporary Layoff
TA payments Indefinite Layoff
ry-Layef
Total regular payments
Benefit overpayments recovered
Separation payments
Net trust Company fund payments
==
Unscheduled short week benefits
Scheduled short week benefits
Total Company payments
~3- 2. Total payments

GB. Payments - Number
1. Frustfund Company payments
SUB payments Indefinite Layoff
SUB payments Temporary Layoff
TA payments Indefinite Layoff

Total regular payments
Separation payments

Imurmwwmem

Unscheduled short week benefits
Scheduled short week benefits

<

3: 2. Total Company payments

BC. Number of Employees
1. Active
2, Layoffs - Indefinite
Temporary
Total
3. Total Employees

ED. Total number of hours for which Employees received pay

FE. SUB Maximum Financial Liability

1. Balance at beginning of month

2. Less charges to Cap
? ! ' .B; 'G!d!'lelj "S“sef.” Ggg 'E't’; IEbE “} ;.';9; Ae
b-a. Company payments
(Article VI, Section 2 1 (a)(3))
¢-b. Total Charges

3. Plus credits to the Cap
a. Excess short week benefits
(Article VII, Section (2) 1 (a)(2)4i})
b. Total credits

4. Balance at end of month

.4';'.7".”/2?//?



The information shown in the report under-A-Centributions, B-A  Payments -

Amount, G-B. Payments Number, and-&-D. Total number of hours for which Employees

received pay shall be shown by week with totals by month, year-to-date and contract-to-date.

Salaried Employees
A_Contributi

—————+Tolalweekiycontributions-paid
BA. Payments - Amount
1. FrustEund-Company Payments
SUB payments Indefinite Layoff
SUB payments Temporary Layoff
TA payments Indefinite Layoff

Total regular payments
Benefit overpayments recovered
Separation payments
Net trust fund payments

2—
Unscheduled short week benefits
Scheduled short week benefits
+otal-Company-payments

3: 2. Total Company payments

G-B. Payments - Number
1. Company payments

SUB payments Indefinite Layoff
SUB payments Temporary Layoff
TA payments Indefinite Layoff
T
Total regular payments
Separation payments

%EHFust—fuﬂd-paymen:s
-2-3—Company-payments

Unscheduled short week benefits

Scheduled short week benefits

~3- 2. Total Company payments

BC. Number of Employees
1. Active
2. Layoffs - Indefinite
Temporary
Total

3. Total Employees ’b



ED. Total number of hours for which Employees received pay

EE. SUB Maximum Financial Liability
1. Balance at beginning of month
2. Less charges to Cap for Company payments (Article VI, Section 1(b}(2))
a—Herodicweakly-contributions
b—GCompany-payments
3. Plus credits to the Cap
4. Balance at end of month

The information shown in the report under A—Centributiens, B- A Payments - Amount, C-B
Payments - Number and E. D. Total number of hours for which Employees received pay shall
be shown by week with totals by month, year-to-date and contract-to-date.

G. The Company shall furnish to the Union and the Board quarterly a listing by Plant
showing the names of the persons who, during the preceding calendar quarter, accepted a
Separation Payment, together with the Number of Hours' Pay, deductions, gross and net
amounts applicabie to each such Separation Payment.

H. On or before October 15 of each year, the Company shall furnish to the Union a report,
certified by a qualified independent firm of certified public accountants selected by the
Company, verifying the accuracy of the information furnished by the Company for the preceding

year regarding the monthly charges and credits against the SUB Maximum Financial Liability
Caps for Hourly and Salaried Employees.

l. The Company er-theFrustes-shall furnish annually to each Employee who received
Benefits or a Separation Payment, or bath, during the year, a statement showing the total
amount received and any amount of tax withheld therefrom.

J. On or before October 15 of each year, the Company shall furnish to the Union a

statement showing the number of Employees receiving Regular Benefits during the preceding
year,

K. On or before October 15 of each year, the Company shall furnish to the Union a
statement showing the average State System Benefit received by Employees for weeks with
respect to which they received Regular Benefits paid without reduction for Other Compensation
as defined in Section (3)(a) of Article Il during the preceding year.

L. The Company shall comply with reasonable requests by the Union for other statistical
information on the operation of the Plan which the Company may have compiled.

(6 5 ) Cost of Administering the Plan

(a)Expenses-of Trustes W \t\
\\? d
——Ihe—ses#s-andewpenaas-muﬁed-by-me-q' \\
theTrustea-shallbe-charged-fot

he-respective Funds.

4 & ¥

<A /; 9



<&} Expenses of the Board

The compensation of the Impartial Chairman, which shall be in such amount and on such
basis as may be determined by the other members of the Board, shall be shared equally by the
Company and the Union. Reasonable and necessary expenses of the Board for forms and
stationery required in connection with the handling of appeals shall be borne by the Company.

The Company members and the Union members of the Board and of Local Committees
shall serve without compensation-frem-any-Fund,

{e}Cost-of Sendces

(# € ) Benefits and Separation Payment Drafts Not Presented

The right of an Employee to receive a Benefit or a Separation Payment shall cease and be
considered for all purposes as though such right had never existed if, prior to the second
anniversary of the date a draft for such Benefit or Separation Payment was issued to such
Employee, such draft is, for any reason, not presented for acceptance by the bank on which it
was drawn. Any portion of a -Fund-payment-segregated by the Trustesor Company in
connection with such Benefit or Separation Payment shall revert to such-Fund the Company.

TIF
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(008) ARTICLE VIl - Miscellaneous

Article VIl

MISCELLANEOUS
(1) General

(a) Purpose of Plan

It is the purpose of this Pian with respect to payment of Regular Benefits and

Separation Payments to supplement State System Benefits and not to replace or
duplicate them.

(b) Receipt of Benefits and Separation Payments

Neither the Company's contributions nor any Regular Benefit or Separation
Payment paid under the Plan shall be considered a part of any Employee's wages for any
purpose (except as Separation Payments, paid under Article IV, Section (1)(a), and
Regular Benefits are treated as if they were "wages" solely for purposes of Federal
income tax withholding). No person who receives any Regular Benefit or Separation

Payment shall for that reason be deemed an Employee of the Company en during such
period.

(2) Effect of Revocation of Federal Rulings

If any rulings which have been or may be obtained by the Company holding,

———{b}—that no part of any such contributions shall be included for purposes of the
Fair Labor Standards Act in the regular rate of any Employee, shall be revoked or
modified in such manner as no longer to be satisfactory to the Company, all obligations of
the Company under the Plan shall cease and the Plan shall thereupon terminate and be

of no further effect (without in any way affectlng the valldlty or operatlon of the Collectlve
Bargalnlng Agreement) cept-fo DUFPOSES :

(3) Alternate Benefits

,nﬁfﬁ ﬂ},{;o \O\D



With respect to any state in which Supplementation is not permitted, the parties
shall endeavor to negotiate an agreement establishing a plan for Alternate Benefits not
inconsistent with the purposes of the Plan. Any agreement so reached shall not apply to
an Employee who is ineligible to receive a State System Benefit for any of the reasons
stated in Section (1)(b) of Article | of the Plan. Such Employee if otherwise eligible, may
apply for and receive a Regular Benefit under the Plan. Automatic Short Week Benefits
will be payable to an eligible Employee in such state.

(4) Amendment and Termination of the Plan

+a}- So long as any Collective Bargaining Agreement of which this Supplemental
Unemployment Benefit Plan as amended is a part shall remain in effect, the Plan shall not
be amended, modified, suspended, or terminated, except as may be proper or
permissible under the terms of the Plan or the Collective Bargaining Agreement.

Upon the termination of the Collective Bargaining Agreement, the Company shall
have the right to continue the Plan in effect and to modify, amend, suspend, or terminate

the Plan, except as may be otherwise provided in any subsequent Collective Bargaining
Agreement between the Company and the Union.

(5) Change in Status of Hourly or Salaried Employee

(a) SpecialTermsDefined-Change in Status Defined

-4 "Change in Status" means a change in the status of a person from that of an

Hourly Employee to that of a Salaried Employee, or from that of a Salaried Employee to
that of an Hourly Employee;

(b) Payment of Benefits After a Change in Status

<+ The Employee’s SUB entitlement will not change as a result of Change in
Status.




(6) Recovery of Other Benefit Plan or Program Overpayments

The Company erthe-trustee atthe dirsstion-of the Company: shall make an
appropriate deduction or deductions from any future benefit payments payable to the
Employee under this Plan for purposes of recovering overpayments made to the
Employee under any FCA US LLC Employee benefit plan. Amounts so deducted shall be
remitted by-the-trustee by the Company to the applicable benefit plan. The Company er

trustee—as-applicable, by such remittance, shall be relieved of any further liability with
respect to such payments.
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(009) ARTICLE IX - Definitions

Article IX
DEFINITIONS

(1) "Active Service" - An Employee is in Active Service in any Pay Period for which he

draws pay; and for the sole purpose of Section (1)(b) of Article IV, an Employee shall be
deemed also to be in Active Service:

(a) while he is on an authorized vacation,

(b) while he is on an authorized leave of absence (other than a medical leave) which is
limited, when issued, to 90 days or less,

(c) during the first 80 days he is on a medical leave of absence,

(d} while he is on a temporary layoff,

(e) while he is on a disciplinary layoff, or

(f) while he is absent without leave up to 10 calendar days from his last day worked.—o¢
(2) "Advance Credit Account” means the amount provided under the 1988 SUB Plan.

(3) "Bargaining Unit" means a unit of Employees covered at the particular time by a
Collective Bargaining Agreement between the Company and the Union.

(4) "Base Hourly Rate” (excluding cost-of-living allowance and any other premiums) as to
an Hourly Employee means:

(a) with respect to a Regular Benefit or Separation Payment, the Employee's straight-time
hourly rate on his last day of work in the Bargaining Unit; except, that if he

(i) had a higher straight-time hourly rate of record in 1 or mare specified Bargaining Units at
any time during the 13 consecutive Weeks ending with the Week which includes his last day

/'V'm%%yf \J’\ % ,0092///9
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worked (hereinafter referred to as the 13 Week Period), Base Hourly Rate shall be such higher
rate; or

(i) worked on incentive or piece work in at least 4 Pay Periods in 1 or more specified
Bargaining Units during the 13 Week Period, Base Hourly Rate shall be the Employee's average
earned hourly rate for the last 4 Pay Periods in which he worked in the Bargaining Unit(s) and
for which he had any incentive eamings or, if higher, the Employee's average earned hourly rate
for the first 4 Pay Periods worked in the Bargaining Unit(s) and for which he had any incentive
earnings during the 13 Week Period; provided, however, that if it is established that during the
13 Week Period the Employee worked in less than 4 Pay Periods but during each such Pay
Period worked on incentive or piece work, the Employee’s Base Hourly Rate shall be his
average earned hourly rate for such Pay Periods. Such average earned hourly rate shall be
computed by dividing the Employee’s total straight-time hourly earnings (excluding any

premiums) for all hours worked during the applicable 4 Pay Periods by the total number of
straight-time hours worked during such Pay Periods;

(b) with respect to an Automatic Short Week Benefit, the highest straight-time hourly rate
paid the Employee in the Bargaining Unit during the Pay Period in which the Short Workweek
occurs; and, for an Employee who worked on incentive or piece work at any time during the Pay
Period in which the Short Workweek occurs, the average straight-time hourly earned rate for his

last Pay Period worked in the Bargaining Unit immediately preceding the week in which the
Short Workweek occurs;

(c) the Base Hourly Rate determined under (a) or (b) above, shall be adjusted to include:

(1) the amount of any applicable cost-of-living allowance in effect with respect to the Week
for which the Benefit is paid, and, for a Separation Payment, any such allowance in effect with
respect to the last day worked in the Bargaining Unit, and

(2) with respect to Benefits, the amount of any improvement factor increase which became
effective (pursuant to the Collective Bargaining Agreement) after the day or period used to
establish his Base Hourly Rate. In such event the amount of annual improvement factor increase
shall be the amount applicable to the job classification in which the Employee worked either on
the day, or the last day of the period, for which his Base Hourly Rate was determined under (a)
or {b) above. The Base Hourly Rate adjustment due to the annual improvement factor increase
shall be effective with respect to Benefits which may be payable for and subsequent to the Week
in which such annual improvement factor increase became or becomes effective.

(5) "Base Weekly Salary" (excluding cost-of-living allowance and any other premiums) as
to a Salaried Employee means:

(a) with respect to a Regular Benefit or Separation Payment the Employee’s weekly salary
during the Pay Period in which he last worked in the Bargaining Unit; except that if an Employee
had a higher weekly salary of record in one or more specified Bargaining Units during the 13
Week Period, Base Weekly Salary shall be such higher weekly salary;

(b) with respect to an Automatic Short Week Benefit, the highest weekly salary paid the
Employee in the Bargaining Unit during the Pay Period in which the Short Workweek occurs:

(c) the Base Weekly Salary determined under (a) and (b) above shall be adjusted to
include:

A
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(1) the amount of any applicable cost-of-living allowance in effect with respect to the Week

for which any such allowance in effect with respect to the last day worked in the Bargaining Unit,
and

(2) with respect to Benefits the amount of any annual improvement factor increase which
became effective (pursuant to the Collective Bargaining Agreement) after the Pay Period used in
establishing his Base Weekly Salary. The Base Weekly Salary adjustment due to the annual
improvement factor increase shall be effective with respect to Benefits which may be payable for

and subsequent to the Week in which such annual improvement factor increase became or
becomes effective.

(6) "Benefit" means an Alternate Benefit, an Automatic Short Week Benefit, a Leveling

Week Benefit, a Regular Benefit or a Transitional Assistance Benefit, or any 2 or more as
indicated by the context:

(a) "Alternate Benefit" means the benefit payable fo an eligible Employee, in certain
circumstances, in a State which does not permit Supplementation;

(b) "Automatic Short Week Benefit" means the benefit payable to an eligible Employee
for a Short Workweek;

(c) "Leveling Week Benefit" means the Regular Benefit payable to an eligible Employee
because, with respect to the Week, he was serving a State System "waiting week" while

temporarily laid off out of line of Seniority pending an adjustment of the work force in accordance
with the terms of the Collective Bargaining Agreement;

{d) "Regular Benefit" means the benefit payable to an eligible Employee for a Week of
Layoff in which he performed no work for the Company, and received no jury duty pay,
bereavement pay or military pay from the Company or for which he received holiday pay from
the Company, if he was not eligible for an Automatic Short Week Benefit for such Week.

(7) "Board" means the Board of Administration under the Plan.

(8) "Collective Bargaining Agreement" means any collective bargaining agreement
between the Company and the Union which is in effect at the particular time and which
incorporates this Plan by reference.

(9) "Compensated or Available Hours" for a Week shall be the sum of:

(a) all hours for which an Employee receives pay from the Company (excluding pay in lieu
of vacation) with each hour paid at premium rates to be counted as 1 hour; and

(b) all hours represented by payments to a Salaried Employee for casual absences or
under the Salary Continuation Plan; and

(c) all hours scheduled for or made available to the Employee by the Company but not

worked by him (including any period on leave of absence) provided, however, if the hours made
available but not worked were:

(i) straight-time hours which the Employee has an option to refuse under an approved local
supplemental seniority agreement or which he could refuse without disqualification under
Section (3)(b)(3) of Article |, or

b N
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(i} overtime hours which the Employee was prohibited from working due to written
restrictions concerning the number of hours that the Employee could work on a given dayorina
given Week, imposed by the Employee’s personal physician and concurred in by the Plant
Physician, such hours are not to be considered as hours made available by the Company; and

(d) all hours not worked by the Employee because of any of the reasons disqualifying the
Employee from receiving a Benefit under Section (3)(b)(2) of Article I: and

(e) all hours not worked by the Employee which are in accordance with a written agreement
between the Labor Relations Supervisor or his designated representative and Plant Shop
Committee or which are attributable to absenteeism of other Employees; and

(f) with respect to a part-time Hourly Employee (i.e., one who is regularly scheduled to work
20 or more hours but less than 40 hours per Week and who receives pay for less than 40), the

number of hours equal to the difference between such Employee’s regularly compensated hours
during a Workweek and 40.

(10) "Continuous Service" or "Years of Continuous Service" means, for the purpose of
this Plan, the total years of the latest period of unbroken service with the Company.

(11) "Company” means FCA US LLC.

(12) "Dependent” means a spouse or a person defined as a dependent under the Internal
Revenue Code.

(13) "Effective Date" means Ostober22-2045.Month xx. 2019.

(14} "Employee" means an Employee in a Bargaining Unit.

(a) "Hourly Employee” means an Employee who at the particular time is paid on an hourly
basis;

(b) "Salaried Employee" means an Employee who at the particular time is paid on a
salary basis.

(165) "Guaranteed Benefit Account” means the amount provided under the 1988 SUB

Plan.

(176) "Labor Market Area" means the areas as indicated in the 20152019 FCA US LLC
-UAW National Agreement.

n'i
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(187) "Life, Disability and Health Care Benefits Program" means the program
incorporated into the Collective Bargaining Agreement as Exhibit B.

(188) "Local Committee” means the Committee established by the Board with respect to
each Plant or Plants to handle Employee appeals from Company determinations.

(2019) "Pay Period" means as to an Hourly Employee a period beginning 12:01 a.m.
Monday and ending 168 hours thereafter; as to a Salaried Employee a period beginning 12:01
a.m. Monday and ending 336 hours thereafter.

(210) "Plan" means the amended Supplemental Unemployment Benefit Plan as set forth in
this Exhibit D.

(221) “Piant” means any manufacturing or assembly plant, office, parts depot, or other
Company activity at which there are Employees.

(232) "Seniority™ means seniority status under a Collective Bargaining Agreement; and

"Break in Seniority" means break in or loss of Seniority pursuant to a Collective Bargaining
Agreement.

(243) “Separation Payment” means a lump sum amount payable to an eligible person by
reason of qualified layoff and certain separations from the Company.

(2584) "Short Workweek" means a Workweek during which an Employee has less than 40
Compensated or Available Hours and

(a) during which he performs some work for the Company or

{b) during which he receives some jury duty pay, bereavement pay, or military pay from the
Company or

(c) for which he receives only holiday pay from the Company and, for the immediately
preceding Week, he either received an Automatic Short Week Benefit or had 40 or more
Compensated or Available Hours.

(d) "Scheduled and Unscheduled Short Workweeks" mean:

(1) For purposes of the Plan, a Scheduled Short Workweek with respect to an Employee is
a Short Workweek which Management schedules in order to reduce the production of the Plant,
department, or other unit in which the Employee works, to a level below the level at which the
production of such Piant, department, or unit would be for the Week were it not a Short
Workweek, but only where such reduction of production is for the purpose of adjusting
production to customer demand, or in the case of a Salaried Employee whose work is not
closely related to production, is any Short Workweek, other than described in Subsection 2ii) or
2(iii) below, and other than a Short Workweek which Management schedules because of
circumstances beyond its control (such circumstances would include but are not limited to fires,

floods, material shortages, or labor disputes), if such circumstances prevent the Salaried
Employee from performing his normal work.

(2) For purposes of the Plan, an Unscheduled Short Workweek with respect to an
Employee is any Short Workweek:
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(i) which is not a Scheduled Short Workweek as defined in subparagraph (1) of this
subsection; or

(i) in which an Employee returns to work from layoff to replace a separated or absent
Employee (including an Employee failing to respond or tardy in responding to recall), or returns
to work, after a fuil Week of layoff, in connection with an increase in production, but only to the
extent that the Short Workweek is attributable to such cause: or

(iii) in which the Employee last works during the 2 weeks immediately preceding the end of
a model run in his department or in which he returns to work during the 6 weeks immediately

following the start of a new mode! run in his department but not to exceed 1 week in each case
within a calendar year.

(3) For any Short Workweek which includes both Scheduled and Unscheduled Short
Workweek circumstances with respect to an Employee,

(i) the number of hours by which 40 exceeds the Compensated or Available Hours will be
deemed to be hours for which a Benefit for a Scheduled Short Workweek is paid to the extent

that such hours do not exceed the hours not worked for reasons set forth in subparagraph (J) of
this Definition, and

(i) any remaining hours will be deemed to be hours for which a Benefit is paid for an
Unscheduled Short Workweek.

(265) “State System" means any system or program established pursuant to any state or
federal law for paying benefits to persons on account of their unemployment under which a
person’s eligibility for benefit payments is not determined by application of a "means" or
"disability” test. State System also includes:

(a) any system or program established by law to supplement, replace or extend the benefits
available under any state or federal laws for paying benefits to persons on account of their

unemployment (such as the Trade Readjustment Allowances provided under the Federal Trade
Expansion Act of 1962, as amended, and the Trade Act of 1974), or

(b) any such system or program established for the primary purpose of education or
vocational training where such programs may provide for training allowances. "State System
Benefit" means a lost time benefit which an Employee received under a workers’ compensation
law or other law providing benefits for occupational injury or disease, while not totally disabled
and while ineligible for a sickness and accident benefit under the Life, Disability and Health Care
Benefits Program, and an unemployment benefit payable under a State System, including any
dependency allowances and training allowances but excluding any allowance for transportation,
subsistence, equipment or other cost of training and excluding any "back to work” payment for a
week made, in addition to the regular State System Benefit otherwise payable for such week, to
an applicant who has been on layoff for a prescribed number of weeks and returns to full-time
work within a prescribed period. If an Employee receives a Workers' Compensation benefit while
working full time and a higher Workers' Compensation benefit while on layoff from the Company,
only the amount by which the Workers' Compensation benefit is increased shall be included.

(2#6) "SUB Maximum Financial Liability Cap for Hourly Employees” means the
amount available for SUB benefits as described under Article Vil, Section 2 1 (a)(3).
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(287) "SUB Maximum Financial Liability Cap for Salaried Employees" means the
amount available for SUB benefits as described under Article VII, Section 2 1 (b) (3} (2) .

(298) "Supplementation” means recognition of the right of a person to receive both a
State System Benefit and a Regular Benefit under the Plan for the same Week of layoff at
approximately the same time and without reduction of the State System Benefit because of the
payment of the Regular Benefit under the Plan.

—{30)“Frustes" moans-the-truetee or trustess-of-any Fund-established-underthe Plan.
(3129) "Union" means Intemnational Union, UAW.

(3230) "Week" when used in connection with eligibility for and computation of Benefits with
respect to an Employee means:

(a) a period of layoff equivalent to a Workweek, or

(b) a Workweek for which the total pay received or receivable by an Employee from the
Company (excluding payment in fieu of vacation), and any amount of pay for hours made
available by the Company but not worked, (excluding however, hours not worked which the
Employee had an option to refuse under the Collective Bargaining Agreement or could refuse

without disqualification under Section (3)(b)(3) of Article 1) is less than the benefit amount
described in Article Il, Section 1(a) or

(c) A Short Workweek.

(331) “"Week of Layoff" shall include any such Week; provided, however, that if there is a
difference between the starting time of a Workweek and of a week under an applicable State
System, the Workweek shall be paired with the State System week which corresponds most
closely thereto in time; except that if an Employee is ineligible for a State System Benefit
because of any of the reasons set forth in Section (1)(b) of Article | (excluding the reasons under
items (iii) and (iv) thereof) for.the entire continuous period of layoff, the week under the State
System shall be assumed to be the same as the Workweek. If an Employee becomes ineligible
for a State System Benefit because of reasons set forth in Section (1)(b) of Article |, excluding
items (i} and (iv) thereof, during a continuous period of layoff, the week under the State System
shall be assumed to continue to be, for the duration of the layoff period during which he remains
so ineligible, the 7-day period for which a State System Benefit was last paid to the Employee
during such continuous period of layoff. Each Week within a continuous period of layoff will not
be considered a new or separate layoff. Notwithstanding the foregoing provisions of this
definition, if an Employee is ineligible for a State System Benefit because of the reason set forth
in item (i) of Section (1)(b) of Article |, the Week under the State System shall be assumed to
be the 7-day period which would have been used by the State System if the Employee had
applied for a State System Benefit on the first day of partial or full layoff in the Workweek and
had been eligible otherwise for such State System Benefit.

(3432) "Weekly After-Tax Pay" means the amount of an Employee's Weekly Straight-
Time Pay reduced by the sum of all Federal, state and municipal taxes and contributions which
would be required to be collected, deducted or withheld by the Company from a regular weekly
wage of such amount if paid to him for the last Pay Period he worked in the Bargaining Unit.

(363) "Weekly Straight-Time Pay" means an amount equal to an Hourly Employee's Base
Hourly Rate (as determined for a Regular Benefit) multiplied by 40 (or in the case of a part-time

i
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Hourly Employee, by the number of hours he is regularly scheduled to work during a

Workweek); of to a Salaried Employee’s Base Weekly Salary (as determined for a Regular
Benefit).

(364) "Workweek" means a period beginning at 12:01 a.m. Monday and ending 168 hours
later
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FCA

FIAT CHRYSLEH AUTOMOBILLS

Exhibit E

(001) Exhibit E - Relocation Allowance Plan

RELOCATION ALLOWANCE PLAN

Incorporated by reference in collective bargaining agreements dated Oscteber22;
2815September xx, 2019, between FCA US LLC and the UAW.

(1) Eligibility
An employee shall be eligible for a Relocation Allowance provided that:

(a) he is engaged on an operation or employed in a department which is transferred on or
after January 1, 1962, from one (1) plant (hereinafter referred to as Prior Plant) to another plant
(hereinafter referred to as New Plant) of the Company and he transfers to the New Plant
pursuant to the section of the Collective Bargaining Agreement relating to Transfer of
Operations Between Plants (Section (68)(a) or (b) of the PM&P Agreement, dated Ostober22.

2015September xx, 2019 or the corresponding section in the OC&E ofany-other GCollective '

Bargaining-Agreement between FCA US LLC and the UAW) and commences work at the New
Plant; and

(b) he had seniority on the iast day he was in Active Service as defined in Definition (1) of
Article IX of the Supplemental Unemployment Benefit Plan, Exhibit D, at the Prior Plant and

such Seniority has not been broken by quit on or prior to the date on which the Relocation
Allowance is paid; and

(c) he is being placed at a New Plant out of his labor market area unless the New Plant is
located less than fifty (50) miles from his Prior Plant.

When employees are relocated, they will make application for Relocation Allowance
selecting from the following Relocation Package options:

Option 1 - Enhanced Relocation

Employees will receive a Relocation Allowance up to a maximum of $30,000, $5,000
$8,000 of which will be provided as a signing bonus to cover miscellaneous up-front cash
expenditures. The signing bonus will be paid approximatel two (2) weeks following the
Company's receipt of the employee's relocation election. An additional amount of $16,000 will
be paid to the employee at the new location. After the employee reports to the new location

ayment will be made within thirty (30) days. \\;‘q\{q
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After one (1) year of employment, employees may receive $8.000-$6 000 paid within thirty
(30) days, if they continue to be employees of the Company at the new location.

Employees who are placed and accept the Enhanced Relocation Allowance will not be
eligible to initiate another Out of Labor Market placement or initiate placement within the new
Labor Market Area as an active employee for a period of thirty-six (36) months unless the
employee’s status changes to laid off. In the event the plant has employees on permanent

indefinite layoff with no likelihood of recall into the active workforce, the thirty-six (36) month
period will be eliminated.

Employees receiving the Enhanced Relocation Allowance will terminate their seniority at
all other FCA US LLC locations and, therefore, not be eligible for recall, rehire, or return to
Home Plant or former Labor Market Area.

Detailed information regarding payments pertaining to the Enhanced Relocation Aliowance
will be made available to employees.

Option 2 - Basic Relocation

Employee will receive a lump sum Relocation Allowance in the amount of 34.800
$6.000. Following the Company's recei t of the emplovee's relocation election and the
employee reports to the new location, payment will be made within thirty (30) days.

The employee who accepts the Basic Relocation Allowance will be eligible to apply for
Return to Home Plant or Labor Market Area after working at the New Plant of relocation for a
period of six (6) months or upon indefinite layoff from the New Piant.

Employees who return to their Home Plant in another Labor Market pursuant to M-11 will
be eligible only for a basic relocation allowance.

Option 3 - Modified Enhanced Relocation

The Modified Enhanced Relocation option is available only to indefinitely laid off
employees transferred involuntarily to an Out of Labor Market Area Placement under the
provisions of Letter 247 Placement and Workforce Utilization.

Employees will receive a Relocation Allowance up to a maximum of $50,000§30 000,
$40.00036.000 of which will be provided as a signing bonus to cover miscellaneous up-front

cash expenditures. The sianing bonus will be paid approximately two (2) weeks following the

Company's receipt of the employee's relocation election.

An additional amount of $20,000-$4,000 will be paid to the employee at the new

location. After the emplovee reports to the new location, payment will be made within thirty (30)
days.

if they continue to be employees of the Company at the new location, the following

schedule of additional payments will be made within thirty (30) days after the anniversary of
their start date:~providing-that the New Rlant | ; ;
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After 1 year: $10.000$20.000
After2-years-$10.000
Employees choosing the Modified Enhanced Relocation may exercise their recall and

Return to Home Plant rights after six (6) months of employment at the new location.

Employees who choose to Return to their Home Plant are not entitled to receive any

additional unpaid relocation payments, nor any basic relocation for the Return to Home Plant
transfer.

(2) Effect of Other Relocation Benefits

In the event an employee who is eligible to receive Relocation Allowance under these
provisions is also eligible to receive a Relocation Allowance or its equivalent under any present
or future Federal or State legislation, the employee must apply for such legislated relocation
allowance prior to receiving any Relocation Allowance under the provisions of this paragraph.
The amount of Relocation Allowance provided under this Exhibit E when added to the amount
of Relocation Allowance provided by such legislation shall not exceed the maximum amount of

the Relocation Allowance the employee is eligible to receive under the provisions of this Exhibit
E.

(3} When operations are concurrently transferred between two (2) or more plants, the
number of employees to be transferred from one (1) plant will be offset against the number to

be transferred to that plant and only the number of employees equal to the net difference will be
transferred and entitled to Relocation Allowance.

{4} The services of a consultant or consultants, selected by the Company and agreed to by
the Union and provided at the expense of the Company, will be made available to eligible
employees with regard to assistance in home selling, home buying, assistance in moving
household goods, and new community orientation,

Exhibits B, C, D, E, are incorporated by reference in the applicable collective bargaining
agreements.

INTERNATIONAL FCAUS LLC \\a\
UNION, UAW \ \\99\
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FIAT CHRYSLER AUTOMOBILES

Exhibit F

(001) Exhibit F - Profit Sharing Plan

EXHIBIT F
SUPPLEMENTAL AGREEMENT
(PROFIT SHARING PLAN)

On this 22ndxx day of October, 20452019, FCA US LLC, hereinafter, referred to as the
Company, and the International Union, United Automobile, Aerospace and Agricultural
Implement Workers of America, hereinafter referred to as the Union, on behalf of the employees

covered by the Collective Bargaining Agreement of which this Supplemental Agreement
becomes a part, agree as follows:

Section 1. Establishment of Plan

Subject to the approval of its Board of Directors, the Company will establish a Profit
Sharing Plan for Hourly and Represented Salaried Employees in the United States, hereinafter
referred to as the "Plan”, a copy of which is attached hereto as Part B and made a part of this
Agreement to the extent applicable to the employees represented by the Union and covered by
this Agreement as if fully set out herein, modified and supplemented, however, by the
provisions hereinafter. In the event of any conflict between the provisions of the Plan and the

provisions of this Agreement, the provisions of this Agreement will supersede the provisions of
the Plan to the extent necessary to eliminate such conflict.

In the event that the Plan is not approved by the Board of Directors of the Company, the
Company, within 30 days after any such disapproval, will give written notice thereof to the Union
and this Agreement shall thereupon have no force or effect. In that event, the matters covered

by this Agreement shall be the subject of further negotiation between the Company and the
Union,

Section 2. Administration

(a) Notwithstanding any provision of the Plan, (1) any person who receives a back pay
award applicable to an earlier Plan Year as a result of a grievance settlement shall receive after
such grievance settiement a payment for the Plan Year to which such back pay award applies
in an amount equal to the Employee's Profit Sharing Amount that would have been payable for
such earlier Plan Year, based on the Compensated Hours received by such person for such
Plan Year, less any Profit Sharing Amount paid previously to such person for such Pian Year
and (2) any Compensated Hours resulting from a back pay award shall be included as
Compensated Hours only for the Plan Year for which the back pay is awarded. C)Ll
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(b) The Union shall be informed of the results of a review of a request by an Employee or

beneficiary of an Employee pursuant to Article VI, Section 6.06 of the Plan, provided the
Employee is represented by the Union.

(c) Notwithstanding Article Il, Section 2.03 of the Plan, and solely for the purpose of
determining the amount of any payment under this Plan, Compensated Hours shall be credited
to an Employee who is on a leave of absence under Section 80 of the National Production &
Maintenance Agreement or Section 67 of the National Office, Clerical & Engineering Agreement
if the leave was granted for the purpose of permitting the Employee to engage in the business
of or to work for the Local Union and provided further that each such Employee is involved in
the in-plant administration of the provisions of such National Agreement.

Section 3. Non-Applicability of Collective Bargaining Agreement Grievance Procedure

(a) No matter respecting the Plan as supplemented by this Agreement or any difference
arising thereunder shall be subject to the grievance procedure established in the Collective
Bargaining Agreement between the Company and the Union,

(b) All computations made by the Company to determine NAETANorth America Adjusted
Earnings (Loss) Before Interest and Taxes, ("NAETANorth America Adjusted EBIT") and the
Eligible Profit Share Amount, when based on the information that FCA N.V. reports to its
shareholders, the investment community and to the Securities and Exchange Commission
("SEC") shall be final and binding on the Union, Employees, beneficiaries and the Company.

In the event of changes in the overal! corporate structure of the Company or any other
change that have had or will potentially have a material impact on Eligible Profit Share
Amounts, the Company shall calculate the effect of such changes, shall provide a schedule
detailing the effect of all changes to the Union for review, and will meet with the Union to
determine a mutually agreeable solution. The fundamental principal guiding any mutually
agreeable solution would be the parties' mutual interest in preserving the integrity of the Profit
Sharing Plan and ensuring that Eligible Profit Share Amounts will be calculated on a fair and
consistent basis and in a manner consistent with the spirit of this Agreement, Notwithstanding
any other provision of this Agreement, any unresolved disputes over such changes and their
impact on Eligible Profit Share Amounts shall be subject to binding arbitration and shall be
submitted to a mutually acceptable impartial person as described in Section 3.(d) for resolution.

If FCA N.V. modifies its NAETANorth America segment such that, under generally
accepted accounting principles, a restatement of the segment reporting footnote in the audited,
annual consolidated financial statements is made, the parties will meet to determine a mutually
agreeable solution for determining profit sharing under the Plan on a prospective basis.

(c) The Company shall disclose to the Union on an annual basis a schedule in the form
below. In addition, the Company will respond as soon as practicable to reasonable requests

from the Union for information regarding the calculations and information used in determining
any Profit Share Amount.

FCA N.V. NAETANorth America Adjusted EBIT
1
3

Divide by:

\
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FCA N.V. NAETANorth America Revenues
1
$

FCA N.V. NAETANorth America Adjusted EBIT
Margin %

Muitiply by:

100 100
Multiply by:

$800900 $ 800900

Eligible Profit Sharing Amount $
Employees:

with >= 1,850 Compensated Hours

with < 1,850 Compensated
Hours

Average Compensated Hours for Employees
with < 1,850 Compensated
Hours

Total Plan Year Profit Sharing Fund 3

Total Compensated Hours

Profit Share per Compensated Hour $
Compensated Hours Employees
0.00 - 100.00

100.01 - 200.00
200.01 - 300.00
300.01 - 400.00
400.01 - 500.00
500.01 - 600.00
600.01 - 700.00
700.01 - 800.00
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800.01 - 900.00
900.01 - 1,000.00
1,000.01 1,100.00
1,100.01 - 1,200.00
1,200.01 - 1,300.00
1,300.01 - 1,400.00
1,400.01 - 1,500.00
1,600.01 - 1,600.00
1,600.01 - 1,700.00
1,700.01 - 1,800.00
1,800.01 - 1,849.00
=> 1,850

Total Employees

Source: Segment Reporting Footnote in FCA N.V. 20-F Filed with SEC

The Union has the right to engage independent consultants regarding the information
provided by the Company.

(d) Any dispute or disagreement arising between the parties with respect to this Agreement
or the Plan shall be immediately referred to the Vice President and Director of the Chrysler
Department and the Company's Vice President of Employee Relations. The Company and
Union recognize it is in the best interest of the parties to work diligently to resolve such disputes
or disagreements. If the parties are unable to obtain a mutually agreeable resolution to the
dispute or disagreement then either party may refer the dispute to a mutuatly acceptable
impartial person for resolution upon thirty (30) days notice to the other party. The resolution of
any such disagreement by such impartial person shall be final and binding upon the Union,
Employees, and the Company. Except as may be provided in this Section 3(d), such impartial
person shall not, however, have any authority to determine accounting policies or any
adjustment made by the Company used in the computation of NAETANorth America Adjusted
EBIT or to change the dollar amount of NAETANorth America Adjusted EBIT. The determination
of accounting policies (e.g., depreciation, expense allocation, etc.) so long as they are within
generally accepted accounting principles remains within the sole discretion of the Company and
such determination of accounting policies shall be final and binding upon the Union, Employees
and the Company. However, for purposes of the Plan only, the impartial person shall have
authority to ensure Eligible Profit Share Amounts are calculated with the core principle that
Employees deserve to share in the economic gains the Company realizes from its North
American operations. Accordingly, the parties intend, and an impartial person shall be
empowered to act upon, the idea that Eligible Profit Share Amounts should reflect - and be
linked to - the nature of the profitability figures reported to investors. Under such circumstances,
the impartial person may modify the Eligible Profit Share Amount for purposes of payment U\‘k
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under the Profit Sharing Plan. In addition, such impartial person shall have authority to resolve
any disagreements which may arise out of Section 3(b) of this Supplemental Agreement, (e.g.
FCA N.V. modification of its NAETANorth America segment, etc.). The compensation of the
impartial person, which shall be in such amount and on such basis as may be determined by
the Company and the Union, shall be shared equally by the Company and the Union. Absent
the parties agreement on an impartial person, and upon sixty (60) days notice by either party,
each party shall submit a description of the nature of the disagreement to the Federal Mediation
and Conciliation Service (FMCS) who shall provide a list of seven (7) arbitrators, each of whom
is a member of the National Academy of Arbitrators and an attorney and/or legal professional
experienced in the area of resolving disputes concerning collectively bargained profit sharing
plans, enhanced and incentive pay plans. No later than seven (7) days following receipt of the
initial panel, either party may request a second pane!, which will be provided at the cost of the
requesting party. Once the panel is settied upon, the parties shall alternatively strike names
from the list until one remains. The order of the strikes shall be determined by coin flip. The
impartial person will be notified of their selection.

Section 4. Governmental Rulings

(a) The Plan, as set forth in Part B, and the Plan as it may be supplemented by
superseding provisions of this Agreement, are contingent upon and subject to the Company
obtaining and retaining from the United States Department of Labor a ruling, satisfactory to the
Company, hoiding that no part of any payments made from the Plan are included for purposes

of the Fair Labor Standards Act or under comparable state legislation in the regular rate of any
Employee.

(b) The Company shall apply promptly to the appropriate agency for the ruling described in
subsection (a) of this Section.

(c) Notwithstanding any other provisions of this Agreement or the Plan, the Company, with
the consent of the UAW Vice President and Director of the National ChryslerFCA Department,
may, during the term of this Agreement, make revisions in the Plan not inconsistent with the
pPurposes, structure, and basic provisions thereof which shall be necessary to obtain or retain
the ruling referred to in subsection (a) of this Section 4. Any such revisions shall be written and

shall adhere as closely as possible to the language and intent of provisions outlined in this
Agreement and the Plan.

Section 5. Duration of Agreement

This Agreement and Plan as modified and supplemented by this Agreement shall continue
in effect until the termination of the Collective Bargaining Agreement of which this is a part.

Notwithstanding termination of this Agreement and Plan, any Profit Sharing Amount that
otherwise would accrue for calendar year 26482023 will be paid and administered in
accordance with the provisions of the 20152019 Agreement and Plan, as amended herein. In

witness hereof, the parties hereto have caused this Agreement to be executed the day and year
first above written.,

INTERNATIONAL UNION, UAW
FCAUSLLC
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FIAT CHRYSLER AUTOMORILES

Exhibit F Part B

(001) Article | - Establishment and Effective Date of Profit Sharing Plan

PART B
FCA US LLC PROFIT SHARING PLAN
FOR HOURLY AND REPRESENTED SALARIED EMPLOYEES
IN THE UNITED STATES

ARTICLE I
ESTABLISHMENT AND EFFECTIVE
DATE OF PROFIT SHARING PLAN

1.01 Establishment of Plan

FCA US LLC hereby establishes The FCA US LLC Profit Sharing Plan for Hourly and Represented
Salaried Employees in the United States (hereinafter referred to as the Plan).

1.02 Effective Date of Amended Plan

The amended Plan shall become effective January 1, 2046,2020. except as otherwise may be

provided herein. This Plan shall apply to the determination, allocation and payment of Employee profit
sharing for the 2646 2020 calendar year.
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FIAT CHRYSLER AUTOMOBILES

Exhibit F Part B

(002) Article Il - Definition of Terms

ARTICLE It
DEFINITION OF TERMS

The following definitions will apply to all words and phrases capitalized in the text which
follows:

2.01 "Administrator"
Administrator means FCA US LLC.

202 “"Company"
Company means FCA US LLC,.

2.03 "Compensated Hours"

(a) Compensated Hours means all hours, for which an employee who is eligible to receive
a payment for a Plan Year received pay from the Company with respect to hourly-rate or salary-
rate employment as an Employee during the Plan Year on or after an Employee’s date of
enroliment. The term shall include hours for which an Employee who is eligible to receive a
payment for a Plan Year receives Compensated Hours as listed below:

Straight Time Hourly Base Wages

Straight Time Salary Base Wages

Overtime (with each hour paid at premium rates to be counted as one hour)
Vacation and Paid Absence Allowance

Holiday Pay

Related Training - Temporary Layoff Payments

Bereavement Pay

Jury Duty Pay

Short-Term Military Duty Pay

Call-In Pay

Grievance Awards ?

! Inciudes grievance awards paid during a Plan Year that represent back pay for any Plan Year:
provided, however, any back pay award in connection with reinstatement shall constitute :
Eligible Pay only for the Plan Year for which it is awarded. é/ \\0\
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However, no hours shall be duplicated because of payment under more than one
Compensated Hours category.

All other categories of compensation, including moving allowance, supplemental
unemployment benefit payments under the Company's Supplemental Unemployment Benefit
Plan (including automatic short-week benefit payments), any imputed income as may be
designated by law (including, but not limited to, the cost to the Company of providing Legal
Services, and Group Life Insurance and Survivor Income Benefit coverage in excess of

$50,000) and distributions of Profit Sharing Amounts under this Plan shall be excluded from the
definition of "Compensated Hours."

An Employee who is eligible under this Plan at any time during a Plan Year pursuant to
Section 2(c) of the Agreement shall have his or her Compensated Hours credited, for each
calendar week or part thereof, on or after the date on which the Employee was enrolled in the
Plan, while on Local Union leave, with an amount up to the straight time hours (for a maximum

of 40 hours) such Employee would have worked if empioyed during such calendar week or part
thereof.

(b) Compensated Hours shall include, for an Employee who otherwise would be eligible to
receive a payment for a Plan Year, for each complete calendar week during such Plan Year that
the Employee is on an approved medical leave and for such complete calendar week has
received workers' compensation payments from the Company as the result of a totally disabling
occupational injury or disease under any workers' compensation law or act or any occupational
disease law or act, the straight time hourly base wages or straight-time salary hours (for up to
40 hours) such Employee would have earned if employed for such calendar week; provided:

(i) the Employee otherwise would have been scheduled to work all hours during such
complete calendar week(s): and

(i} the Employee is actively at work for the Company during at least one complete
calendar week in the Plan Year

2.04 “Employee"

Employee means

(a) person regularly employed by the Company in the United States on an hourly-rate
basis or a salary basis. Such persons regularly employed shall be:

(i) hourly-rate persons and represented salary persons employed on a full-time basis; and

(b) The term "Employee" shall not include employees represented by a labor organization
which has not signed an agreement making the Plan applicable to such employees.

(c) The term "Employee" shall not include leased employees as defined under Section 414
(n) of the Internal Revenue Code.

2.05 "NAETANorth America Adjusted EBIT"

NAETANorth America Adjusted EBIT means Adjusted Eamings Before interest and Taxes

k)
("EBIT"), for the NAETANorth America segment as reported in the FCA N.V. Form 20-F as filed W "f',bq,\\
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with the SEC. The NAETANorth America segment is FCA N.V.'s operations to support
distribution and sales of mass-market vehicles in the United States, Canada, Mexico, and the
Caribbean Islands, primarily through the Chrysler, Dodge, Fiat, Jeep and Ram Brands. Adjusted
EBIT is defined as EBIT excluding gains/(losses) on the disposal of investments, restructuring,
impairments, asset write-offs and other unusual income/(expenses) that are considered rare or
discrete events that are infrequent in nature. This definition results in the exclusion from
NAFFANorth America Adjusted EBIT of non-operating results that management does not
consider when assessing and measuring the operational and financial performance. In the
event changes in reporting requirements, terminology or reporting practices {e.g. elimination of
Sarbanes—Oxley Act) affect the calculation or public disclosure of MAETANorth

America Adjusted EBIT, as defined above, the affected calculation shall be performed in a
manner consistent with the disclosure of operational and financial performance to the FCA
N.V.'s financial stakeholders and/or investment analysts. In the event that FCA N.V. is no longer
required to publicly disclose its financial results and/or it chooses not to, the Company shall
provide the Union a schedule which computes NAETANorth America Adjusted EBIT in a
manner consistent with how the figure is defined and reported, as described above. In the event
that FCA N.V. modifies its Adjusted EBIT definition from the above, the parties will meet to

determine a mutually agreeable solution for determining NAETANorth America Adjusted EBIT
on a prospective basis,

2.06 "NAETANorth America Adjusted EBIT Margin"

NAETANorth America Adjusted EBIT Margin is calculated as NAETANorth
America Adjusted EBIT divided by MAETANorth America Revenues. The resulting percent will

be rounded to the nearest 0.1% for purposes of calculating the Eligible Profit Share Amount and
the New Hire Premium.

2.07 "NAETANorth America Revenues"”

NAFETANorth America Revenues means Revenues of the NAFTANorth America segment
as reported in the FCA N.V. Form 20-F as filed with the United States Securities and Exchange
Commission. In the event FCA N.V. modifies NAFFANorth America Revenues, the parties will

meet to determine a mutually agreeable solution for determining NAFTANorth
America Revenues on a prospective basis.

2.08 "Plan"

Plan means The FCA US LLC Profit Sharing Plan for Hourly and Represented Salaried
Employees in the United States,

2.09 "Plan Year"

Plan Year means the 12-month period beginning on January 1 and ending on December
31.

210 "Profit Sharing Amount"

The amount to be paid to an Employee for a Plan Year, determined by multiplying such
Employee's Compensated Hours for such Plan Year by the Profit Share Per Compensated

Hours for such Plan Year. The Employee's Profit Share Amount shall be rounded using the \’)D
comman method to the nearest cent. The Profit Share Amount paid to an Employee is

uncapped. \\\"l;1

1l ¥

”ET/f/z%/:f



211 “Eligible Profit Share Amount"

Eligible Profit Share Amount means the amount calculated in accordance with the
following table and Section 3.(c):

Eligible Profit Share Amount per 1.0%

CA NAETANorth America Adjusted

BIT Profit Margin
CA MAETANorth A

Emerica Adjusted F'rf;z':tpmﬁt Share
BIT Profit Margin

0% to 1.9% BO

2.0% or above 15800900

212 "Plan Year Profit Sharing Fund"

{i) An amount determined by multiplying the Eligible Profit Share Amount by the number of
Employees with greater than or equal to 1,850 Compensated Hours,

plus

(ii) An amount determined by multiplying the Eligible Profit Share Amount by the number of
Employees with less than 1,850 Compensated Hours, the product of which will then be

multiplied by the average Compensated Hours for such Employees with Compensated Hours
less than 1,850 divided by 1,850.

213 "Profit Share Per Compensated Hour"

The amount calculated by dividing the Plan Year Profit Sharing Fund for a Pian Year by
the aggregate number of Compensated Hours of all Employees for such Plan Year.
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Exhibit F Part B

(004) Article IV - Payment of Profit Sharing Amounts

ARTICLE IV
PAYMENT OF PROFIT SHARING AMOUNTS

4.01 When Profit Sharing Amounts are Determined and Paid

(a) Commencing with the 20482020 Plan Year and as soon as administratively feasible,
but in no event later than the end of the third month following the end of the Plan Year or 30
days after filing the Form 20-F with the SEC, the Profit Sharing Amount will be determined and
paid to each eligible Employee pursuant to this Article IV. The Company shall deduct from the
amount of any such payment to an Employee any amount required to be deducted, by reason
of any law or regulation, including without limitation, for payment of taxes or other payments to
any federal, state, or local government. Each payment less than the maximum shall be
accompanied by a statement showing the prorated calculation of such Employee’s Profit
Sharing Amount. Withholding tax obligations of the Company with respect to any such payment
will be satisfied as determined by the Administrator of the Plan. No interest shall be payable
with respect to any such Profit Sharing Amount.

(b) In lieu of receiving a payment in cash pursuant to subsection (a) of this Section 4.01,
each Employee entitled to a payment for any Plan Year of a Profit Sharing Amount as defined in
Article Il, Section 2.11 other than an Employee whose employment terminated prior to payment
of such Profit Share Amount, may elect, to have the Company contribute to the Employee's
account under the FCA US LLC Hourly Employees’ Deferred Pay Plan, or the FCA US LLC
Salaried Employees’ Savings Plan an amount up to 100%, after all legally required deductions,
in multiples of 1%, of such distribution, but not in excess of the maximum amount permitted
under Section 415, 402(g), and 401(k) of the Internal Revenue Code. Such contributions shall
be subject to all applicable Hourly Employees Deferred Pay Plan or Salaried Employees
Savings Plan provisions, including the opportunity annually to make a new contribution election
related to such payments. Once the contribution has been completed and payments of Profit
Sharing Amounts have been deposited, the profit sharing deferral election will be reset to zero.
If the Administrator does not receive an election from an Employee on or before the date
established by the Administrator for submission of such elections for the applicable Plan Year,
the Employee’s Profit Sharing Amount for the Plan Year shall be paid to the Employee.

subsequently identified as highly compensated as defined under Section 414(q) of the Code will
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have their election limited to the maximum deferral percentage allowed for base salary under
the Salaried Employees’ Savings Plan.

(d) Such election shall be made by the Employee at such time and in such manner as the
Administrator shall determine. If the Employee does not make an election during the profit
sharing deferral election period as established by the Administrator for the applicable Plan Year,
the Profit Sharing Amount for the Plan Year shall be distributed to the Employee except a
portion of the employee’s Profit Sharing Amount will be deferred to the appropriate savings plan

in accordance with any deferred election the employee may have in effect under such savings
plan.

(e) Any amounts elected to be contributed by an Employee pursuant to Section 4.03(b) of
this Article IV which cannot be deferred as a result of the application of Section 415, 402(g), and

401(k) of the Code and/or as a result of the application of Section 4.01(c) of this Article IV shall
be paid to the Employee.

4.02 To Whom Profit Sharing Amounts are Paid

In addition to Employees who are on the active roll at the end of the Plan Year, the Profit
Sharing Amount for the Plan Year, if any, will be paid to otherwise eligible (i) Employees on
layoff or leave of absence, including sick leave, at the end of the Plan Year, (i) Employees who
retired during the Plan Year, and (jii) beneficiaries of Employee(s) who died during the Plan
Year. Employees who terminated employment during the Plan Year for any reason other than
death or retirement or pursuant to any voluntary termination of employment program shall not
be eligible for a payment for the Plan Year. The amount of any such payment shall be
determined in accordance with Section 2.03 and 2.11 of this Plan respectively.

Payment of a Profit Sharing Amount will be made only to an Employee. However, if the
Employee is deceased at the time of payment, the payment will be made to the beneficiary or
beneficiaries designated by the Participant pursuant to Article V.

4.03 Overpayments and Underpayments

No amount allocated to an Employee entitled to a payment for a Plan Year under this Plan
may be increased or decreased in a subsequent Plan Year except in the event it is determined

an error in excess of $25 was made in the computation of any Profit Sharing Amount for any
Plan Year. Such error shall be handled as follows:

(i) If such Employee’s Profit Sharing Amount {correctly determined) is greater than the
amount paid to such Employee by an amount in excess of $25, the deficiency shall be paid to
such Employee within 60 days after such determination; provided, however, that no such
payment shall be required with respect to a deficiency that is $25 or less or after 120 days from
the date the Profit Sharing Amount was paid if within that time no such determination of a
deficiency has been made or no credible claim of deficiency has been submitted by the
Employee or by the Union on behalf of the Employee.

(ii) If such Employee’s Profit Sharing Amount (correctly determined) is less than the
amount paid to such Employee by an amount in excess of $25, written notice there-of shall be
mailed to such Employee receiving such Profit Sharing Amount and the Employee shall return
the amount of such overpayment to the Company; provided, however, that no such repayment
shall be required if notice has not been given within 120 days from the date on which the
overpayment was made. If such Employee fails to return such amount promptly, the Company

e , |
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shall make an appropriate deduction or deductions from any monies then payable, or which
may become payable, by the Company to the Employee in the form of wages or future
payments under this Plan; provided, however, that any such deduction shall not exceed $30

from any one paycheck, but any such deduction from subsequent payments under the Plan
shall not be limited.

4.04 Benefit Drafts Not Presented

Any payment made to the Employee but not claimed by the Employee may be reissued

upon a proper request to the Company, provided such funds have not been surrendered by the
Company pursuant to applicable escheat law.
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Exhibit F Part B

(006) Article VI - Administration

ARTICLE VI
Administration

6.01 Administrative Responsibility

The Company will have full power and authority to construe, interpret, and administer this
Plan and to pass upon and decide cases presenting claims in conformity with the objectives of

the Plan and under such rules as it may establish from time to time. Decisions of the Company
will be final and binding upon any of its employees.

6.02 SEC Reports and Supplemental Information

FCA N.V. will file a Form 20-F annually with the SEC, which wilt include NAETANorth
America Adjusted EBIT. This amount will be used to determine the Eligible Profit Share Amount
under Section 2.11. Upon filing of the Form 20-F to the SEC, NAETANorth America Adjusted
EBIT, be final and binding on the Company, Employees and beneficiaries for the purposes of
the Plan. Upon filing of the Form 20-F with the SEC, the computations and calculations
reflected therein, including without limitation, the NAETANorth America Adjusted EBIT shall be
final and binding on the Company, Employees and beneficiaries for the purposes of the Plan.

The Company has represented to the Union that, in FCA N.V.'s Form 20-F filing, FCA N.V.
will disclose NAETANorth America Adjusted EBIT. In the event that FCA N_V. does not do so in
its Form 20-F filing, the Company will inform the Union in advance of the matter in which FCA
N.V. intends to report NAETANorth America Adjusted EBIT or its equivalent, and the parties will
mutually agree on the public filing that will be relied upon in determining the MAETANorth
America Adjusted EBIT to be used for purposes of the calculations to be performed under the
Profit Sharing Plan. In the event that North America Adjusted EBIT is not disclosed in a ublic
filing, the company agrees to provide the Union with a calculation of North America Adjusted
EBIT. This calculation will be prepared in a manner that is consistent with the methodology
used to determine this non-GAAP measure in the last year that North America Adjusted EBIT
was disclosed in a public filing. The calculation will be accompanied by a report issued b the
Company's independent Auditor, validating that the calculation is consistent with the previous
methodology.

6.03 Administrative Expenses
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Administrative expenses of the Plan shall be paid by the Company.

6.04 Non-Assignability

Except as provided by applicable law and the recovery of overpayments under Article 1V,
Section 4.03, no right or interest of any Employee under this Plan shall be assignable or
transferable, in whole or in part, either directly or by operation of law or otherwise, including,
without limitation, by execution, levy, garnishment, attachment, pledge or in any other manner,
but excluding devoliution by death or mental incompetency; no attempted assignment or transfer
thereof shall be effective; and no right or interest of any Employee under this Plan shall be liable
for, or subject to, any obligation or liability of such Employee.

6.05 Incapacity

In the event a court of competent jurisdiction determines that an Employee to whom a
Profit Sharing Amount is payable under this Plan lacks the capacity to handle his or her own
affairs due to illness, accident or other infirmity, any payment under this Plan shall be paid to
any person or party (including a private or public institution) to whom or to which a court of
competent jurisdiction has granted authority to receive such Plan payments on behalf of such

Employee and such payments shall, to the extent thereof, discharge all liability of the Company
and each other fiduciary with respect to this Plan.

6.06 Notice of Denial

The Administrator shall provide adequate notice in writing to any Employee or beneficiary,
whose request for a payment or for a payment in a greater amount under this Plan has been
denied, setting forth the specific reason or reasons for such denial. The Employee or authorized
Employee representative shall be given an opportunity for a full and fair review by the Company
of the decision denying this request. The Employee will be given a reasonable period of time to

be established by the Company from the date of the notice denying such request, within which
to request such review.
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Local Union Leaves

Geteber42 2041September xx. 201 9

(02) Local Union Leaves
International Union, UAW

Aftention: Mr—General-HolisfisldMrs. Cynthia Estrada
Dear SirsMrs. Estrada:

During discussions between the parties held in conjunction with completing the Profit
Sharing Plan ianguage, the Union requested that employees on leave under Section 80 of
the National Production & Maintenance Agreement or Section 67 of the National Office,
Clerical & Engineering Agreement, to engage in the business of or to work for the Local
Union should be included as eligible employees under such Pian. The Company pointed out,
however, that certain employees, such as Trustees, Sergeants at Arms, and Guides, and
any other employees not invoived in the in-plant administration of the National Agreement,
would not be included in the Plan, and would not be credited with any Compensated Hours
under the Plan while on such leave. Moreover, it is understood that the Local Union will
advise Local Management each year, in December, of the name, i i
rumberC-1D, job title and periods of time each employee is eligible for benefits under the

Profit Sharing Plan. Local management shall review and verify whether the employee was
on approved leave.

Very truly yours,
GHRYSLER LLCFCA US LLC

By A-A-lacobelliGlenn Shagena
Accepted and Approved:

INTERNATIONAL UNION, UAW
By Genreral-HoliefieldCynthia Estrada

7
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Group Legal Services

{(000) MOU - Legal Services Plan Benefit

Seplember15.-2045

September xx, 2019

(N-xx} Legal Services

International Union, UAW

Attention: Mrs. Cynthia Estrada

Dear Mrs. Estrada:

During the course of these negotiations the parties discussed the existing UAW - FCA-Ford-
General Motors Legal Services Plan ("LSP" or Plan) and the continuation of that Plan during the
term of the 2019 National Agreement. In order to provide for the continuation of the Plan while
addressing concerns about Plan cost. existi i i

existing eligibili ies possit i ome-form-a

ﬁiﬂ&tﬂ#ﬂg—tﬁe—ksa-the.pa;ﬁea.agree as follows:

1. The Plan shall continue to provide a legal service benefit to eli ible UAW-represented
employees and retirees. funded through a trust structured as

a Fm Nk sy

qualiﬁed Voluntary Employee Beneficiary Association (VEBA) and jointly trusteed under

(5) of the Labor Managemet elaons ct ;

e5-who meet the eligibility

criteria under Exhibit A (attached) of the Plan document
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Legal-Sepvices-Rlan-agreement shall be eligible to participate in the Plan, i

Sepdice MEBA-LLSVE LSV Dlan The parties a ree and intend that they retain the sole
authority to modify the Plan's eligibility criteria, and that the Plan's trustees do not have
the autharity to modify the Plan's eligibility criteria. ln-addition

=

3.4- Consistent with the requirements of Taft-Hartley, the LSV Plan shall be administered
by a joint board of trustees comprised of an equal number of employer and UAW
representatives, with an impartial neutral. Subject to subsequent negotiations with other
employers, it is anticipated that there shall be six employer trustees and six union
trustees, two of whom shall be appointees of the Company. The VEBA shall contain
subaccounts for contributions made by the Company and in order to segregate such
monies away from contributions from any other participating employers in the VEBA,
Further, such an arrangement shall ensure that no cross-subsidization will occur relative
to the Company's contributions and any other obligations the LSV Plan has respective to
other participating groups. Liability for providing benefits shall not be joint and several
among the participating companies. The LS\ Plan must be structured such that 1) the
Company's participation in it does not create OPEB liability for the Company and 2) there

will be no withdrawal liability or any other liability should a participating company end its
participation.




Thic i
Agreement- Based upon present information, the Plan expects to have reserves of
approximately $25.000,000 when all contributions under the 2015 agreement have been

made and the Company shall have a one-year pavment hiatus (2020). The Company will
make contributions to the Plan in Februa 2021, 2022 and 2023 according to the

following formula: total number of FCA individuals eligible to participate in the Plan on

December 31st (based on FCA's eli ibility file) of the preceding vear multiplied by the
imputed income per eligible FCA individual in the preceding vear as calculated by the
Plan. For the avoidance of doubt the vearly fundin amount for vears 2021 through 2023

will not exceed $2.92 million. This in no way contemplates or binds the Company to
funding bevond the term of this Agreement. Based upon present information, this amount

of funding shall be sufficient to maintain an “office work” benefit, as described in the plan
and as modified in item 5 below. MMWMWM

willsdeed

iz

ararkire o il rasl s ., = acoptastad lasaal &

ior-The provision of, and ability to provide any such benefits,
shall be ieft to the ultimate determination of the LSV Plan trustees. If for any reason the
funding is insufficient to provide the contemplated benefits, then benefits payable to
participants will be modified by the Trustees of the LS\LPlan.

56. The parties agree that part of the work performed by the LSV Plan and its attorneys
shall include a continuation re-stari-of the Social Security Project (assisting individuals in
applying for Social Security Disability and attendant “sweeps” of accounts in those cases
where the underlying Social Security Disability application is successful and retroactive

benefits are awarded and owing to the Company or any Company-sponsored pension

plan} for active UAW-represented employees and an-expansionto UAW-represented
retirees.

These additional services will be included in the Plan at no additional cost to the Plan:

8. Traffic Matters: defined as: traffic tickets or other moving violations but not including
any charges of driving under the influence, possession of a controlled substance. auto
license revocation or restoration. or any charge listed as a misdemeanor or felony. The

services shall be limited to advice or non-covered, low-cost referral.
___h———_w____

b. _ Social Security Questions: defined as guestions related to social security benefits as
rovided by the Federal Government including questions related to Social Securijt
retirement benefits. disabilit terminations or overpayments but not including an

representation before an administrative agency even under the self-help benefit. The
services shall be limited to advice or non-covered, low-cost referral.
_——_—_"——'_-—-——-__________________

¢. Medicare and Medicaid Questions: defined as questions related to Medicare or
Medicaid benefits but not includin any representation before an administrative a enc

even under the self-help benefit. The services shall be limited to advice or non-covered,
low-cost referral.

67. The parties will direct the plans trustees to adopt any amendments to the plan

document or trust agreement that ma be necessary to implement the commitment set
forth in this letter. Overthe-course ot ther e S =




Very truly yours,
FCAUSLLC

By: Glenn Shagena

Accepted and Approved:

INTERNATIONAL UNION, UAW
By: Cynthia Estrada

Exhibit A
FCA Individuals

FCA individuals eligible to participate in the Plan include the following:

A-1 Employges. For purposes of the Plan only. and in accordance with the applicable letter
entered into between FCA and the UAW during 2845 2019 negotiations, an individual who is
actively employed by FCA, who is a member of a bargaining unit represented by the UAW that
entered into a CBA allowing such individual t ici

d 0 participate in the Plan, and has attained seniority.
provided however that eligibility ceases for any such employee who has been continuously laid
off for a period exceeding twenty-four (24) months after the month in which his/her layoff began.

A-2 Employee Spouse. For purposes of the Plan only. and in accordance with the applicable

letter entered into between FCA and the UAW during 2019 negotiations, individuals currently

married to an Employee as defined in A-1 above.

other than a deferred vested under the FCA US LLC — UAW Pension Agreement, American
Motors-Union Retirement income Plan (if the individual retired from a UAW bargaining unit that
had adopted the former UAW — AMC Legal Services Plan) and/or the Jeep Corporation —
UAW Retirement Income Plan. who either —

G w9\
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(a} began receiving. or was gligible to begin receiving immediately after the termination of
his or her employment in a UAW-represented bargaining unit position with FCA pension
benefits (other than deferred vested benefits) under the FCA US LLG - UAW Pension
Agreement, American Motors-Union Retirement Income Plan (if the individual retired from
a UAW bargaining unit that had adopted the former UAW-AMC Le al Services Plan

and/or the Jeep Corporation - UAW Retirement Income Plan; or '

(b) was a non-skilled classified employee hired or rehired on or after October 29 2007, or
a skilled trade classified employe ired or rehired on or after October 12,2011, 0ra
Global Engine Manufacturin Alliance (GEMA) employee hired or rehired on or after
October 12, 2011, or a salaried bar aining unit employee with seniori hired or rehired

on or after April 15, 2010 and was covered by a CBA when he or she terminated his or
her employment from a UAW-represented bargaining unit position with FCA. and he or
she meets one of the following:

a. He/she is age 65

b. He/she is at least age 60 but less than 65 and left the Company with 10 or
maore years of service:

¢. Helshe is at least age 55 but less than 60 and had a combined years of
age and years of service totaling 8 :

5 or more:

d. He/she has 30 or more vears of service:

&. He/she is at least age 50 but less than age 65 and has 10 or more years of
service and whose employment ceases as a result of a plant closing where
no other FCA plants are in the same labor market area:

f. Helshe is totally and permanently disabled prior to attaining age 65 and
has at least 10 vears of service;

For purpose of this subsection (b}, "vear of service" shall mean the elapsed time between
he individual's hire or rehire date and the individual's termination date or loss of seniority.

A-4 Retiree Spouse: For purposes of the Plan only. and in accordance with the applicable
letter entered into between FCA and the UAW during 2019 negotiations. individuals currently
married to a Reliree as defined in A-3 above.

A-5 Surviving Spouse. For purpases of the Plan only, and in accordance with the applicable
letter entered into between FCA and the UAW during 2845 2019 ne ofiations, the spouse of an
——==Tec U0 belween FOA and the UAW during £ 10 negotiations, the spouse of an

Employee or Retiree who survives him/her. and who meets one of the requirements below,
provided, however, that the associated Employee or Retiree would otherwise have been eligible
for benefits under the Plan shall be eligible for benefits.

(a) The spouse is eligible for surviving spouse pension benefits under the FCA US LILC -
UAW Pension Agreement. America

n Motors-Union Retirement Income Plan (if the
individual retired from a UAW ba aining unit that had adopted the former UAW-AMC

Legal Services Plan) and/or the Jeep Co oration - UAW Retirement Income Plan; or

eI VAN

o\

27?’5! 1-26-1
H \00)_



(b) The spouse of a separated employee as defined in A-3( D) above and such spouse
rovides to the Plan Administrator acceptable roof of marriage to the Employee or

Retiree for at least one year before the death of the Employee or Retiree.
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Short Work Week Clarification

September xx, 2019

(N-xx} Short Work Week Clarification

International Union, UAW

Attention: Mrs. Cynthia Estrada

Dear Mrs. Estrada:

During these neqotiations, the Union spent considerable time expressing their strong_opposition to
lant actions which allowed management to “Short Shi i i

employee's opportunity to receive premium pay. In many instances, it was pointed out that those being
impacted were also not eligible for short work week benefits. The Company agrees Short Shifting should

not be used solely to circumvent Short Wark week benefits or premium time.

The Company understood these concerns and advised that any future allegations of abuse should
be brought to the attention of the Corporate Employee Relations staff immediately for appropriate
discussion and disposition.

Very truly yours,
FCAUSLLC

By Glenn Shagena

Accepted and Approved:
INTERNATIONAL UNION, UAW

By Cynthia Estrada
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Exhibit D

Understanding Relative to Unemployment Compensation Support

September xx, 2019

(M-xx) Understanding Relative to Unemployment Compensation Support

Internationat Union. UAW

ttention; Mrs, Cynthia Estra

Dear Mrs. Estrada:

During these negotiations the Union expressed concern relative to laid off emplovees who may have been
denied a state system unemployment benefit through no fault of their own.

Once again, the parties recognize the relationship between state unemploy ent compensation and eligibili

for benefits provided under the UAW-FCACherslas Supplemental Unemplovment Benefit {SUB) Plan,

After considerable discussion. the Company agrees that in cases involving an emplovee who has been denied
a state system benefit and has also had their subsequent appeal(s) to such denial also disallowed by the state
ency, Management will attempt to assist such employee with the respective State Ul A ency. In such cases.

Management may also review the circumstances of the case to determine if any eligibility for SUB Plan benefits
exists.

This letter is not to be construed as modifving or amendine an of the eligibilitv requirements of the
forementioned SUB Plan and does not absolve the emplovee of their responsibility for i i

providing information or filing appeals in a timely manner.

Very truly vours,

FCAUSLLC
By: Glenn Shagena

l
Accepted and Approved: IO' q { Dl
INTERNATIONAL UNION UAW | ) /q /l 0/

Bv: Cynthia Estrada
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Understanding Relative to TRA/TAA Support

September XX, 2019

(MN-xx) Understanding Relative to TRA/TAA Support

International Union, UAW

Attention: Mrs. Cynthia Estrada

Dear Mrs. Estrada:

This will confirm an understanding between the Company and the Union relative to Trade Re-
Adjustment Allowance {TRA) and/or Trade Adjustment Assistance (TAA) benefits that may be provided
under certain Federal programs initiated by the U. S. Department of Labor during times of extended
unemployment.

The parties recognize the relationship between such Federal benefits and the Supplemental
Unemplovment Benefit Plan.

Inasmuch. the Company reaffirms its commitment to support the UAW and their efforts to assist
eligible, laid off employees who attempt to secure such extended Federal benefits if they become
available in the future and should the circumstances warrant such an action.

Very trulv vours,
FCAUSLLC

By: Glenn Shagena
Accepted and Approved:
INTERNATIONAL UNION. UAW

Byv: Cynthia Estrada &
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Exhibit D

SUB Funding

September xx, 2019

(N-xx) SUB Funding

International Union, UAW

Attention: Mrs, Cynthia Estrada
Dear Mrs. Estrada:

This confirms gur understanding reached during these neqotiations reqardin additional funding under
the UAW-FCA US LLC Supplemental Unem loyment Benefit Plan. In the event. durin the term of the
28452019 Agreement, the Company and Union determine that the assets of he Fund are inadequate
the Company will transfer such additional monies to the Fund as are necessary to rovide for the

continugd operation of the Plan and the provision of full benefits for the term of the 20452019
Agreement.

Very truly yours,
FCAUS LLC

By Glenn Shagena

Accepted and Approved:

INTERNATIONAL UNION, UAW
By Cynthia Estrada
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Exhibit B

(101) Article 1. THE LIFE, DISABILITY AND HEALTH CARE BENEFIT PROGRAM -
Section 1. Establishment of the Program

Incorporated by reference in the collective bargaining agreements dated October22.
2015-September xx, 2019. between FCA US LLC and the International Union, United
Automobile, Aerospace and Agricultural Implement Workers of America (UAW).

The Life, Disability and Health Care Benefits Program (also known herein as “Program”
or “Insurance Program”) consists of the arrangements hereinafter provided for with regard to
group life insurance (including optional group life insurance, and dependent group life
insurance), group accidental death and dismemberment insurance (including optional group
accident insurance), and group sickness and accident, group reinstated sickness and
accident, group extended disability benefits and group hospital, surgical, medical, prescription

in Section 2. hereof, for employees as to whom the collective bargaining agreement to which
this Program is attached applies. This Insurance Program shall continue so long as that
collective bargaining agreement is in full force and effect.

The benefits provided for in this Program shall be in lieu of and in substitution for any and
all other plans providing for insurance, disability benefits, payments or coverage of any kind or
nature to employees, retired employees and surviving spouses, for death, sickness, accident,
or disability and for hospital, surgical, medical, prescription drug, dental, vision or hearing aid
expenses or services of any kind or nature, in which the Company participates other than
benefits required by law for occupational death or disability, Federal Social Security benefits
and the FCA US LLC Pension Plan dated August 1, 1944, as amended.

The Company shall be under no obligation by reason of this Program except in good faith
to endeavor to obtain the coverages referred to herein, and to pay its share of the premiums
or subscription charges therefore and to fulfill any obligations it undertakes in the group
policies, contracts, or arrangements providing the coverages referred to in this Program.

Any and all references in this Program to an em

ployee or to employees shall include only
employees as to whom the collective bargaining agreement to which this Program is attached

applies, but shall not include retired employees and the surviving spouses of retired

employees for the purposes of Section 3.C.(2) Health Care Benefits of this Article and Article
Il in its entirety.

Although the benefits as set forth in this Program shall apply to all employees, the
benefits for which the following employees are eligible are specified in M-13. Memorandum of
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Understanding, UAW-Chrysler Group LLC Employees Hired On or After October 29, 2007

Wage & Benefit Agreement, Attach

a. Non-skilled classified employees hired or rehired on or after October 29, 2007, and

ment A, Sections | and || (‘MOuU™:

b. Skilled trade classified employees hired or rehired on or after October 12, 2011, and

c. Dundee Engine Plant employees hired or rehired on or after October 12, 2011, and

d. Salaried bargaining unit employees hired or rehired on or after April 15, 2010, and

€. All employees whose em

ployment becomes subject to the Engineering, Office and

Clerical Agreement on or after January 1, 2017, and who, immediately prior to that

employment, were;

1. Non-skilled classified employees hired or rehired on or after October 29, 2007

or

2. Skilled trade classified employees hired or rehired on or after October 12,

2011, or

3. Dundee Engine Plant employees hired or rehired on or after October 12,

2011, or

4. Non-represented employees, regardless of date of hire.

The benefits described in this Program shall apply to these employees except to the extent

provided for under the MOU.
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FCA

FIAT CHRYSLER AUTOMOBILES

Exhibit B

(102) ARTICLE I - THE LIFE, DISABILITY AND HEALTH CARE BENEFIT PROGRAM -
Section 2. Program Effective Date

Any reference in this Program to the Effective Date of this Program or to the Effective Date
shall be construed to mean Ostober 22 2015 September xx, 2019 and the provisions of this
Program with regard to group life insurance, group accidental death and dismemberment
insurance, group sickness and accident insurance, group reinstated sickness and accident
insurance and group extended disability insurance shall, except as otherwise expressly
provided herein, become effective on the Effective Date; and the provisions of this Program with
regard to group hospital, surgical, medical, prescription drug, dental, vision and hearing aid
coverage shall, except as expressly otherwise provided herein, become effective for each
locality providing such coverage on Ostober22-2045- September xx, 2019 or such date
thereafter as may be practicable for the locality. Until the applicable respective provisions of this
Program become effective in accordance with the above sentence and except as otherwise
expressly provided herein, the applicable provisions of the Insurance Program incorporated by
reference in the collective bargaining agreements dated Osteber1220440ctober 22, 2015
between the Company and the UAW shall continue in effect, but no change in benefits
thereunder shall resuit from any adjustments in pay rates provided for in the collective
bargaining agreement to which this Program is attached, prior to October 12 2044 September
xx. 2019, Notwithstanding the provisions in Article NI, Section 1., all changes in coverage
resulting from a change made in this Program from the Program in effect immediately prior to

the Effective Date shall become effective in accordance with the first sentence of this Section,
subject to Section 3. D. (2) below.
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FCA

FIAT CHRYSLER AUTOMOBILES

Exhibit B

(103A) Article I. THE LIFE, DISABILITY AND HEALTH CARE BENEFIT PROGRAM -
Section 3. A. Group Insurance

A. Group Insurance
(1) Insurance Coverage Arrangements

The Company now has in effect group life insurance, (including optional group
life insurance and dependent group life insurance), group accidental death and
dismemberment insurance policies, group sickness and accident, group reinstated
sickness and accident and group extended disability benefits.

The Company, during the period of this Program, will renew said group insurance
policies or continue them in effect, with appropriate riders, or will (a) obtain new
insurance policies on terms as similar to those of the existing group insurance policies

. as the Company is reasonably able to obtain, or (b) enter into administrative services
contract arrangement or such other arrangement as may be subsequently agreed upon
by the Company and the Union. In addition, the Company will obtain optional group
accident insurance coverage with the provisions hereinafter set forth in Section 5.
Insurance company or insurance companies or administrators of administrative services
only arrangements are referred to as the Insurance Company. Insurance policies,
together with administrative services only contracts and any rider or riders incorporated
therein, shall determine the rights and obligations of all persons with respect to group life
insurance (including optional group life insurance and dependent group life insurance),
group accidental death and dismemberment insurance (including optional group
accident insurance), group sickness and accident, group reinstated sickness and
accident and group extended disability benefits under this Program. A+representative-of

resentative-of-the Unien-will sign-and-approve-a-copy-of each

Except as otherwise specified herein, the Company may provide the benefits
under the Program through insured arrangements, uninsured arrangements or
combinations thereof. As to any group insurance policy, if the Insurance Company shall

u/i2/1
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be unable to change, be unable to issue, or refuse to change or issue, the group
insurance policy so as to contain any one or more of the provisions referred to in this
Program, no employee, retired employee or surviving spouse shall have any right or
benefit that he would have had under the group insurance policy if it had contained such
provision or provisions. As to any other contract or arrangement, if the underwriter shall
be unable to change, be unable to issue or provide, or refuse to change, issue, or
provide, the contract or arrangement so as to contain or include any one or more of the
provisions referred to in this Program, no employee, retired employee or surviving
spouse shall have any right or benefit that he would have had under the contract or
arrangement if it had contained or included such provision or provisions. If, for any
reason not due to the fault of the Company, the Insurance Company or any other
underwriter shall terminate or refuse to renew the group insurance policies, contracts, or
arrangements, or any of them, the Company shall endeavor to obtain new group
insurance policies, contracts, or arrangements, or any of them, providing coverage or
coverages as similar to those provided by the terminated or not renewed policies,
contracts, or arrangements, as the Company is reasonably able to obtain.

For purposes of group sickness and accident insurance, group reinstated
sickness and accident insurance and group extended disability insurance, references in
this Program to “group insurance”, “insurance”, “insurance arrangements”, “insurance
contracts”, “insurance coverage”, “coverage”, “insurance policies”, “insured” or
“premiums” may include the Company’s provision of coverage through insurance or an
administrative services only arrangement or by making actuarially determined cash
contributions to be held in a trust of the type described in Section 501 (c)(9) of the

Internal Revenue Code, or such other arrangement as may be subsequently agreed
upon by the Company and the Union.

In those instances in which an Insurance Company administers a program for
the Company, the Insurance Company shall be acting as an agent of the Company.
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FCA

FIAT CHRYSLER AUTOMOBILES

Exhibit B

(103B) Article I. THE LIFE, DISABILITY AND HEALTH CARE BENEFIT PROGRAM -
Section 3. B. Financing

B. Financing

During the term of this Program, the Company will pay the premiums required,
including any future increases of premiums, for the group insurance referred to in Article
Il. and the hospital, surgical, medical, prescription drug, dental, vision and hearing aid
coverages referred to in Article Ill., except for such contributions or payments by
employees, retired employees and surviving spouses as are required under the
Program. The Company shall receive and retain any dividends paid or credits, refunds,
or reimbursements, by whatever name called, made in respect of the group insurance,
except contributory plans, and the hospital, surgical, medical, prescription drug, dental,
vision and hearing aid coverages referred to Articles Il and Il respectively.

(1) Company Contribution

The Company will, except as provided in Article L., contribute for each employee
covered hereunder who is actively on the payroll of the Company at any time during a
month (an employee is not regarded as actively on the payroll during the period he is on
strike-on-leave of absence or laid off), the entire group premium or subscription charges
for the following month’s coverage hereunder of such employee for that month;
provided, however, that the Company’s contributions toward the alternative plan will not
exceed the rates for the Standard Care Network option unless the Company at its option
waives this limitation in whole or in part; and provided further, that for an employee on
strike (an employee is not regarded as actively on the payroll during the period he is on

strike), the Company's contribution toward the group premium or subscription charges is
limited to the end of the month in which the strike commenced.

(2) Employee Contribution

When contributions or payments by employees, retired employees or surviving
Spouses are required, they shall pay their contributions to the Company, or its
designated administrator, in cash on or before the 10th day of the month for which

coverage is to be provided or, if suitable arrangements can be made, directly to the
carrier on or before the due date.
(/3/19
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- Exhibit B

(103G) Article I. THE LIFE, DISABILITY AND HEALTH CARE BENEFIT PROGRAM - Section
3. G. Overpayment

G. Overpayment

If it is determined that any benefit or benefits paid to an employee under the group
insurance referred to herein, should not have been paid or should have been paid in a
lesser amount, written notice thereof shall be given to such employee and he shall repay
the amount of the overpayment to the Insurance Company, provided, however, that no
repayment shall be required if notice has not been given within one year from the date the
overpayment was established and the overpayment was caused solely by Company or
Insurance Company error. If the employee fails to repay such amount of overpayment
promptly, the Insurance Company shall arrange to recover the amount of the
overpayment by making an appropriate deduction or deductions from any future benefit
payment or payments payable to the employee under the group insurance referred to in
Section |., or may request the Company to make or arrange for an appropriate deduction
or deductions from any monies then payable, or which may become payable, by the
Company, or on the Company'’s behalf, or otherwise, to the employee in the form of
wages or benefits. The Company shall have the right to make or arrange to have made
deductions for recovering such overpayments from any such present or future wages or
benefits which are or become payable to such employee. The Company intends
that these deductions will be made in a reasonable manner so as not to cause employees undue
hardship.

At the direction of the Company, the Insurance Company shall make an
appropriate deduction or deductions from any future benefit payment or payments
payable to the employee under the group insurance for the purpose of recovering
overpayments made to an employee under any ChryslerGroup-LLC FCA US
LLC employee benefit plan. Amounts so deducted shall be remitted by the Insurance
Company to the applicable benefit plan. The Insurance Company, by such remittance,
shali be relieved of any further liability with respect to such payments.

If any benefits listed in Article Il, Section 6., D., E. and Section 8. B. are awarded
retroactively, they shall be treated as having been received by the employee during the
entire time period for which such benefits were payable and any overpayment of any
Program benefits shall be calculated accordingly.
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FCA

FIAT CHRYSLER AUTOMORILES

Exhibit B

(1031) Article I. THE LIFE, DISABILITY AND HEALTH CARE BENEFIT PROGRAM -
Section 3. I. Data Reports

I. Data Reports

Upon request by the Union, the Company will furnish and/or request the Insurance

Company to furnish relevant data re arding sickness and accident benefits, reinstated
sickness and accident benefits, extended disability benefits, life insurance, survivor

income benefit, accidental death and dismemberment insurance, optional and

dependent group life insurance and optional group accident insurance.

Relevant data includes but is not limited to:

(1)_For sickness and accident, reinstated sickness and accident and extended
disability benefits:
(a) Number of insured employees
(b) Number of new claims
{c) Number of closed claims
(d) Average paid per week or month
(e) Average amount of offsets
(f)_Total amount of benefits paid
(@) Number of denied claims by denial category
(h) Average claim duration (for closed claims)
(i) _Number of injury claims and number of iliness claims (for sickness and

accident)

(2) For life and accidental death and dismemberment insurance:
(a) By benefit level, number of insured employees
(b)_Number of claims

(c) Number of deaths and total amount of benefits paid

{3)_For survivor income benefit:

(a) _Number of claims for both transition and bridge benefits
(b) Total amount of benefits paid

| WA
(4) For optional and dependent life insurance: W
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(a) Number of participants, by coverage type (employee, spouse, child} and
by level of coverage

(b} Number of claims by coverage type
(¢) Total amount of benefits paid

(8) For optional group accident:

(a) Number of participants by coverage type (employee, family) and by leve!
of coverage

(b) Number of claims
(c} Total amount of benefits paid

(6) Any other data element which relates to employee coverage. emplo ee

participation, number of claims, total amount of benefits paid or any other

information upon which the Company and the Union agree







FCA

FIAT CHRYSLER AUTOMOBILES

Exhibit B

(201) Article Il. GROUP LIFE AND DISABILITY INSURANCE - Section 1. Group Life
Insurance

The group life insurance policies referred to in Article |. hereof or any group life
insurance policy or policies issued in lieu thereof shall, for the period of this Program,
provide coverage for employees and retirees as indicated below:

A. Employees and Retirees Under Age 65

Employees and retirees prior to age 65 will have group life insurance in amounts
determined from the Schedule of Benefits set forth in Article If., Section 9.

B. Employees and Retirees Age 65 and Over

Employees age 65 and over and employees who retire on or after September 1,

1964 at or after age 65, will have continuing group life insurance in amounts determined
as follows:

(1) Reduction Formula and Minimum Amount

On the first day of the calendar month following the month in which the 65th
birthday of an employee or retired employee insured for group life insurance under this
Program occurs, the amount of group life insurance which he had under this program
on his 65th birthday shall be reduced by 2% thereof, and shali be further reduced by an
equal amount on the first day of each succeeding month in accordance with (a) or (b)
below; provided, however, that effective October 29, 1979 for employees and for retired
employees who retire on or after October 29, 1979, if such employee or retired
employee continues to work after age 65 and the amount of the employee’s group life
insurance changes because of a change in the employee's pay rate, the employee's
group life insurance in force and the amount of each monthly reduction shall be
determined as though the amount of the employee's group life insurance applicable to
the most recent pay rate had been the amount in force at age 65:

(a) if the employee or retired employee has 10 or more years of credited

service, such reductions shall be made until the amount of his group life insurance
under this Program is reduced to 1-1/2% of the amount he had on his 65th birthday (or
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effective October 29, 1979 for employees and for retired employees who retire on or
after October 29, 1979, the amount determined from the Schedule of Benefits and the
employee’s base rate as of the last day the employee is actively at work), multiplied:

(i) if he last worked prior to October 1, 1975, by the number of years of credited
service not in excess of 20 that he had at his 65th birthday if he retired prior to October
29, 1979 or by the number of years of credited service not in excess of 20 that he had

on his 70th birthday if he retired on or after October 29, 1979 and before May 16, 1988,
but in no event to less than $3,000; or

(ii) if he last worked on or after October 1, 1975, by the number of years of
credited service that he had at his 68th birthday if he retired prior to October 29,1979 or
by the number of years of credited service that he had on his 70th birthday if he retired

on or after October 29, 1979 and before May 16, 1988, but in no event to less than
$3,000; or

(iif) if he retires on or after May 186, 1988, by the number of years of credited
service that he has under the Pension Plan, but in no event less than $3,500 if he
retires prior to November 19, 1990; $4,500 if he retires on or after November 19, 1990
and before October 18, 1993; or $5,000 if he retires on or after October 18, 1993-

and in any event such remaining amount of group life insurance will be continued
thereafter for the remainder of his lifetime: or

(b) if the employee has less than 10 years of credited service, such reductions
shall be made until his employment with the Company terminates, and any amount of
his group life insurance remaining when his employment with the Company terminates
shall then be discontinued; provided, however, that if on or after October 1, 1975 such
an employee attains 10 years of credited service after his 65th birthday, his life

insurance shall after his 65th birthday be reduced and continued as provided in B.(1)(a)
above.

(Credited service shall be that which the employee has under the Pension
Plan,)-

(2) Employment After Age 65

For an employee who continues to work after age 65, group life insurance will
be reduced as provided herein, provided, however, the amount of group life insurance
in force as long as the employee has Company-paid coverage other than as a retiree

shall not be less than the following percentages of the amount in force at age 65 (based
on his most recent pay rate):

Age Percentage of the Amount
of Group Life Insurance
At Age 65
66 & 10 months 57% Lo)
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but less than 70

70 but 33%
less than 75
75 but 21%
less than 80
80 but 15%
less than 85
85 and above 8%

(3) Newly Insured At Or After Age 65

For purposes of the reduction in life insurance established herein, an employee
who becomes insured for group life insurance under this Program at or after age 65
shall be considered as though he had been insured since age 65.

(4) Contributions Beyond Age 65

No contributions by an employee or retiree for group life insurance coverage will
be required for any month after the month in which the 65th birthday occurs.

C. Terminally-H-Employees-and-Retiress Terminal liiness
Eﬁ’eat#e«éaﬂuapf—‘f,—‘law,—tlerminally ill employees-andretirees covered

participants may elect to receive a portion of their life insurance proceeds in advance of
their deaths. The amount of life coverage that remains in force will be reduced by the
amount paid out under the accelerated benefits option. Accelerated benefits may be
paid to an-employes-orretiree a covered participant only once.

Under this option insuwred-employess-andretirees covered participants who are
diagnosed with a terminal condition may receive a one-time lump sum payment up to

the maximum amount allowed under the insurance policy, but in no event shall such
maximum amount allowed be less than fifty (50) percent. Under this provision, “terminal
illness” means an injury or sickness expected to result in death within ore-year twenty-
four (24) months without any reasonable prospect of recovery as determined by the
insurer, its medical staff or a qualified party selected by the insurer.

The accelerated benefit will be calculated on the amount of life insurance in
force when application for the benefit is made, except the maximum benefit would be
such maximum amount allowed under the insurance policy, but in no event shall such
maximum amount allowed be less than fifty (50) percent, of the continuing group life or
ultimate amount for any-empleyee-orretiree_the covered participant whose benefit is in
the process of reducing when application is made or whose benefit will begin to reduce
during the ere-year_twenty-four (24} month life expectancy period.

The accelerated benefits option would-apply_applies to all employees and

retirees with coverage provided by the Company. The option will does not apply to the
following:

!
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{1) Individuals who are cash paying for life insurance coverage while a
grievance is pending or while on layoff or leave of absence:

(2) permanently and totally disabled individuals who have already drawn on
their life insurance benefits;

(3) individuals who have irrevocably assigned their life insurance; and

(4} when all or a portion of the life insurance is to be paid to a former spouse as
part of a divorce agreement.

D. Other Life Insurance Provisions — Employees and Retirees

(1) An employee retired on pension under the Pension Plan prior to September
1, 1964, who was insured for group life insurance on the date he retired, continuing

group life insurance for the remainder of his lifetime without further contribution from
him in the amount of $3,000.

(2) An employee insured for group life insurance under this Program who on or
after September 1, 1964, retires on early pension under the Pension Plan shall have his
group life insurance continued without any premium contribution until he reaches age
65, and thereafter his insurance will be reduced as provided above.

(3) An employee who on or after September 1, 1964, is approved for a
permanent total disability pension under the Pension Plan prior to age 60, shall on and
after February 1, 1971, have his group life insurance continued, or if he is under age 65
and not insured on that date, reinstated and thereafter continued, in either case in the
amount in force on the day he last worked and without premium contributions, to his

65th birthday, and after his 65th birthday the group life insurance thus continued will be
reduced as provided above.

(4) An employee insured for group life insurance under this Program who
ceases to be at active work for reasons other than retirement at or after his 60th
birthday and has been so insured from his 60th birthday to the date he ceases to be at
active work or who ceases to be at active work for reasons other than retirement before
his 60th birthday but is so insured at his 60th birthday, and who in either case has five
or more years of credited service under the Pension Plan at the end of the month in
which his 60th birthday occurs, may continue his group life insurance to his 65th

birthday by contributing at the rate of 50 cents per month per $1,000 of group life
insurance in force.

(5) An employee on layoff or leave of absence who is not insured for group life
insurance under this Program and who on or after May 16, 1988, retires before age 65
under the Pension Plan without returning to work from layoff or leave of absence, shall
have his group life insurance reinstated on the first day of the month following the
month in which his seniority is cancelled because of such retirement, without
contribution by the retired employee, in the amount in force on the day he last worked,
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and after his 65th birthday the group life insurance thus reinstated will be reduced as
provided above.

(6) An employee whose group life insurance ceased as provided in Article I,
Section 3,(7};B-E (3)(b) above, who has 10 or more years of credited service and who
on or after May 16, 1988 retires under the Pension Plan (other than a deferred pension)
without returning to work, shall have his group life insurance reinstated as of the date of
commencement of the pension benefits, without contribution by the retired employee,
and thereafter the group life insurance thus reinstated will be continued as provided.

(7) An employee retired on pension under the Pension Plan (excluding former
employees entitled to or receiving a deferred vested pension, or employees who retired
on or after attaining age 65 with less than 10 years of credited service), who is not
insured for group life insurance under this Program and who is living on or after October
18, 1993, will have continuing group life insurance in the amount of $3,000.

Payment of the amount of group life insurance, less any payment made at the

discretion of the insurance company for funeral and other expenses incidental to the
employee's or retired employee's iliness and death, shall be made in one sum.
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Exhibit B

(203) Article Il. GROUP LIFE AND DISABILITY INSURANCE - Section 3. Optional Group
Life Insurance

A. Employee Optional Group Life Insurance

(1) Eligibility Date

An employee, other than a salaried employee, shall become eligible for optional group
life insurance on the later of (a) the day active employment commences, and {b) the day the
employee becomes an hourly employee. The date the employee becomes eligible for optional
group life insurance shall be hereinafter referred to as the employee’s eligibility date.

(2) Enrollment and Effective Dates
The employee's optional group life insurance shall become effective as set forth below:

(a) If the employee enrolls on or before his eligibility date or during the thirty-one (31)
-day period following his eligibility date, insurance becomes effective on the first day of the
calendar month following the month in which the empteyee—&ﬁmt—geaweﬂ-deduehon—;e-nqade
employee enrolls. If the employee enrolls for coverage in excess of the quaranteed issue
amount, the employee must furnish satisfactory evidence of insurability, and such excess
coverage becomes effective the date the Insurance Company approves the excess coverage.

(b) If the employee enrolls subsequent to the thirty-first (31st) day foliowing his
eligibility date, or if the employee becomes insured for optional group life insurance and later
decides to enroll for a higher amount of insurance as set forth in (3) below, the employee must

furnish evidence satisfactory evidence of insurability to the Insurance Company-{i}-cf his-good

e*lstenee the em |o ee's coverage becomes eﬁectlve the date of the Insurance Com any'

approval.
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(c) If the employee enrolls in coverage or requests an increase in coverage within
thity-one (31) days of a family status change because the employee has married or acquired
children by birth or adoption, the coverage or increase becomes effective on the first day of the
calendar month following the month in which the employee enrolls. _If the employee enrolls for
coverage in excess of the quaranteed issue amount, as referenced in (f) below, the employee
must furnish satisfactory evidence of insurability, and such excess coverage becomes effective
the date the Insurance Company approves the excess coverage.

(ed) In any event, for an employee to become insured initially or for a higher amount
of insurance, he must be actively at work on the date the insurance or higher amount of
insurance would otherwise become effective. If the employee is not actively at work on such
date, the insurance or higher amount of insurance becomes effective on the date the employee
returns to active work, provided he is then still eligible as set forth in (1) above.

(de) If the employee becomes insured for optional group life insurance and later
enrolls for a lower amount of insurance as set forth in (3) below, the lower amount of insurance
wnl become effective on the fi rst day of the calendar month foltowmg the month in which the

Re_employee enrolls for
the Iower amount of insurance, whether or not the employee is then actively at work.

(f) Effective January 1, 2020, the optional group life guaranteed issue amount for an
employee is $300,000.

(3) Amount of Insurance

The employee may elect a level of coverage from the schedules of optional group life
insurance as contained in the Life Insurance Administration Manual. As of January 1, 202018,
all employees, regardiess of annual base salary, may elect up to $200.006300,000 of Optional
Group Life Insurance. Employees may elect higher coverage (up to $500,000), but-can-rat
elect_provided such level of coverage that-exceeds does not exceed ten (10) times the
employee’s annual base salary.

(4) Contributions

The employee shall contribute the full cost of optional group life insurance. Contributions
shall be payable menthly-in-advanse through payroll deductions while actively at work. Payroll
deductions may also be taken from sickness and accident benefits and supplemental
unemployment benefits paid through the Company's payroll processes. An arrearage procedure
will be used to ensure that missed contributions are taken from future sickness and accident
benefits, supplemental unemployment benefits or regular payroll wages that are or become
payable to the employee, or, if no such benefits or wages are or become payable to the

employee, a direct bill process will be utilized. For employees receiving extended disability
benefit payments, a direct bill process will be utilized. If an employee chooses to continue
coverage upon retirement, monthly contributions—payable-in-advance; will be taken through
pension deductions, or. if the pension benefit is insufficient to cover the contribution, a direct bill
process will be utilized. The required monthly contribution, which is not subject to change during

the duration of this Collective Bargaining Agreement is set forth in the Life Insurance
Administration Manual.

When the employee attains a birthday which places him in a higher age bracket, the

monthly contribution will change on the first day of the calendar month following the month in
which such birthday occurs.
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(5) Benefit Payment

If the employee dies from any cause while insured for optional group life insurance, the
amount of such insurance shall be paid to the person or persons designated by the employee as

beneficiary. The beneficiary is that designation the employee has last made as indicated on the
records of the ilnsurance eCompany.

Optional Group Life Insurance shall be paid in one lump sum.
(6) Terminally lll Employees and Retirees

EffectiveJanuary 12004 terminally-Terminally ill employees and retirees may elect to
receive a portion of their life insurance proceeds in advance of their deaths. The amount of life
coverage that remains in force will be reduced by the amount paid out under the accelerated
benefits option. Accelerated benefits may be paid to an employee or retiree only once.

Under this option insured employees and retirees who are diagnosed with a terminal
condition may receive a one-time lump sum payment up to the maximum amount allowed under
the insurance policy, but in no event shall such maximum amount allowed be less than fifty {50)
percent. The accelerated benefit will be calculated on the amount of life insurance in force when
application for the benefit is made. Under this provision, “terminal illness” means an injury or
sickness expected to result in death within ene-year_twenty-four (24) months without any

reasonable prospect of recovery as determined by the insurer, its medical staff or a qualified
party selected by the insurer.

The option will nat apply to the following:
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(3.a) ilndividuals who have irrevocably assigned their life insurance: and

(4 b) when all or a portion of the life insurance is to be paid to a former spouse as
part of a divorce agreement.

7) Miscelianeous Provisions

The employee’s insurance certificate shall set forth the administrative provisions
regarding the recording of beneficiary designations, changes of beneficiary and the procedure
for payment of insurance in case there is no beneficiary living at the death of the employee.
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This insurance is term insurance without cash, loan or paid-up values.

(68) Continuation of Insurance

An employee may continue optional group life insurance after the last month for which a
payroll deduction was made, while on layoff, leave of absence or retirement, by paying the
required monthly contribution in accordance with (4) herein, subject to the following time limits:

(a) Fortwelve (12) months, if the employee is on an approved personal leave of
absence;

(b) Forthe period of the leave, if the employee is on an approved leave of absence to
work for the International or Local Union;

(c) For the period, not to exceed twelve (12) months, {twenty-four (24) months for an
employee who has ten (10) or more years of seniority as of the last day worked prior to layoff-
equal to that for which he may be covered for non-contributory coverage under Article 1., Section

3.E.(1) of this Program, and thereafter for twelve (12) additional months, if the employee is laid
off;

(d) For the period equal to the lesser of (i) his period of disability or (ji) his seniority, if
the employee is on an approved disability leave of absence; and

(e) Forthe period of retirement. Menthly-contrbutions—payable-in-advance-—willbe

(#9) Cessation of Insurance

Optional group life insurance shall automatically cease on the earliest of the following:

(a) If the employee or retired employee fails to make a required contribution for
optional group life insurance when due, the last day of the calendar month immediately
preceding the calendar month for which such contribution was due.

(b} The date of discontinuance of optional group life insurance under the Program.

(810) Conversion Privilege

Upon written application made to the iinsurance sCompany within_thirty-one (31) days
after the date of cessation of the employee’s optional group life insurance because of cessation
of the employee’s eligibility for optional group life insurance {unless such cessation was due to
discontinuance of optional group life insurance under the program), the employee shall be
entitled to have an individual policy of life insurance only, without disability or accidental means
death benefits, issued by the ilnsurance eCompany, without evidence of insurability. Such
individual policy shall be upon one of the forms then customarily issued by the ilnsurance
eCompany, except term insurance, and the premium for such individual policy shall be the
premium applicable to the class of risk to which the employee belongs and to the form and

amount of the individual policy at the employee’s attained age at the date of issue of such
individual policy.
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The amount of such individual policy shall be equal to (or, at the option of the employee,

less than) the amount of opticnal group life insurance on the date of cessation of such
insurance.

Any individual policy of life insurance so issued shall become effective at the end of the
thirty-one (31)-day period during which application for such individual policy may be made. If,
however, the employee dies during such thirty-cne (31)-day period, the ilnsurance eCompany
shall pay to the employee's beneficiary of record, whether or not application for such individual

policy shall have been made, the maximum amount of {ife insurance for which an individual
policy could have been issued.

(811) Data

Relevant data will be prov |ded pursuant to Article |, Sectlon 3nl
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(4812) Procedure for Review of Denied Claims

If a claim for optional group Life Insurance is denied, a notice will be sent explaining the
reason for the denial. If there are any questions concerning the denial, inquiry should be made
within sixty (60) days from the date the claim was denied to the office that denied the claim,

fumnishing all information supporting the appeal. The appeal will be reviewed by that office and a
reply made within sixty (60) days after receipt of the appeal.

B. Dependent Optional Group Life Insurance
(1) Eligibility Date

An employee, other than a salaried employee, shall become eligible for dependent
group life insurance on the later of (a) the day active employment commences, and (b) the day
the employee becomes an hourly employee, provided that the employee has at least one (1)
eligible dependent as defined in (3) below. If the employee does not then have such a
dependent, he shall become eligible for dependent group life insurance on the day this condition

is first met. The date the employee becomes eligible for dependent group life insurance shall be
hereinafter referred to as the employee’s eligibility date.

(2) Enroliment and Effective Dates

The employee’s dependent group life insurance shall become effective as set forth
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(a) If the employee enrolls on or before his eligibility date or during the thirty-one
(31)-day period following his eligibility date, insurance becomes effective on the first day of the

calendar month following the month in which the empleyes'sfirst payroll-dedustion-is+nade
employee enrolls,

(b) i the employee enrolls subsequent to the thirty-first (31st) day following his
eligibility date, or if the empioyee becomes insured for dependent group life insurance and later
decides to enroll for higher amounts of insurance, as-set-fedh-in{4)-belaw. the employee must
fumish evidence satisfactory evidence of insurability to the Insurance Company ef for each
dependent's geed-health. In the event the Insurance Company approves the evidence,

rsurance the dependent coverag erI become effectwe the date of the Insurance Company
approval, Drovnded on-th = 5 =

j = those personswhose evrdence has
been approved and—whe—are stlll ellglble dependents as defined in (3) below.

(c) If the employee enrolls in coverage or requests an increase in coverage within
thity-one (31) days of a family status change because the employee has married or acquired
children by birth or adoption. the coverage or increase becomes effective on the first day of the
calendar month following the month in which the employee enrolls.

{d) An employee must be actively at work on the effective date of coverage as
provided in (a), (b) or (c) above, and if the employee is not actively at work on such date, such

coverage will not become effective until the date the employee returns to active work, provided
the employee is still eligible as provided in (1) above.

(ee) If the employee becomes insured for dependent group life insurance and later
enrolls for lower amounts of insurance as-setforth-in-(4)-below, the lower amounts of insurance
will become effective on the first day of the calendar month following the month in which the

employee makes such enroliment. employoe’s-payroll- dedustion-is-adjustad-basad-on-meonthly
contributions-for-the-Jowsr-amounts-ofinsurance:

(f)_Effective March 1, 2016, the gquaranteed issue amount for spouse coverage is
$100,000 and for child coverage is $80,000.

(3) Definition of Dependent

A dependent shall mean the spouse or child of the employee as defined below:

(a) "Spouse” means: The employee’s lawful spouse. "Discontinuation of Same-Sex
Domestlc Partner Status gursuant to Letter C-41 of Exhrbrt B applies to this Section 3. ersame-

(b) “Child” means: (i) the employee's natural child; (ii) the employee's adopted
child, including a child from the date of placement with the adopting parents until the legal
adoption; (iii) the child of the employee's spouse; (iv) an unmarried child for whom the employee
has been legally aggo inted guardian who resides with and is supported by the employee or
v the em lo ee' s unmarned foster child who resides with and is su orted t_:y_the emolovee
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WWH&M&H chlld as def ned in (1) (u) (ul), (iv), or (v) is lncluded
until the end of the_month in which ealendaryearin-which-the child attains age 25 twenty-six

(26).-ef A child as defined in (i), (ii) or (iii) regardiese-of-age-if who is totally and permanently
dlsabled as def‘ ned herelnafter is mcluded reqardless of age, prowded that any such child after

3 B-prior to attaining age twenty-six
@)_must be dependent upon the employee Wlthll'l the meanlng of the Internal Revenue Code of
the United States and must legally reside with, and be a member of the household of, the
employee. "Totally and permanently disabled” means having any medically determinable
physical or mental condition which prevents the child from engaging in substantial gainful activity
and which can be expected to result in death or to be of long-continued or indefinite duration.

Notwithstanding sections (a) and (b) above, an employee of the Company who is
also a child of an employee of the Company is not an eligible child for coverage under
dependent group life, regardless of age. Additionally, a dependent may not be covered as a
spouse by one employee and as a child by another employee. Furthermore. a child can only be
covered by one employee under this dependent group life plan.

For the purposes of dependent life insurance continued as set forth in (#8), (b)
herein, a child born after the employee’'s death shall be an eligible dependent only if such child is
the issue of the surviving spouse’s marriage to the deceased employee, and was conceived

prior to such employee’s death. Any such child shall be eligible on the same basis as a child
born prior to the employee's death.

The definition of dependent used in this Appendix Section shall apply only to the
dependent group life insurance set forth herein and shall be entirely independent of any such
definition used for the hospital, surgical, medical, prescription drug, dental, vision and hearing
aid coverage set forth in Article Itl of the Program.

(4) Amount of Insurance

No increase in the amount of insurance in force on account of any dependent will occur
after the employee's death.

(5) Contributions

The employee shall contribute the full cost of dependent group life insurance.
Contributions shall be payable menthly-in-advanse-through payroll deductions while actively at
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work. Payroll deductions may also be taken from sickness and accident benefits and
supplemental unemployment benefits paid through the Company's payroll processes. An
arrearage procedure will be used to ensure that missed contributions are taken from future
sickness and accident benefits, supplemental unemployment benefits or requiar payroll wages
that are or become payable to the employee, or, if no such benefits or wages are or become
payable to the emplovee, a direct bill process will be utilized. For employees receiving extended
disability benefit payments, a direct bill process will be utilized. If an employee chooses to
continue coverage upon retirement, monthly contributions—payable-inadvance; will be taken
through pension deductions_ or if the pension benefit is insufficient to cover the contribution, a
direct bill process will be utilized. The required monthly contribution, which is not subject to
change during the duration of this Collective Bargaining Agreement (regardless of the number of

dependent children on whose account the employee is insured), is as set forth in the Life
Insurance Administration Manual.

When the employee attains a birthday which places him in a higher age bracket, the
monthly contribution for spouse coverage will change on the first day of the calendar month
following the month in which such birthday occurs.

Monthly contributions will continue until the end of the month in which the employee or
retired employee contacts the life insurance administrator to advise the employee or retired
employee has ceased to have an eligible spouse and/or child{ren) as defined in (3) above.

In the case of dependent group life insurance continued after the employee's death, the
surviving spouse orsame-sex-domestic-pardneras-definedinlelter C-41 of Exhibit B shall
contribute the full cost of such insurance. The spouse er—eame—sex—demeebe—paemer-must make

the required contributions directly to the-lrsurance-Company life insurance administrator, For
spouse coverage, the monthly rate of contribution for any such surviving spouse ersame-sex

demestic-padnerwill be determined under the applicable Schedule, based on the progressing
age of the deceased employee, as though he continued to be living; provided however, that for
deaths on or after October 14, 1996, the monthly rate of contribution for spouse coverage will be
determined based on the progressing age of the surviving spouse-orsame-sex-demsstic
partner. For child coverage, the monthly rate of contribution will be that which is the current
contribution amount for child coverage as set forth in the Life Insurance Administration Manual.

(6) Payment of Benefits

(a) If a dependent dies from any cause while the employee is insured for dependent
group life insurance, the amount of such insurance in force on account of the dependent shall be
paid to the employee. Payment shall be made in a lump sum. The employee’s insurance

certificate shall set forth the procedure for payment of insurance in case a dependent dies
subsequent to the death of the employee.

(b) Ifa dependent child dies from any cause while dependent group life insurance is
being continued as set forth in (Z8), (b) herein, the insurance in force on account of the
dependent child shalt be paid in a lump sum to the surviving spouse ereame-sex-demestic
it-B-of the employee.

{c) [f the surviving spouse & s 2
ef-ExhibitB-dies from any cause while dependent Ilfe insurance is belng contlnued as set forth in
(#8), (b) herein, the insurance in force on account of the survnvmg spouse or-&ame-sex-domestic
parrershall be paid to the spouse's erparinars-beneficiary of record if one has been
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designated, otherwise to the estate of the surviving spouse-ersame-sex-domestic parner.
Payment shall be made in a lump sum.

(d) The surviving spouse's ersame-sex-domestic-parirers-insurance certificate
shall set forth the administrative provisions regarding the recording of beneficiary designations,
changes of beneficiary and the procedure for payment of insurance in case there is no
beneficiary living at the death of the dependent.

(e) In no event will more than one claim be paid hereunder on account of the death
of any insured person.

() This insurance is term insurance without cash, loan or paid-up values.

(7) Terminally lll Dependents

For terminally ill dependents, employees and retirees may elect to receive a portion of
the life insurance proceeds in advance of their dependent's death. The same terms and
conditions outlined in A. (6) above for employee optional group life insurance apply to dependent
optional aroup life insurance.

(#8) Continuation of Insurance

(a) An employee may continue dependent group life insurance after the last month
for which a payroll deduction was made, while on layoff, leave of absence or retirement, by

paying the required monthly contribution in accordance with (5} herein, subject to the following
time limits:

() Fortwelve (12) months, if the employee is on an approved perscnal leave of
absence;

(i) Forthe period of the leave, if the employee is on an approved leave of
absence to work for the International or Local Union;

(iii) For the period, not to exceed twelve (12} months, {twenty-four (24) months for
an employee who has ten (10) or more years of seniority as of the last day worked prior to
layoff}, equal to that for which he may be covered for non-contributory coverage under Article I,

Section 3., E. (1) of this Program, and thereafter for twelve (12) additional months, if the
employee is laid off;

(iv) For the period equal to the lesser of (1) his period of disability or (2) his
seniority, if the employee is on an approved disability leave of absence; and

(v) For the period of retirement.

(b} In the event an employee dies white insured for dependent group life insurance,
the insurance in force as of the date of the employee’s death may be continued only by the

surviving spouse | or-o--ei-Exnibit-E-of an
employee for themselves and any dependent child(ren), as set forth in Section III.

(89) Cessation of Insurance PaW
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(a) An employee’s dependent group life insurance shall automatically cease on the
earliest of the following:

(1) The date the employee or retired employee ceases to have a dependent as
defined in (3) above.

(ii) If the employee or retired employee fails to make a required contribution for
dependent group life insurance when due, the last day of the calendar month immediately
preceding the calendar month for which such contribution was due.

(i) The last day of the calendar month in which the employee terminates
employment.

(iv) The date of discontinuance of dependent group life insurance under the
Program.

(b) Any dependent group life insurance continued in accordance with the provisions
of (#8), (b) herein, shall automatically cease on the earliest of the following:

(i) The date of the surviving spouse's remarriage-e~the-same-sex-domestic
partneris-no-longorsligible-under the provisions-ofthe-negotialed agroementsand Lelter C-41

(i) The date the surviving spouse-ersame-sex-demestic-padnerdies.

(iii) If the surviving spouse crsame-sex-domestic-partnerfails to make a required
contribution as set forth above when due, the last day of the calendar month immediately

preceding the calendar month for which such contribution was due.

{iv) The date of discontinuance of dependent group life insurance under the
Program.

(c) The dependent group life insurance on account of any dependent shall, in any

case, automatically cease on the day immediately preceding the date such person ceases to be
a dependent as defined in (3) herein.

(810) Conversion Privilege

Upon written application made by a person to the ilnsurance sCompany within thirty-
one (31) days after the date of cessation of the dependent group life insurance on account of
such person because of:

(a) The employee’s death or cessation of the employee’s eligibility for dependent

group life insurance unless such cessation was due to discontinuance of dependent group life
insurance under the Program, or

(b) Cessation of dependent group life insurance in accordance with (82) herein, or

(c) Such person’s ceasing to be a dependent as defined in (3) herein, such person
shall be entitied to have an individual policy of life insurance only, without disability or accidental
means death benefits, issued by the ilnsurance sCompany, without evidence of insurability.
Such individual policy shall be upon one of the forms then customarily issued by the insurance
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company, except term insurance, and the premium for such individual policy shall be the
premium applicable to the class of risk to which such person belongs and to the form and

amount of the individual policy at such person's attained age at the date of issue of such
individual policy.

The amount of such individual policy shall be equal to (or at the option of such person

less than) the amount of dependent group life insurance in force on account of such person on
the date of cessation of such insurance.

Any individual policy of life insurance so issued shall become effective at the end of the
thirty-one (31)-day period during which application for such individual policy may be made. If,
however, the person who is entitled to the privilege of obtaining an individual policy of life
insurance dies during such thirty-one (31)-day period, the ilnsurance eCompany shall pay
benefits in accordance with (6) herein, as though the insurance had been in force, whether or
not application for such individual policy shall have been made, the maximum amount of life
insurance for which an individual policy could have been issued. The employee's insurance

certificate shall set forth the procedure for payment of insurance in case such person dies
subsequent to the death of the employee.

(#4811) Data

Relevant data will be provided pursuant to Article |, Section 3. |.

(1412) Procedure for Review of Denied Claims

If a claim for dependent group life insurance is denied, a notice wili be sent explaining
the reason for the denial. If there are any questions concerning the denial, inquiry should be
made within sixty (60) days from the date the claim was denied to the office that denied the

claim, furnishing all information supporting the appeal. The appeal will be reviewed by that office
and a reply made within sixty (60) days after receipt of the appeal.

g f



FCA

FIAT CHRYSLER AUTOMORBILES

Exhibit B

(205) Article Il. GROUP LIFE AND DISABILITY INSURANCE - Section 5. Employee
Optional Group Accident Insurance

A. Eligibility Date

An employee shall become eligible for optional group accident insurance as described
herein for the amounts of insurance therein described, on the later of (1) the day active
employment commences, and (2) the day the employee becomes a UAW-represented
employee covered by this Collective Bargaining Agreement. The date the employee becomes

eligible for optional group accident insurance shall be hereinafter referred to as the employee's
eligibility date.

B. Enroliment and Effective Dates

The employee’s optional group accident insurance shal! become effective as set forth
below:

__(1) If the employee enrolls on or before the employee’s eligibility date, insurance
becomes effective on the first day of the calendar month following the month in which the
gapleyess-firct-payrelldeductiorismade. emplovee enrolls.

__(2) If the employee enrolls subsequent to the employee's eligibility date, or if the
employee becomes insured for optional group accident insurance and later decides to enroli for
a higher amount of insurance as set forth in C. below, insurance will become effective on the

first day of the calendar month followmg the month i in whlch the employee—s—ﬁ;st—pay;eu

enrolls.

_(3) In any event, for an employee to become insured initially or for a higher amount of
insurance, the employee must be actively at work on the date the insurance would otherwise
become effective. If the employee is not actively at work on such date, the insurance or higher
amount of insurance becomes effective on the date the employee returns to active work,
provided the employee is then siill eligible as set forth in A. above.
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__(4) If the employee becomes insured for optional group accident insurance and later
enrolls for a lower amount of insurance as set forth in C. below, the lower amount of insurance
WI|| become effective on the ﬁrst day of the calendar month followmg the month in which the

- butions employee enrolls for
the Iower amount of insurance, whether or not the employee is then actively at work.

C. Amount of Insurance

The employee may elect either employee coverage or family coverage. Coverage must be
purchased in units of $10,000._Employees may buy a principal sum of up to ten (10) times
annual base pay, rounded to the next $10,000, up to a maximum benefit of $1,000,000.

__(1) Loss of Life or a Bodily injury.

If the employee sustains an accidental bodily injury which results in one of the

following losses within three hundred sixty-five (365) days of the accident, the following schedule
applies:

Loss of life The Principal Sum

Loss of both hands or both feet The Principal Sum

Loss of one hand and one foot The Principal Sum

Loss of entire sight of both eyes The Principal Sum

Loss of speech and hearing The Principal Sum

Loss of the entire sight of one eye

and one hand or foot The Principal Sum

Loss of one hand or one foot One-Half The Principal Sum
Loss of the entire sight of one eye One-Half The Principal Sum
Loss of speech or hearing One-Half The Principal Sum
Loss of thumb and index finger

(of the same hand) One-Quarter The Principal Sum

___If the employee elects family coverage, both the employee and eligible family
members are insured; if there are no dependents_children, the spouse ersame-sex-domestic
parneras-defined-in-Letier C-41-0fExhibit-B-is covered for an amount equal to sixty percent
(60%) of the employee’s coverage. If there is no spouse, each eligible depsndent child is
covered for twenty percent (20%) of the employee's coverage. If both a spouse ersame-sex
domestic-panreras-defined-in-Letter C41-of Exhibit- B and dependent{s) one or more
children are covered, the spouse ersame-sex-domestis-partreris covered for an amount equal
to fifty percent {(50%) of the employee’s coverage and each dependent child is covered for an
amount equal to fiteen percent (15%) of the employee’s coverage.

Benefits under this provision will not be paid under any circumstances for more than

one of the losses, the greatest, sustained by the covered employee or covered family member
as the result of any one injury.,

___‘Loss,” as used with reference to hand or foot, means complete severance through or
above the wrist or ankle joint; as used with reference to eye, means irrecoverable loss of the
entire sight thereof; as used with reference to speech and hearing, means entire and
irrecoverable loss of speech and hearing; and as used with reference to thumb and index finger,
means complete severance through or above metacarpophalangeal joints.
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For losses sustained on or after October 14, 1996, the benefits described in C. (2)
through (7) apply:

_(2) Paralysis Benefits

____Ifaninsured employee sustains an accidental bodily injury that results in permanent

paralysus within three hundred sixty-five (365) days of the accident, the following schedule
applies:

Quadriplegia The Principal Sum
Paraplegia Three-Quarters The Principal Sum
Hemiplegia One-Half The Principal Sum

___lfthe employee elects family coverage and there are no depeedenls children, the
Spouse oream :
amount equal to srxty percent (60%) of the employee 5 coverage and |f there iS NO spouse-of
came-sex-domestic-parner, each ellglble dependent child is covered for twenty percent (20%) of
the employee’s coverage. If there is a spouse ersame-cex-domesticpartneras-definedin Letiar
C-41-ofExhibit-B-and dependent{s) one or more children, the spouse orsame-sex-domestic
partreris covered for an amount equal to fifty percent (50%) of the employee’s coverage and
each eligible dependent child is covered for fifteen percent (15%) of the employee’s coverage.

____Ifan insured employee sustains an accidental bodily injury that results in a permanent
paralysis within three hundred sixty-five (365) days of the accident, and less than The Principal
Sum is payable by reason of such loss, and the insured employee thereafter suffers a greater
loss as a result of the same accidental bodlly injury within such_three hundred sixty-five (365)
day period following the accident, the excess benefit amount will be payable.

__{3) Comatose Benefit

If an insured employee sustains an accidental bodily injury that results in a lapse into
a comatose state within three hundred sixty-five (365) days of the accident, a benefit equal to
two percent (2%) of the Principal Sum shall be payable on the thirty-second (32nd) day of the
coma and each month thereafter for a maximum of fifty (50) months, or until death, if earlier, at
which time any balance would be paid. If the employee regains consciousness, benefits shall

cease and coverage for optional group accident insurance would resume only upon re-
enroliment and payment of premiums.

____If the employee elects family coverage, the spouse orsame-sex-domestic-padneras
defined-in Lotter-C-44-of Exhibit-B is covered for an amount equal to fifty percent (50%) of the

employee’s coverage and each other eligible dependent child is covered for ten percent (10%)
of the employee's coverage.

__(4) Special Education Benefit

____If family coverage has been elected and the insured employee dies as a result of a
covered accident, an additional benefit in the amount of & ten
percent (10%) effective-Januans-1.-2004) of the employee's Pnncupal Sum (subjectto a
maximum of $6,000-{subject-to-a-maximum-0£-$20,000 ) per year for up
to four (4) years will be paid for each eligible dependent child enrolled wrthln three hundred sixty-

five (365) days of the death of the employee as a full-time student in an accredited college or
unwersuty
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—This benefit is payable annually for a maximum of four (4) consecutive years,
providing the eligible child consecutively continues his/her education as a full-time student.
Benefits beyond the first year require evidence that the child has successfully completed all
academic requirements of the prior school year.

No payment will be made for room, board, or other living, traveling, or clothing

expenses and, if there is no dependent child who qualifies, an additional benefit of $1,000 will be
paid to the beneficiary.

__(5) Special Child Care Center Benefits

—___|f family coverage has been elected, upon the death of an insured employee or
insured spouse or-same-sex-demestic-pardneras-definedinLelier C-41 oL Exhibit B-from a
covered accident, the beneficiary will receive an additional benefit in the amount of five percent
(5%} of the employee’s Principal Sum (subject to a maximum of $6. i i

et-37,500-effectiveJanuary-4,-2004) per year for up to four {4) years for each eligible dependent

child, under the age of thirteen (13), enrolled (or who becomes enrolled within ninety (90) days)
in a qualified child care center.

If there is no dependent child who qualifies, an additional benefit of $1,000 will be paid
to the beneficiary.

—(6) Spousal erSame-Sex-Domestic-ParnerOccupational Training Expense

____Iffamily coverage is elected and the insured employee dies as a result of a covered
accident, a surviving spouse ersame-sex-domestic-partneras defined-in Lelier C-41 of Exhibit B
who participates in a formal occupational training program in order to become specifically
qualified for active employment in an occupation for which the spouse orsame-sex-domestic
partnerwould not have sufficient qualification otherwise, will be reimbursed for expenses
actually incurred up to sert-(59 E-BEE sesEras] ¥ = W

ten percent (10%) of the employee’s Principal
Sum (subject to a maximum of $20,000) for up to four (4) years.
To be reimbursed, such expenses must be reasonable and necessary and must be

incurred within three-(3)-years{four (4) years as-of-January1.2004) of the date of the death. No

payment will be made for room, board, or other living, traveling, or clothing expenses.

__{7) Common Disaster Benefit

__If family coverage is elected and an insured employee and insured spouse ersame-
eex-domestic-parnersuffer a loss of life in the same covered accident, or separate covered
accidents which occur within forty-eight (48) hours of each other (common disaster), the amount
payable by reason of the spouse’s ' “s-death will equal the amount
payable by reason of the insured employee’s death. The common disaster benefit for the
insured employee and insured spouse will not exceed $1,000,000.

For losses sustained on or after January 1, 2000, the benefit described in (8) and (9)
below also shall apply:

bpv
__(8) Seat Belt & Air Bag Benefit oA



If an insured dies as a result of a covered accident in which their seat belt was
properly used, an additional benefit shall be paid. The benefit paid for the proper use of a seat
belt wili be an amount equal to ten percent (10%) of the Principal Sum, subject to a maximum of
$25,000._If an air bag is deployed for the seat in which the insured occupied and while properly
using a seat belt, an additional benefit amount of 10% of the Principal Amount, subject to a
maximum of $25,000, will also be paid.

__(9) Repatriation Expense Benefit

____If the insured suffers loss of life as the result of a covered accident, a repatriation
benefit, in the amount of $2,500 ($5,000 effective January 1, 2004), will be paid for the
preparation and transportation of his/her body to the city of his/her principal residence, provided
the death occurred at least one hundred (100) miles away from his/her principal residence.

For losses sustained on or after January 1, 2004, the benefit described in (10), (11) and
(12) below also shall apply:

__(10) Brain Damage Benefit

Brain Damage means permanent and irreversible physical damage to the brain
causing the complete inability to perform all the substantial an_d material functions and_ activities

normal to everyday life.

totleting-

Brain Damage must manifest itself within thirty (30) days of the accidental injury,

insured requires a hospitalization of at least five (5) days and brain damage persists for twelve
(12) consecutive months after the date of the accidental injury. 100% of the full amount is
payable.

__(11) Exposure and Disappearance Benefit

Exposure and Disappearance is defined as loss of life due to exposure to natural or

chemical elements will be deemed to be accidental if the exposure was a direct result of an
accident.

If a person disappears as a direct result of the accident, wrecking or sinking of the
conveyance in which he or she was an occupant; and there is no contrary evidence about the

circumstances of the disappearance within one (1) year of the accident, the disappearance witl
be deemed an accidental death.

Benefit level will be the full in-force amount.

__(12) Travel Assist

Travel assistance will be provided to employee or eligible dependents family member
(s) for the following types of services:

- Emergency medical assistance including medical evacuation, medically
supervised repatriation, replacement of lost medication, hospital admission service, medical
consultation, and critical care monitoring; - 30
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- Emergency message transmission, emergency transportation to join patient, return
of mortal remains, as well as legal and transportation services.

D. Exclusions
The policy does not cover loss caused or contributed by:

__1. Suicide or self-destruction or any attempt thereat, whether sane or insane;

__2. Bodily infirmity, sickness or disease;

_3. Medical or surgical treatment (except medical or surgical treatment necessitated only
due to an injury);

4. War, declared or undeclared, or any act of war except while the insured person is
outside the United States and Puerto Rico on Company assignment or while insured
dependents are outside the United States and Puerto Rico because of the insured's assignment:

__5. Injury sustained while serving in the armed forces of any country, for which period
premiums will be refunded; provided, however, that a member of an Organized Reserve Corps

or National Guard Unit shall be covered during short periods of training or participation in public
ceremonies.

— 6. Injury sustained while engaged in or taking part in aeronautics and/or aviation of any
description or resulting from being in an aircraft. This policy covers riding as a passenger but not
as an operator or crew member, in or on, boarding or unloading from any aircraft having a
current and valid airworthiness certificate or any transport-type aircraft operated by the Military
Airlift Command (MAC) of the United States of America or by any similar air transport service of
any duly constituted governmental authority of the recognized government of any nation
anywhere in the world. Persons who are not members of the operating crew of any aircraft, who

are engaged in testing, measuring, calibrating, and similar operations, shall be considered
passengers and not crew members;

—7._The insured person’s act of aggression, participation in a felonious enterprise, or
illegal use of drugs.

E. Contributions

The employee shall contribute the full cost of optional group accident insurance.
Contributions shall be payable menthly-in-advance through payroll deductions while actively at
work. Payroll deductions may also be taken from sickness and accident benefits and

supplemental unemployment benefits paid through the Company's payroll processes. An
arrearage procedure will be used to ensure that missed contributions are taken from future
sickness and accident benefits, supplemental unemployment benefits or regular payrol! wages
that are or become payable to the employee, or, if no such benefits or wages are or become
payable to the emplovee, a direct bill process will be utilized. For employees receiving extended
disability benefit payments. a direct bill process will be utilized. If an employee chooses to
continue coverage upon retirement, monthly contributions-sayable-in-advanss. will be taken
through pension deductions, or, if the pension benefit is insufficient to cover the contribution, a
direct bill process will be utilized. The required monthly contribution, which is not subject to
change during the duration of this Collective Bargaining Agreement, is set forth in the Lif
Insurance Acgﬂinistration Manual. TN

s W D

|I|°’I



If the employee or retired employee is enrolled in family coverage and ceases to have an
eligible family member, monthly contributions for family coverage will continue until the end of

the month in which the employee or retired employee contacts the life insurance administrator
to request a change in coverage.

F. Definition of Bependent Family Member
- - "Family Member" means:

(a) The employee's lawful spouse. "Discontinuation of Same-Sex Domestic Partner

Status” pursuant to Letter C-41 of Exhibit B applies to this Section 5. ersame-sex-domestic
lefinad i Lottor C41 of ExhibitB.

——_(b) Child as follows; (i) the employee's natural child; (ii) the employee's adopted child,
including a child from the date of placement with the adopting parents until the legal adoption:
(iii) the child of the employee's spouse; (iv) an unmarried child for whom the employee has been
legally appointed guardian who resides with and is supported by the employee or (v) the
employee's unmarried foster child who resides with and is supported by the employee. Ary

wlaYalifala -

yearfordependency-tax-status. A child as defined in (i), (ii), (iii), e=(iv) or (v) is included until the
end of the salendaryear month in which the child attains age 25twenty-six (26).—e+ A child as
defined in (i), (ii) or {ii) regardiees-of-age-if who is totally and permanently disabled as defined
hereinafter is included regardless of age, provided that any such child afterthe-end-of the

i i i : prior to attaining age twenty-six (26) must be
dependent upon the employee within the meaning of the Internal Revenue Caode of the United
States and must legally reside with, and be a member of the household of, the employee.

"Totally and permanently disabled” means having any medically determinable physical or mental
condition which prevents the child from engaging in substantial gainful activity and which can be
expected to result in death or to be of long-continued or indefinite duration.

__No person may be considered a dependent family member of more than one employee._
Additionally, notwithstanding (b) above, an employee of the Company who is also a child of an
employee of the Company is not an eligible family member for coverage under this optional
group accident insurance, regardless of age.

__The definition of dependest family member used in this Section shall apply only to the
optional group accident insurance set forth herein and shail be entirely independent of any such

nl, m) |
e W ©



definition used for benefits as set forth in the Life, Disability and Health Care Benefits Program
or any other Program.

G. Payment of Benefits

__(1) If an employee dies as a result of accidental death while the employee is insured for
optional group accident insurance, the amount of such insurance in force shall be paid to the
person or persons designated by the employee as beneficiary. The beneficiary is that

designation the employee has last made as indicated on the records of the ilnsurance
sCompany.

____When the ilnsurance sCompany receives notice of the beneficiary change, the change
then relates back to and takes effect as of the date the employee signed such notice, according
to the date shown thereon, whether or not the employee is living when the iinsurance sCompany
received such notice, but without prejudice to the ilnsurance sCompany on account of any
payment it may have made before receipt of such written notice.

____Inthe event the last named beneficiary dies before the employee, or if no beneficiary
shall have been named the opt|onal group accndent insurance wull be pald to the employee s

living; if not Iwmg, equally to the employee 5 survwlng chlldren |f none survive, to elther the

employee's mother or father, or to both equally if both survive; if there are no such survivors, to
the employee's estate.

(2) If a covered spouse oreawm = i
Exhibit-B-or other dependent family member dles asa result of acmdental death whnle msured
for optional group accident insurance, the amount of such insurance in force on account of the
dependent family member shall be paid in a lump sum to the employee (the employee is the
beneficiary for optional group accident insurance). The employee’s insurance certificate shall set

forth the procedure for payment of insurance in case a dependent family member dies
subsequent to the death of the employee.

__(3) All other indemnities are payable to the injured person suffering the loss.

H. Cessation of Insurance

For an employee, optional group accident insurance shall automatically cease on the
earlier of the following:

__(1) If the employee fails to make the required premiurn contribution for optional group
accident insurance when due, the last day of the calendar month immediately preceding the
calendar month for which such contribution was due.

__(2) The date of discontinuance of optional group accident insurance under the Insurance
Program.

For a dependent family member, other than in the instance of the death of an employee,
optional group accident insurance shall automatically cease on the earliest of the following:

__(1) On the date of termination of the employee’s insurance.

s
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(2} On the date the dependent family member ceases to be an eligible dependent family
member as defined in herein.

__(3) Onthe date ending the period for which the iast premium payment is made for
dependents family insurance_coverage.

__(4) The date of discontinuance of optional group accident insurance under the Insurance
Program.

For a dependent family member, in the event an employee dies while enrolled in the family

coverage option, optional group accident insurance shall automatically cease on the earliest of
the following:

__(1) On the date the dependent family member ceases to be an eligible dependent fam mily
member as defined in Section M4 F herein.

(2) On the date the survnvmg spouse remamesnenheaame-ae*dmmeﬂerpaqm

(3) If the surviving spouse fails to make the required premium contribution for optional

aroup accident insurance when due, the last day of the calendar month immediately preceding
the calendar month for which such contribution was due.

__(34) On the date of discontinuance of optional group accident insurance under the
Insurance Program.

__(45) On the expiration of twelve (12) months following the date of the employee's death.

. Continuation of Insurance
__(1) Employee

___An employee may continue optional group accident insurance after the last month for
which a payroll deduction was made, while on layoff or leave of absence, by paying the required

premium contribution to the |Insurance eCompany within thirty-one (31) days of the last month

covered by payroll deductions and ea-the-first-ef-each month thereafter, in accordance with the
following:

____a. layoff

If an employee is laid off, coverage may be continued for the period, not to
exceed twelve (12) months, {twenty-four (24) months for an employee who has ten {10) or more
years of seniority as of the last day worked prior to layoff}, equal to that for which the employee

may be covered for non-contributory coverage under Article |, Section 3.,E., (1) of this Program,
and thereafter for twelve (12) additional months.

b. Leave of Absence

_Ifthe employee is on an approved personal leave of absence, coverage may be
continued for u up to twelve (12) months after the last month for which a payroll deductlon was

made. g qs M&q 4
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c. Approved Disability Leave of Absence

If an employee is on an approved disability leave of absence, coverage may be

continued for the period equal to the lesser of (i) the employee’s period of disability or (i) the
employee’s seniority.

d. Approved Union Leave of Absence

If the employee is on an approved leave of absence to work for the International
or Local Union, coverage may be continued for the duration of the leave.

__(2) Retired Employee

___Aretired employee enrolled as of the last day worked may continue a portion of
coverage by paying the reqmred premium contributions. Contributions shall be payable monthly
in-advanea-through pension deductions. The required monthly contribution, which is not subject

to change during the duration of this Collective Bargaining Agreement, is set forth in the Life
Insurance Administration Manual.

If eligible, coverage up to $150,000 or the amount in force as of the last day worked,
whichever is less, may be continued. This amount cannot be increased, but may be decreased
or cancelled at any time. Coverage may be changed from retired family coverage to retired

employee coverage, but cannot be changed from retired emplioyee coverage to retired family
coverage.

Retired employees and their dependents family members are ineligible for loss of
speech and hearing, loss of speech or hearing, loss of thumb and index finger benefits, or
benefits described in C., (4), (5), or (6) above.

J. Data

Relevant data will be provided pursuant to Adicle |, Section 3. |.
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Exhibit B

(206A) Article li. The Life, Disability and Health Care Benefit Program-Section 6. A.
Eligibility

The group sickness and accident insurance policies referred to in Article |. hereof or any

group sickness and accident insurance policy or policies issued in lieu thereof shall, for the period
of this Program, include the following:

A. Eligibility and Commencement of Benefits
(1) Eligibility Criteria

In order to be eligible for sickness and accident benefits for either non-occupational or
occupational injuries, an employee must meet the following criteria:

(a) become totally and continuously disabled while insured for sickness and accident
benefits;

(b) be unable to perform ali duties of the employee's occupation;

(c) be under the continuous care of a legally licensed physisian Health Care Provider, as
defined below, who certifies the employee’s total disability:

(1) Health Care Provider means:
(a) a legally licensed medical or osteopathic doctor, physician, or surgeon who

directly treats or supervises the treatment of the employee: or

(b) for the first fourteen {14) calendar days of a disability not involving mental health

or substance abuse, a legally licensed nurse practitioner or physician assistant: or

(c) for mental health and substance abuse conditions:

(i) for the first sixty (60) calendar days from the first date of disability or for the
first sixty (60) calendar days from the date a mental health or substance abuse
condition is first diagnosed, whichever occurs earlier, a leqgally licensed
psychiatrist, physician, psychiatric nurse practitioner, master degreed

licensed professional counselor (LPC), master degreed licensed clinical social
worker {(LCSW). master degreed licensed master's social worker (LMSW) or
doctorate level psychologist and after the first sixty (60) calendar days, a legally

G




(ii) if the employee is under treatment for alcohol or substance abuse ina
residential or outpatient substance abuse treatment facility such facility's
physician director or a physician consultant selected by the facility. based on
information furnished by and the recommendation of the therapist who is
supernvising the employee's therapy: or

(d) a iegally licensed health care provider who directly treats the employee and whom
the Insurance Company determines is practicing within the scope of their license

(2) if the employee subsequently gualifies for a reopened sickness and accident claim for a
mental health and/or substance abuse condition, the employee must be under the
continuous care of a legally licensed psychiatrist who certifies the employee's total
disability, within thirty (30) calendar days:

(d) On atimely basis, furnish notice of claim, provide satisfactory proof of disability applying
evidence-based medicine guidelines and provide a duration that meets accepted disability
duration guidelines to the Insurance Company.

Claims denied under the provisions of 1.(d) above will be jointly reviewed by the International
UAW and the Company and upon agreement by the parties, subject to a physician review. An
employee denied benefits may request a review of such denial pursuant to Article [, Section 3 H

(2).
(2) Commencement of Benefits

: Non-occupational sickness and accident benefits are payable beginning on the first normal

( working day of accident disability or after the third normal working day of sickness disability
(excluding as waiting days Saturdays and Sundays or, for employees on seven day operations,
such other days as are not normal working days);

(3) Benefit Rate

Sickness and accident benefits are payable as provided below, following the waiting period
as described in (2) above, in weekly benefit amounts determined from the Schedule of Benefits
set forth in Article 11, Section 9-heresf, except that the benefit amount shown in the Schedule if
Benefits will be reduced by 25% for any period the employee is otherwise eligible for benefits
during any period of disability occurring prior to the day one year of seniority is attained;

(4) Occupational eSickness and Accident Benefits

Benefits shall be made available to insured employees for occupational disability arising out
of and in the course of any employment on the same terms as would have applied if the disability
had been non-occupational in nature but in a weekly benefit amount equal to the amount by which
the non-occupational weekly benefit exceeds the weekly amount (whether commuted or not and
whether compromised or not as a redemption award or otherwise) that the employee by
complying with the provisions thereof, would be entitled to receive for time lost from work under
any applicable workers' compensation or occupationa! disease law (not counting payments
specifically for hospitalization, surgical, or medical expenses, payments or specific allowances for
loss, or 100 percent loss of use, of member or disfigurement, or permanent partial disability
payments for a work-related disability unrelated to the disability for which benefits under this

( Section are payable), payable as provided in A. hereof:

o
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FIAT CHRYSLER AUTOMOBILES

Exhibit B

(206E) Article Il. The Life, Disability and Health Care Benefit Program-Section 6. E.
Reduction of Benefit

E. Reduction of Benefit

Weekly benefits will be reduced by:

(1 any unémployment benefits an employee is eligible to receive under any
unemployment compensation law; and

(2) the weekly equivalent of any Disability-lnsurance disability insurance
benefits or Old-Age-Insuranse-retirement benefits (primary insurance benefit amount) to
which the employee is entitled for the same period under the Federal Social Security Act
or any future legislation providing similar benefits, except Old-Age retirement benefits
reduced because of the age at which received, and for purposes of such reduction, the

weekly equivalent of benefits paid on a monthly basis is computed by dividing the monthly
benefit rate by 4.33;
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FIAT CHRYSLER AUTOMOBILES

Exhibit B

(206G) Article ll. The Life, Disability and Health Care Benefit Program-Section 6. G.
Notice of Claim and Proof of Loss

G. Notice of Claim and Proof of Loss

(1) In order to qualify for sickness and accident benefits the employee must
furnish written notice of claim to the Insurance Company within twenty (20) days after
the commencement of any period of disability covered by the policy, or as soon
thereafter as is reasonably possible;

(2) Initial Writter medical proof of loss must be furnished to the Insurance
Company within 80 thirty (30) days after of the termination-ofthe commencement of

any period of disability, and all subsequent medical proof of loss must be furnished to

the Insurance Company within thirty (30) days from the last day peried for which the
Insurance Company is liable under this Section 6., but failure to furnish such proof
within the time required shall neither invalidate nor reduce any claim if it was not
reasonably possible to give proof within such time, provided such proof is furnished as
soon as reasonably possible and in no event, except in the absence of legal capacity of
the employee, later than one year from the time proof is otherwise required; and
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Exhibit B

(207) Article ll. GROUP LIFE AND DISABILITY INSURANCE - Section 7. Group Reinstated
Sickness and Accident Insurance

The group reinstated sickness and accident insurance policies referred to in
Article |. hereof or any group reinstated sickness and accident insurance policy or policies
issued in lieu thereof shall, for the period of this Program, include the following:

A. Eligibitity
To be eligible for benefits, an employee must:

(D become totally disabted while on a qualifying layoff as defined in the SUB
Plan and while insured for group life insurance under Article Ii. hereof:

(2) immediately prior to his becoming disabled, have been eligible for a

Regular Benefit under the SUB Plan or have been ineligible therefore because he was
employed by another employer; and

(3) apply for the benefit and furnish the Insurance Company with satisfactory
proof of disability;

(4)  with respect to each week for which a benefit is claimed, be:
(a) unable to perform all duties of his occupation,

(b) under a-doctors the care of a Health Care Provider, as described in Article
I, Section 6A{1)(c), and

(c) otherwise eligible to receive a benefit under the SUB Plan or if the 1988
SUB Plan is reinstated, has to his credit at least a Credit Unit under the 1988 SUB Plan;

B. Benefit Amount

Weekly reinstated sickness and accident benefits shall be equal in amount to the
weekly sickness and accident benefits set forth in Article 11, Section 9. hereof:

C. Benefit Commencement; | FSI
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Benefits start on the first normal working day following the last day for which a
Regular Benefit was payable to the employee if he was receiving Regular Benefits

immediately prior to his becoming disabled; otherwise on the first normal working day of a
qualifying disability;

D. Benefit Reduction or Cessation

(1) The benefit for any week shall be reduced by the amount of any disability
benefit he receives for the same week under a plan financed in whole or in part by
another employer;

(2) No benefit shail be payable beyond the time:

(@  the employee no longer satisfies the disability requirement except that, if
he remains on qualifying layoff under the SUB Plan, benefits shall be payable for
remaining days in the same week as defined in the SUB Plan for which he does not
receive a Regular Benefit;

(b)  the employee receives a sickness and accident or extended disability
benefit under this Program, or

(c) the Credit Unit Cancellation Base is below the applicable dollar amount at
which a Supplemental Unemployment Benefit is payable in accordance with the
employee’s seniority as provided under Article Il, Section 5(b) of the 1988 SUB Plan. This
item (c) applies only if the 1988 SUB Plan is reinstated.

E. Other Provisions

The applicable provisions of Section 6. of this Program, not inconsistent with the
provisions of this Section, shall apply to reinstated sickness and accident benefits in the
same way as they apply to group sickness and accident benefits under Section 6.

2
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Exhibit B

(208) Article li. GROUP LIFE AND DISABILITY INSURANCE - Section 8. Group Extended
Disability Insurance

The group extended disability insurance policies referred to in Article |. hereof or
any group extended disability insurance policy or policies issued in lieu thereof shall, for
the period of this Program, include the following as-fellews:

A.  Eligibility

An employee who is insured for the sickness and accident benefits provided in
Section 6. hereof or the reinstated sickness and accident benefits provided in Section 7.
hereof, and who, at the date of expiration of the maximum number of weeks for which
he is entitled to receive sickness and accident benefits or reinstated sickness and
accident benefits and during a continuous period of disability thereatter, is totally
disabled so as to be prevented thereby from engaging in regular employment or
occupation with the Company at the plant or plants where he has senijority for
remuneration or profit, shall recejve monthly extended disability benefits for the period
described in GF.-J. below (for an employee who waives receipt of sickness and
accident benefits or reinstated sickness and accident benefits, the time he waives such

benefits shall be deemed the time through which he is entitled to receive them for
Purposes of this subsection):.

B. Benefit Amount and Reduction

The monthly extended disability benefit is the applicable amount shown in the
Schedule of Benefits in Section 9., reduced by an amount equal to the monthly
equivalent of the total of the following benefits for which the employee receiving
extended disability benefits is eligible:

(1) All benefits under The Pension Plan or any other pension plan or

retirement program then in effect to which the Company or any of its subsidiaries has
contributed;

(2) Lost time benefits under workers’ compensation laws or other laws

providing benefits for occupational injury or disease, including lump-sum settiements,
but excluding specific allowances for loss, or 100 percent loss of use, of a body 755\;3 ;

T s \{a'\' ay



member, or permanent partial disability payments for a work-related disability unrelated
to the disability for which benefits under this Section V8. are

benefits for total disability due to pneumoconiosis, as defined on September 21, 1973
under the Federal Black Lung Benefits Act of 1972;

(4) Benefits under any state or federal law providing benefits for working
time lost because of disability.

The Insurance Company may require each applicant or recipient of extended
disability benefits to certify or furnish verification of the amount of his income from
sources listed in B. above, and the amount of any extended disability benefit payments
in excess of the amount that should have been paid, after reduction for such other
benefits, may be deducted from future extended disability benefits.

C. Calculation of Benefit Reduction

In determining the amount by which extended disability benefits are reduced:

(1)  the monthly equivalent of benefits paid on a weekly basis is computed by
multiplying the weekly benefit rate by 4.33;

subsequent to the first day for which extended disability benefits are payable, except
that the amounts of such reductions may be increased in connection with any
adjustment in the original determination of the amount of such benefits;

D. Presumption of Social Security Disability Insurance and Disability
Retirement

Extended disability benefit computations presume eligibility for Social Security
disability insurance benefits and disability retirement benefits under the Pension Plan or
any other pension plan or retirement program then in effect to which the Company or

payments due for the twenty-four (24) month period immediately following the date of
expiration of the maximum number of weeks for which the employee is entitled to
receive sickness and accident benefits or reinstated sickness and accident benefits,
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and amounts deducted from extended disability benefits on this basis are paid upon
presentation of satisfactory evidence that these benefits were applied for and denied;
provided, however, that a reduction in extended disability benefits is made in an amount
equal to Social Security disability insurance benefits (primary insurance amount) that
would have been payable except for refusal to accept vocational rehabilitation services;

E. Proration

Benefits payable for less than a full calendar month are prorated on the basis of
the ratio of calendar days of eligibility to total calendar days in the month;

F. Commencement and Duration of Benefits

(1) Extended disability benefits paid to an eligible applicant shall be for the
period commencing the day following the last day of disability included within the period
for the maximum number of weekly sickness and accident benefits, or reinstated
sickness and accident benefits, including weeks in which such sickness and accident
benefits or reinstated sickness and accident benefits were partially or wholly offset
because of receipt of workers'’ compensation benefits;

(2) The maximum period during which extended disability benefits may be
payable shall be: (a) in the case of an employee who has ten or more years of seniority
as of the day on which disability commenced, the number of months commencing with
the month in which the date of the expiration of the maximum number of weekly
sickness and accident or reinstated sickness and accident benefits occurs and
terminating with the end of the month in which the employee attains age 65; and (b} in
the case of an employee who has less than ten years of seniority as of the day on
which disability commenced, the number of months by which the employee’s full
months of seniority at commencement of disability exceeds the period for which he is
entitled to receive sickness and accident or reinstated sickness and accident benefits.
In any event extended disability benefits shall not be payable beyond the date of the
employee’s death, the end of the month in which he attains age 65, or the date he no
longer satisfies the disability requirement, whichever occurs first; except that if the
employee becomes disabled at or after age 63 and subsequently becomes eligible for

extended disability benefits, such benefits will be payable in accordance with the
following schedule:

Employee’s Age at Maximum Duration of
Commencement of Disability Extended Disability Benefits
63 and 0 months but less than 68
and 1 month 12 months
68 and 1 month but less than 68
and 2 months 11 months
68 and 2 months but less than 68
and 3 months 10 months A
68 and 3 months but less than 68 W

and 4 months 9 months \\\3”\
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68 and 4 months but less than 68

and 5 months 8 months

68 and 5 months but less than 68

and 6 months 7 months

68 and 6 months and older 6 months
G. Successive Disability

If an employee returns to work with the Company and again becomes disabied
by the same or a related cause within three (3) months, the EDB claim is reopened and
benefits are paid at the same rate as were paid prior to the return to work or if he
engages in regular occupation or employment for remuneration or profit, his satisfying
of the disability requirement shall not be deemed to end, but his extended disability
benefits shall be suspended for the period of the ineffective return to work or the period
he engages in such occupation or employment,

H. Benefit Reinstatement

If monthly extended disability benefits are discontinued because the employee
no longer satisfies the disability requirement, and within two weeks of such
discontinuance and before the employee returns to work, he again becomes disabled

$0 as to satisfy the disability requirement, monthly extended disability benefits will be
resumed.

l. Partial Payment

For purposes of applying the maximum period for monthly extended disability
benefits, a month in which such benefits are partially or wholly offset by benefit
payments from sources listed in B. above, or suspended under EG. above or not paid
between periods of disability under circumstances described in H. above, are counted
as a full month with fractions of the first and last month counted as fractions of a month:

*

J. Reduction of Benefit Maximum

The cumulative total number of months during any previous periods of eligibility
for extended disability benefits, regardless of whether for the same or related disabling
condition, reduces the maximum number of monthly benefit payments for which the

individual is otherwise eligible under subsection F. (b) above when extended disability
benefits again commence;

K. Rehabilitation

There is no ineligibility for extended disability benefits because of work which is

determined to be primarily for training under a recognized program of vocational
rehabilitation;

L. MedicalExamination Proof of Disability iﬁ\\\a”\
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1) The employee shall furnish proof of continuous care from a legall
licensed medical or osteopathic doctor. ph sician, or surgeon who certifies the
employee's total disability. !f the disability is for a mental health or substance abuse

condition, such proof of continuous care and certification of total disability must be from
a leqally licensed psychiatrist. In the event of a new disabling mental health or

substance abuse condition, for the first sixty (60) calendar days from the date the

condition is first diagnosed, disability certification may be provided by a leqgally licensed
psychiatrist. physician, psychiatric nurse practitioner, master degreed licensed
professional counselor {LPC), master degreed licensed clinical social worker (LCSW),

master degreed licensed master's social worker (LMS or doctorate level
psychologist, and after such sixty (60) calendar days, proof of continuous care and total
disability certification must be provided by a legally licensed psychiatrist. If the
employee subsequently qualifies for a reopened extended disability benefits claim,

pursuant to section G. above, for a mental health or substance abuse diagnosis, proof
of continuous care and total disability certification must be provided by a legally

licensed psychiatrist within thirty (30) calendar days.

(2) The Insurance Company may require an applicant, as a condition of
eligibility, to submit to examinations by a physician designated by it for the purpose of
determining his initial or continuing disability:.

M. Medicare Coverage

An employee eligible for extended disability benefits, regardiess of when he last
ceased active work, who is enrolled in the voluntary Medicare coverage that is available
under the Federal Social Security Act, will while so enrolled receive a monthly special
benefit equal to: (1) $58.70 for months on or after January 1, 2003, (2) the lesser of the
generally applicable Medicare Part B premium or $76.20 for months on or after January
1, 2004, provided that in no event shall such payment commence prior to the first day of
the month following the earlier of (a) the month during which age 65 is attained, or (b)
receipt by the Insurance Company of application on a form provided for this purpose
from an otherwise eligible employee under age 65, in which case such payment shall
be made effective for the month such employee enrolls; not more than one such
payment shall be made to any employee for any one month; no such payment shall be
made to any employee receiving under the Pension Plan, or Article ., the same amount
because of having enrolled for Medicare coverage; and

N. Waiver

An employee may waive irrevocably any right he may have to receive extended
disability benefits with respect to any period of disability by completing a waiver form
furnished by the Insurance Company for that purpose, in which case no extended
disability benefits shall be payable for any period of disability covered by such waiver.
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Exhibit B

(304-D) Article Ill. GROUP HOSPITAL, SURGICAL, MEDICAL, DRUG, DENTAL, VISION
AND HEARING AID COVERAGE - Section 4. D. Administrative Manual

(1) Contents

An Administrative Manual developed by Blue Cross and Blue Shield of Michigan or
another carrier for the National Account Program for use by afl participating local carriers shall
be brought up to date as necessary. Blue Cross and Blue Shield of Michigan or another carrier
shall have the sole responsibility for any necessary revisions of the Manual so as to describe

the benefits specified in the Collective Bargaining Agreements. Among other things, the
Manual should:

(a) Explain the benefits and the regulations governing their payment.

(b} Include the standardized administrative practices and interpretations which affect
benefits.

(c) List the limitations and exclusions of the coverage.

(d) Define all those terms related to the programs provided (such as facility, physician,
etc.).

(e) Define eligibility for coverage as a dependent, including “Sponsored Dependents.”

() Describe procedures for status changes and terminations.

(@) Define the data to be provided with respect to the operation of the National Account
Program,

(h) Describe the Coordination of Benefits and Reimbursement for Third Party Liability
provisions,

{2) Amendment

revisions. The Control Plan shal} issue the official controlling revised edition of such
Administrative Manual sections within 30 days of receipt of such advice of action,

I
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(b) The following benefit additions, deletions or modifications for the SCN and PPO
options have been incorporated in the Administrative Manual. Health Plan benefit
enhancements effective January 1, 2008 and later will only be provided to employees who are

active on or after September 15, 2007 and their covered dependents unless otherwise noted
below in this section:

(i) Departicipating Hospitals

The Company will request Blue Cross and Blue Shield of Michigan, or another carrier in
its capacity as Control Plan for the National Account Program to assure that each participating

Blue Cross carrier, or another carrier institutes the following procedure in the event a hospital
departicipates from its Blue Cross, or another carrier network.

(1) A carrier will give adequate notice at the earliest

of a hospital's departicipation and of the payment arrange
situation.

possible date to enrolled employees
ments in such a departicipating

(2) For those patients already hos
benefits will be paid until the end of the
exhausted.

pitalized before a hospital departicipates, full covered
hospital stay or until the available days of care are

(3) For patients admitted during the first 30 days after the initial date of each hospital's
departicipation, full covered benefits will be paid for all admissions to such departicipated

hospital until the end of the hospital stay or until the available days of care are exhausted. For

patients admitted after such 30 days, the appropriate nonparticipating hospital rate shall apply,
except as provided in 4. below.

(4) Upon admission in an emergency (as determined by the carrier) to a hospital that has
departicipated, when the member cannot be safel

y moved to a participating hospital, the
member will be entitled to full covered benefits during the first five days of the hospital stay.
After five days from the date of such emerg

ency admission, payment will be at the appropriate
nonparticipating hospital rate. If at any time during such an admission the patient is moved to
a participating hospital, payment may be made for the reasonable charges for ground

ambulance transfer of up to 25 miles, upon approval of the attending physician and the carrier.
This approval must be based on the physician's medical certification that the transfer will not
endanger the patient’s health and of carrier certification that the subsequent stay will be of
sufficient duration to justify the transfer. I transfer to a participating hospital cannot be
arranged, either because such a transfer would endanger the patient's health or because the
subsequent stay would not be of sufficient duration to justify transfer, full covered benefits will
be paid until the end of such hospital stay or until the available days of care are exhausted.

If such a hospital regains its participating status within six months after departicipating,
the carrier will retroactively make payments for the balance of the hospital's reasonable
charges (as determined by the carrier) for covered services for patients admitted during the
period of departicipation. The carrier shall arrange that such payments relieve the patients of
any further financial obligation with respect to covered services received during the

departicipation period, and that any portion of such balance previously paid by the patient
shall be refunded,

(i) Nonparticipating Hospital Rate \\\gﬂ%ﬁ
A



Blue Cross or another health carrier's maximum payment for inpatient room and board
charges with respect to nonparticipating general acute care hospitals will be $230 per day and
payment for inpatient ancillary charges at such hospitals will be up to $20 per day (a total of
$250 per day). It is further agreed that, upon implementation, the daily benefit rate supersedes

other benefit arrangements for inpatient services in nonparticipating general acute care
hospitals in all areas serviced by the carrier(s).

Certain covered emergency services received in the outpatient department of a
nonparticipating hospital will be paid on the same basis as if in a participating hospital. To
qualify for payment, the claim must be for services related to a medical emergency or a
serious bodily injury that requires immediate medical attention to avoid placing the enrallee’s
life in jeopardy, permanent damage to the enrollee’s health or significant impairment of bodily
functions. Treatment must be provided at the hospital immediately following the medical
emergency or injury. Payment will not exceed the amount that would be paid to a participating

hospital, and there can be no assurance that the payment will cover the entire amount billed
by the hospital.

Present benefit arrangements shall continue to apply to admissions to no
hospitals which are not classified as general acute care hospitals.

nparticipating
When services are provided by a non-participating hospital eligible only for limited
payment of covered services, payment for outpatient services shall be made up to $35.00 for
each condition towards the hospital's regular charges for covered services, except as
otherwise provided for treatment of certain medical emergencies and accidental injuries.

(iti) Outpatient Physical Therapy

Coverage is provided for physical therapy when performed in the outpatient department
of a hospital or in an approved free-standing physical therapy clinic. This benefit is limited to
60 visits annually per condition. The benefit period is renewable each calendar year,
immediately following surgery related to the condition for which outpatient physical therapy
benefits were originally provided or following a distinct aggravation of the condition for which
physical therapy has been rendered. Physical therapy, speech therapy, hearing therapy
and/or functional occupational therapy provided in the same visit shall be counted as one visit
toward the total visit limitation. The outpatient physical therapy benefit includes coverage for

separately billed speech, hearing, and functional occupational therapy (whether or not
provided in conjunction with physical therapy).

Effective January 1, 2012 Independent Occupational Therapists (JOTs) and Independent
Speech and Language Pathologists ISLPs are covered in-network subject to applicable

benefit pian design (deductible, coinsurance, out-of-pocket maximum and office visit
coinsurance/ copayment).

In order for the I0Ts and ISLPs to be covered they must meet Program Standards and
be recognized by the state for direct reimbursement and be approved by the carrier for
reimbursement for certain professional services in accordance with their training and
licensure. The Program Standards shall include, but are not limited to, the requirements that
the individuals be registered, certified and/or licensed as applicable under state law, be legally

entitled to practice their specialties at the time and place services are performed, and that they
render specified services which they are legally qualified to perform.

(iv) Body CAT Scans \\\ 8'&\ \ &
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Computerized Transaxial Tomography,
of the head and certain parts of the body as
in which the Control Plan determines that co
Contro} Plan criteria, including the requirem
only when provided on equipment approve
comparable approval organization.

is a covered benefit for diagnostic examinations
approved by Medicare in those local carrier areas
ntrols have been established consistent with

ent that benefits would be payable for boedy scans
d by a recognized area health planning agency or

The Company and Union will develop and implement a process, upon recommendation
of the carriers, to review and approve, as may be necessary to meet the needs of covered
persons in certain areas, CAT scanners, or other new imaging technology, including but not
limited to Nuclear Magnetic Resonance Imaging and Positron Emission Transaxial
Tomography, which do not meet the approval requirements specified in this Program.

(v) Optional Second Surgical Opinion

Employees and their eligible dependents ma

y voluntarily obtain a second opinion under
the Optional Second Surgical Opinion Program.

Prior to proceeding with the surgery, it may be in the enrollee’s best interest to receive
another opinion about his/her condition, and in some cases, a second opinion may lead to
alternative treatment. However, in order for the optional second surgical opinion to be paid for
by the Company, the enrollee must make arrangements for the consultation through the
Carrier's Pre-Determination Center. If the enrollee receives a Second Surgical Opinion, and
with subsequent Plan approval, all services are covered in full, including the physician's
consultation and any necessary x-ray and laboratory tests,

(vi) Durable Medical Equipment (DME)

Coverage for durable medical equipment (DME) rented or ordered shall be based on
categories of equipment covered by Medicare.

In addition, the following items are covered, s

ubject to any stated conditions and to the
other provisions of the Program and this section, a

Ithough not Medicare-approved:

(1) blanket supports (also known as cradles);

(2) neuromuscular stimulators, if prescribed by an orthopedic or physiatric specialist;

(3) positioning transportation chairs, prescribed as alternatives to traditional wheelchairs
for children fourteen (14) years of age and under, who suffer from neuromuscular disorders,
closed head injuries, spinal cord disorders or congenital abnormalities;

(4) electromagnetic bone growth stimulators, prescribed as an alternative to bone
grafting in cases of severe physical trauma involving non-union of long bone fractures (in
excess of 90 days from the date of fracture), or failed bone fusion;

(5) portable insulin infusion pumps, prescribed only when the diagnosis is insulin-

dependent type [ diabetes meliitus and there is documentation by the physician of poor \\\%{&\ ] C
diabetic control (i.e., widely fluctuating blood sugar before mealtime, frequent episodes of

insulin reaction, evidence of frequent ketosis), or dependent-type | diabetes mellitus
complicated by pregnancy.

g/ %)
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(6) pressure gradient supports (also known as burn pressure garments) prescribed for
circulatory insufficiency conditions to promote and restore normal fluid circulation in the
extremity (up to four times annually for chronic conditions unless there is a change in physical

condition such as a gain or loss of weight of the patient), and when prescribed to enhance
healing and prevent scarring of burn patients;

(7) phototherapy (bilirubin) light with photometer, for patients under the age of one (1
having a diagnosis of hyperbilirubinemia;

(8) special features which, although not subject to review and approval under Medicare
Part B, are necessary to adapt otherwise covered equipment for use by children;
(a) deluxe equipment or features which are not medically necessary for the treatment of
the enrollee’s condition and required in order for such enrollee to be able to operate the

equipment, provided, however, that benefits are limited to the comparable cost of basic,
standard equipment.

(b) continuous passive motion device for use on elbow and shoulder after surgical
treatment.

(vii) Prosthetic and Orthotic Appliances

Effective October 1, 2007 coverage is provi
with a shoe that is not attached to a brace for e

conservative treatment (e.g., physical therapy,

injections, anti-inflammatory medications), or
when prescribed following faot surgery or trau

ma when the patient is receiving arch supports
as a part of post surgical care. All arch supports must be obtained from a provider in the P&O

program. No additional payment will be made for separately bilied charges for fitting each arch

support. Arch supports shall be covered once every 30 36 months and are limited to
procedure codes L3020, L3030, and L3031,

Coverage for appliances (except for experimental or research appliances or devices)
shall be based on appliances covered by Medicare, provided that coverage for therapeutic

shoes prescribed for diabetics not eligible for Medicare shall be limited to the diagnoses
established by the Controf Plan.

The following items are covered subject to any stated conditions and to the other
provisions of the Program and this Subsection, although not Medicare approved:

(1) any style of orthopedic footwear, other than a basic oxford, when the shoes are an
integral part of a covered brace: and

(2) all orthopedic shoe inserts, arch supports, and shoe modifications, used with a shoe
that is attached to a covered brace.

(3) Wigs and appropriate related supplies shall be a covered benefit for all enrollees \\\90\\‘

subject to the limitations outlined below for those enrollees suffering hair loss from the effects
of chemotherapy.
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(a) for the first purchase of a wig and necessary related supplies (stand and tape)
coverage will be provided up to $200

(b) thereafter, at intervals of not less than 12 months, coverage will be provided up to
$125 towards the purchase of a wig and necessary related supplies.

Process for Updating Durable Medical Equipment and Prosthetic and Orthatic Appliance
Coverages:

1. A procedure has been established for the ongoing periodic update of the durable
medical equipment and prosthetic and orthotic appliance coverages.

2. Written notification of changes in Medicare Part B durable medical equipment and
prosthetic and orthotic appliance Coverages, and other recommendations for coverage
changes, will be provided to the Company by the Contro! Plan, The notifications and
recommendations shall include, but not be limited to, the following information:

(a) Quality of care, access and appropriate utilization concerns and proposed actions o
resolve such concerns;

(b) Any item(s) being replaced by new item(s), and a plan for discontinuation of
coverage for the replaced item(s); and

{c) Positive or negative impact on Program costs.

3. The Company will implement Medicare Part B coverage changes and review and

approve or disapprove other Control Plan recommendations. When a change is made, an
effective date will be established.

4. The Control Plan will advise appropriate Carriers of any changes which are approved
through this procedure, the effective dates, and any applicable administrative rules.

{viii) Speech Therapy for Children

Speech therapy for congenital and severe developmental speech disorders is a covered
service for children under six (6) years of age, when not available through other public

agencies {e.g., state, school, etc.), up to sixty (60) visits annually. Benefits are payable after
attainment of age six (6) for continuous treatment which began prior to age six

(ix) Medically Necessary Private Room

Hospital expense benefits shall be provided in private accommedations when medically
necessary for conditions set forth in the revised National Account Program Administrative
Manual pages, reviewed and agreed to by the parties.

() Hospice \\\50\\\ 0

The current National Hospice Care Program for the terminally il will be continued. All w/
£

covered persons except those enrolled in the Health Maintenance Organization option will be
eligible,
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Pre-hospice coverage will be provided for members and their families with a lifetime
maximum of 28 visits. An enroflee is eligible for pre-hospice services by recommendation of a
physician who certifies that the patient has been diagnosed with a terminal iliness. The
enrollee is admitted to the hospice program by order of a physician who certifies that the

(xi) Plastic, Cosmetic and Reconstructive Surgery

Rhytidectomy shall be a covered procedure when there is secondary visual impairment
resulting from conditions such as Bell's Palsy. In order for benefits to be payable, a medical
review must result in the determination that secondary visual impairment exists and would be

corrected by such surgery. Facility charges for non-covered plastic and cosmetic surgery are
no longer covered.

(xii) Ambulance Services

Coverage for ambulance services shall be provided under the following conditions:

(1) Ambulance services must be medically necessary.

(2) The provider of such ambulance services must meet Medicare criteria for approval.
(3) Ambulance benefits are provided for local ground transportation for purposes of:

(a) transferring (one-way or round trip) of a hospital inpatient, or patient seen in the

emergency room to another local hospital when lack of needed treatment facilities, equipment
or staff physicians exists at the first hospital, or

(b) transporting (one-way or round trip) of a hospital inpatient to a non-hospital facility for
examination with a covered CAT scan and the foliowing conditions are met:

- the services are not available in the hospital in which the individual is an inpatient or
in a closer local hospital, and

- the free-standing facility providing the treatment is approved by the state planning
agency or comparable approval process.

(c) for services provided on or after January 1, 2000 and for purposes of emergency
transportation of:

- Transporting a patient one way from the scene of an emergency incident to the
nearest available facility qualified to treat the patient.

- Transporting a patient one way or round trip from the home to the nearest available
facility qualified to treat the patient. \\

\l
- Medical emergency/accidental injury patients are provided one way transportation @

from the home to the facility. Return trip will not be considered medically necessary following
stabilization.
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- Home-bound patients are provided round trip transportation from the home to the facility

and back when medically necessary (other means of transportation could not be used without
endangering the patient's health).

Ambulance services by air or water shall be covere
an enrollee one way from the scene of an emergency in
qualified to treat the patient,

d and limited to the transportation of
cident to the nearest available facility

(4) A physician must prescribe the services which necessitate use of ambulance
transportation for services described in (c), (i) and (ii) above.

(xiii) Sterilizations

Male and female sterilizations shall be covered irrespective of medical necessity.
Sterilization reversals are not covere

(xiv) Human Organ Transplant

Subject to the conditions listed below, Single Organ Trans
Pancreas, Liver, Small Bowel, and Multi-Organ Simultaneo

Lung, Pancreas-Kidney, Smali Bowel-Liver, and Liver-
a covered benefit.

plants including Heart, Lung,
us Transplants including Heart-
Kidney human organ transplants will be

(@) The enrollee is accepted by the basic medical carrier as a transplant candidate.

{b) The transplant operation must be performed at a Center of Excellence approved by
the carrier.

{c} Covered benefits for professional fees are limited to the maximum allowable payment
for each transplant as determined by the carrier.

(d) Covered benefits will be reduc
foundations, grants, governmental
charitable organizations.

ed by any amount payable from other sources, such as
agencies or programs, research or educationai grants and

(e) Exceptin emergency situations, each of these organ transplant procedures must
receive predetermination approval that such transplant is appropriate and medically
necessary. The predetermination review will be based on information provided by the patient's
hospital and physicians, as well as other professional sources, such as medical publications,

local and/or national medical opinions and professional group studies, as well as other criteria
upon mutual agreement of the parties.

(xv) Technical Surgical Assistants

e

Technical surgical assistant services provided by a physician who actively assists the \\ \am
operating physician are covered when medically necessary and when related to covered

surgical or maternity services. In order for the services of the assistant surgical physician to be ./
covered, it must be certified that the services of interns, residents, or house officers were not j

available at the time.

{xvi) Pap Smear Services
ﬁ p——
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Coverage is provided for laboratory and pathological services for one (1) routine
Papanicolaou (PAP) smear per enrollee per calendar year to detect cancer of the female
genital tract when prescribed by a physician. More frequent PAP smears will be covered only
when specifically prescribed for one of the following conditions: previous surgery for a vaginal,
cervical, or uterine malignancy; presence of a suspect lesion in the vaginal, cervical, or uterine

areas as established through clinical examination; or a positive PAP smear leading to surgery
and requiring a post-operative smear.

(xvii) Proctoscopic Examination

Proctoscopic examinations with biopsy are covered. Proctoscopic examinations without
biopsy are covered once every three (3) calendar years after age 40 is attained.

(xviil) Mammagraphy Screening

Coverage is provided for routine mammography screening to detect breast cancer when
prescribed by a physician. Benefits shall be provided in accordance with the following
guidelines established by the American Cancer Society:

(1) abaseline mammogram between the ages of 35 and 39

(2) An additional mammogram for enroliees age 36-39 with a family history of breast
cancer or other evidence of high risk: and

(3) a mammogram once each year for women age forty (40} and older; and

{4} The equipment including digital mammography to be used for such screening must
be accredited by the American College of Radiology

(xix} Prostate-Specific Antigen (PSA)

Coverage will be provided for a screening PSA (prostate-specific antigen) test once each
calendar year for enrollees ages forty (40) and older, provided the test is performed in
accordance with guidelines established by the American Cancer Society. PSA tests used to
confirm a diagnosis of cancer or to track the progress of the disease and to determine the
effectiveness of the treatment being given will continue to be covered regardless of age.

Enrollees ages 30 and above with PSA levels greater than 20 ng/m may receive a follow-up
test within the same calendar year.

(xx} Early Detection Screening and Immunization Program

Early Detection Screening coverage, age and frequency will be provided to enrollees as

recommended by the U.S. Preventive Services Task Force (A or B) and the Centers for
Disease Control and Prevention.

Immunization Coverage \\ \ao‘[\\ 0
Effective January 1, 2012, the following immunizations in children, adolescents and %,/]
adults are covered as recommended by the Advisory Committee on Immunization Practices.
Current age, dosage and frequency of the immunizations can be found at www., (4)
cdc.govivaccines/recs/schedules. All immunizations are covered in-network only.
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Diphtheria toxoid and tetanus (TD) Measles, mumps, rubella (MMR)
Diphtheria, tetanus and

pertussis (DTP) Meningococcal
H1N1 vaccine Pneumacoccal conjugate (PCV)
Hemophilus influenza B (HIB) Pneumococcal polysaccharide
(PPV)
Hepatitis A Poliovirus, inactivated
Hepatitis B Poliovirus, oral
Herpes Zoster (shingies) Rotavirus
Human papilloma virus (HPV) Varicella (chicken-pox)
Influenza
(i) Observation Care Services

Outpatient observation care, facility charges and professional services in accordance

with Blue Cross Blue Shield of Michigan payment criteria are covered benefits. The ER
copayment will be waived if the enrollee is admitted into the hospital directly from the
emergency room or if placed into observation care,

(xxii) Hepatitis C

For enrollees 11-24 years of age, a Hepatitis C (HCV) screening is covered once per
calendar year. For other enrollees, Hepatitis C (HCV) screening is covered if such enrollee is
at risk or when signs or symptoms may indicate a Hepatitis C infection.

In addition to the above, the parties will develop educational material for distribution to all
enrollees to provide awareness of the Hepatitis C virus.

(xxiii) Flu Shots

In network coverage is provided for o
the injection per calendar year for em
who are enrolled for coverage.

ne (1) flu shot, including the administrative cost of
ployees, surviving spouses and their eligible dependents

(xxiv) Weli Baby and Well Child

Coverage is provided for:

(a) up to five (5) Well Baby visits for children from 13 months of age through 35 months
of age,

(b) one (1) Well Child visit per calendar year for children from 36 months of age through
age 17.

(xxv} Rabies

The series of six post-exposure passive immunizations for rabies is a covered benefit, \5

{xvi) Bone Marrow Screening

A lifetime maximum benefit of one bone marrow screening will be available to enroliees.
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(>oxvii) Audiometric Testing

Enrollees are eligible for audiometric testing as a diagnostic tool under the hospital,
surgical and medical provisions of the Program, for any condition, disease or injury of the ear.

(oxviii) Pulmonary Function Evaluation

Coverage for pulmonary function evaluation shall be expanded to include testing
performed in an approved outpatient facility.

(xxix) General anesthetics and, intravenou
and administered in connection with ora
setting are payable.

s sedation when medically necessary
| or dental surgery in either the inpatient or outpatient

(v00x) Effective January 1, 2008, the pilot for cardiac rehabilitation will be
discontinued. Cardiac rehabilitation will be a covered benefit for Non-Medicare enrollees when
they have one of the following conditions/treatments: angina, heart attack, heart transplant,
open heart surgery, or angioplasty. In order to receive the benefit enrollees must start cardiac
rehabifitation services within 6 months of experiencing one of the conditions listed above.
Program duration will be limited to 12 weeks of services or 36 visits.

(oxxi) Effective January 1, 2008 services rendered by Physicians Assistants (PA)
and Nurse Practitioners (NP) are covered in-network subject to the plan design (deductible,
coinsurance, out-of-pocket maximum and office visit coinsurance/ copayment as applicable).

In order for a PA and/or NP to be covered the

given profession and be approved by the carrier for reimbursement for certain professional
services in accordance with their training and licensure, which would be covered under the
Program when performed by a physician. Reimbursement would be to the physician or
PA/NP, but not both. The Program Standards shall include, but not limited to, the
requirements that the individuals be registered, certified and/or licensed as applicable under
state law, be legally entitled to practice their specialties at the time and place services are
performed, and that they render specified services which they are legally qualified to perform.

(>xxii) Other Health Care Reform Preventive Services

y must meet Program Standards for the

Covered services as a result of the 2010 Patient Protection and Affordable Care Act
(PPACA) include all preventive benefits rated "A" or "B" by the U.S. Preventive Services Task
Force, immunizations recommended by the Centers for Disease Contyol and Prevention, and
evidence-informed preventive care and screenings for infants, children, adolescents and
adults in guidefines from the health Resources and Services Administration. The services are
covered at 100 percent when obtained from an in-network provider and when the main
purpose of the office visit is to get preventive care. These services are not considered
preventive when they are part of a visit about an existing illness or injury.

If it is later determined, either by amendment, repeal or by judicial determination that any \\ \ a(&l [
PPACA preventive services and medications provisions as set forth in PPACA section 2713

shall no longer apply, then the parties may consider, and if warranted and upon mutual
agreement, may include these preventive services and medications under Article [ll, Section .

4.D. To the extent the PPACA preventive services and medications provisions are expanded,

modified or otherwise interpreted by regulation, judicial pronouncement or authoritative (?}
agency directive such that the required Coverage of preventive services and medications set



forth herein in com
changes or, to the
discuss revisions
achieved.

pliance with PPACA, the Company reserves the right to make required
extent compliance is variable, the parties agree to meet and confer to
set forth herein to determine the manner by which compliance will be

(xxxiii) Platelet Derived Growth Factor

Platelet derived growth factor is covered

for wound healing for certain conditions as
approved by the carrier.

(3) Interpretation

At the request of the Union, the Company or a participating local Blue Cross or Biue

Shield carier, or other carrier as the Control Plan shall provide written replies to questions
regarding the interpretation on the Administrative Manual.
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Exhibit B

(305) Article lll. GROUP HOSPITAL, SURGICAL, MEDICAL, DRUG, DENTAL, VISION
AND HEARING AID COVERAGE - Section 5. Mental Health and Substance Abuse

All covered persons enrolled in the Standard Care Network option, Preferred Provider

Organization option or Health Maintenance Organization option unless othe

A. Enroliment Classifications

Mental Health and Substance Abuse Benefits for an eligibie employee or surviving
spouse shall include coverage for eligible dependents as they are defined in the National
Account Program. Surviving spouses and their eligible dependents enrolled for Medicare are

not subject to the terms and conditions described herein. Applicable benefits are shown
below.

B. Description of Benefits

Mental Health and Substance Abuse Benefits will be payable, subject to the conditions
herein, if any covered person, while mental health and substance abuse coverage is in effect

with respect to such covered person,receives covered mental health or substance abuse
services.

C. Definitions

As used herein:

(1) “mental disorders” means any mental, emotional or personality disorder classified in

categories 280.046-319.9 £01 to F99. Inclusive in this range are substance abuse

conditions in categories F10 through F19_in the most recent edition of the “International
Classification of Diseases (ICD), Clinical Modification.” laglusive in thi 4

stve-nthis-range-are-substance
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(2) “managed care” means the process by which the medical necessity,
appropriateness, and setting of a mental heaith or substance abuse service is reviewed priar
to the performance of the service and during the course of an enrollee’s treatment.



(3) “managed care unit” is an entity established by the program administrator and staffed
by qualified mental health and substance abuse professionals, including psychiatrists,

licensed psychologists, master's level clinical social workers, master's level clinical psychiatric
nurses, and master's level substance abuse counseiors.

(4) “panel provider” means an acute care general hospital, psychiatric hospital,
residential facility, partial hospitalization, intensive outpatient program, outpatient psychiatric
clinic, psychiatrist, licensed psychologist, master’s level clinical social worker, master's level
nurse clinician or master's level counselor licensed to practice by the state where the service
is delivered at the independent practice level and under contract with the program
administrator to provide treatment to eligible enrollees in accordance with specific terms and
conditions established by the program administrator including, but not limited to, limits on
reimbursement, quality protocols and criteria, and utilization controls,

lhraksgh-éiqe—iﬂtenaeweahene-;ewawwsq

+6}- (5) "partial hospitalization” means treatment at a semi-residential level of care for
patients with a mental health or substance abuse disorder who require coordinated, intensive,
comprehensive and multi-disciplinary treatment in a structured setting, but less than inpatient

hospitalization. The patient undergoes therapy for more than four (4) hours a day, and may
receive additional services (e.g. meals, recreation).

D. Program Description

will be accessible through a toll-free number available 24 hours a

day, seven days a week.
Enrollees requiring mental health and/or substance abuse service

(2) Managed care services will include the following:
(a) triaging calls from program enrollees or providers.

(b) providing program enrollees with treatment referrals to panel
providers.

&} (c) performing concurrent reviews during course of treatment plan.

? fr/}?/l‘f
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{e} {d) conducting follow-up activities to assure that enrollees who have completed a

course of treatment are satisfied with the outcome of the treatment and that services are
available if required.

€6 (e) coordinating inpatient and outpatient treatment to promote quality of care and
continuity of services.

{&) (1) coordinating substance abuse and surg

medical services included in substance abuse clai
administrator.

ical medical benefits to ensure that surgical
ms are allocated to the appropriate plan

th) (a) referring enrollees to the assessment panel for a comprehensive, face-to-face
diagnostic evaluation when it is not possible to determine the nature of the enrollee's
circumstances through the intense telephone review process.

) (h) developing a continued treatment plan in instances when the extension of a
benefit will avert a more costly treatment modality.

(3) An appeal procedure will be available for Panel providers in those situations where
there is disagreement over the treatment Tecommendation authorized by the program
administrator. If the dispute cannot be resolved by review on behalf of the program psychiatric
consultant, the case may be referred to an appeals committee comprised of the carrier's
mental health professionals. If the dispute is still unresolved, the case may be referred to an
independent review body. Decisions resuiting from such an appeal are binding on the
provider, covered person, and program administrator.

E. Benefits
(1) Terms and Conditions of Benefit Payment

A covered person Is eligible for benefits for covered expenses incurred while undergoing
treatment under this program only if the following conditions are met:

(a) Admission to a treatment

Plan occurs on or after the covered person's effective date
of coverage under the Program.

(b) All psychiatric and substance
admissions must be reviewed b
of setting.

abuse inpatient, residential and partial hospitalization
y the program administrator to determine the appropriateness

{c) A non-psychiatric physician may provide psychiatric counseling but must contact the
program administrator if more than three (3) visits are required.

(d) Services and referrals to non-panel providers can be covered at the in-network
benefit level, provided they are approved by the pragram administrator.

(e) Emergency services are covered re

not, however, the provider should notify the
treatment.

gardless of whether the provider is in the panel or
program administrator for authorization of

(2) Benefit Period

10)29/19
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Under this program, mental health and substance abuse benefits include the following:

(@) A maximum of 365 days of inpatient nervous and mental care. (For a new benefit
period to begin, there must be a lapse in treatment of at least 60 consecutive days between
the date of last discharge from a hospital, skilled nursing facility, residential treatment facility,
mental health facility, or any other facility to which the 60-day benefit renewal period applies
and the date of the next admission, irrespective of whether or not benefits were paid. Such 60-
day period is broken iffiwhen the enrollee/patient receives home health care services, whether
or not benefits are paid as a result of receipt of such services. Treatment received during the
60-day period need not be related to the original medical condition).

(b) The 365-day benefit limitation applicable to the hospital inpatient treatment of
nervous and mental conditions also applies to the treatment of substance abuse in program
administrator-approved residential facilities. Each day of care utilized under the residential

substance abuse treatment program is charged against the unused portion of the 365-day
inpatient nervous and mental benefit period,

Likewise, each day of inpatient nervous and mental care is charged against the

residential substance abuse treatment period. The benefit renewal conditions described in (2)
(a) apply to this benefit as well.

(c) A maximum of 365 days of day or night care services is available for nervous and

mental or substance abuse treatment. The benefit renewal conditions described above apply
to this benefit as well.

{d) Coverages for outpatient mental health and substance abuse care (subject to the
following schedule for professional services) are as follows:

Outpatient - 35 visits/year

- visits 1-20  paid in full
- visits 21-35 paid in full for substance abuse patients
- visits 21-35 paid at 75% for mental health patients
with a maximum member cost of $25.00
per visit for enrollees in the SCN option.
- visits 36 and beyond subject to a $25.00
co-payment per visit for both facility
and professional services per calendar year
for enrollees in the SCN option.
- visits 36 and beyond subject to a 50% co-
insurance payment per visit for professional services
per calendar year for enrollees in the PPO option.

{e)} Psychological testing

(3) Coverages

(a) For an authorized admission to an acute care hospital or residential treatment facility

an enrollee is eligible to receive the following covered services when provided and billed by
the facility:

{i) bed and board, including general nursing service; t / 9‘(7 / / ‘f
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(i) laboratory examinations related o the treatment received in the facility;

(iii) drugs, biologicals, solutio

ns and supplies related to the treatment received and used
while the enrollee is in the facility;

(iv) supplies and use of equipment required for detoxification or rehabilitation;

{v) all professional and ancillary services, including those of other trained staff,
necessary for patient care and treatment, including diagnostic examinations;

{vi) individual and group therapy or counseling:
(vii) psychological testing; and

(viii) counseling for family members.
(b) For an admission to a partial hos

treatment facility, an enroliee is eli
provided and billed by the facility:

pitalization treatment program or outpatient
gible to receive the following covered services when

(1) laboratory examinations related to the treatment received in the facility;

(i) drugs, biologicals, solutions,

and supplies related to the treatment received, inciuding
drugs to be taken home:

(i} supplies and use of equipment required for detoxification or rehabilitation;

(iv) all professional and ancillary services, including those of other trained staff,
necessary for the treatment of ambulatory enroliees, including diagnostic examinations;

(v) individual and group therapy or counseling;
(vi) psychological testing; and

{vii) counseling for family members.

{c) Coverage for authorized outpatient mental health or substance abuse services
includes:

(i) all professional and other staff and

ancillary services made available to ambulatory
patients;

(i} prescribed drugs and medications dispensed by the facility in connection with
treatment received at the facility;

(i) psychological testing; and
(iv) counseling for family members.

F. Sanctions
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(1) Services provided from
within 24 hours of admission will not be payable. T

(2) Services provided from non-panel psychiatrists without obtaining the necessary

waiver authorization from the program administrator will be payable at 50% of the usual,
customary, and reasonable rate,

(3) Services provided by mental health professionals (i.e., licensed psychologists,
master's level clinical social worker, master's level nurse clinician, master's level certified

substance abuse counselor), who are not in the panel will not be reimbursed for unauthorized
care.

(4) Services provided by non-psychiatric physicians
practitioners who, by definition, will not be in the panel, wi

which unauthorized treatment will be payable at 50%
rate.

. physician assistants and nurse
ill be covered up to three visits, after
of the usual, customary, and reasonable

(5) Services provided from non-panel facilities without obtaining the necessary waiver

authorization will be payable at 50% of approved charges up to the maximum allowable
payment,

(6) The Company and Union have expressed a mutual concern for employees and
dependents who fail to complete their substance abuse continuin

treatment plans.

(7) Non-emergency mental health and substance abuse in
non-panei providers without referral by a panel provider are incl
maximums and subject to non-panel payment limitations as de
(1) for the PPO option and Letter C-49 for the SCN option.

patient services provided by
uded in out-of-pocket
scribed in Article 3, Section 3 B

G. Exclusions

Benefits are not payable for:

(1) Services for mental disorders which, according to generally accepted medical
standards, are not amenable to favorable modification, except that benefits are available for
the period necessary to determine that the disorder is not amenable to favorable modification,

or for the period necessary for the evaluation and diagnosis of mental deficiency or
retardation.

(2) Dispensing methadone or

testing urine specimens, unless therapy, counseling, or
psychological testing are provided.

(3) Diversional therapy.
H. Coordination of Benefits N/ 99/ [ c,
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Coordination of benefits wilt be administered under the same provisions applicable to the

National Account Program hospital, surgical, medical, prescription drug, vision, hearing aid,
and dental coverages.

l. Reimbursement for Third Party Liability - Subrogation

Reimbursement for Third Party Liability - Subrogation will be administered under the
same provisions applicable to the National Account Program hospital, surgical, medical,
prescription drug, vision, hearing aid, and dental coverages.

U
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Exhibit B

(307) Article lll. GROUP HOSPITAL, SURGICAL, MEDICAL, DRUG, DENTAL, VISION AND
HEARING AID COVERAGE - Section 7. Vision Expense Benefits

A. Enrollment Classifications

Vision Expense Benefits for an eligible employee or surviving spouse shall include coverage
for eligible dependents as they are defined in the National Account Program hospital, surgical,
medical and prescription drug coverage.

B. Description of Benefits

Vision Expense Benefits will be payable, subject to the conditions herein, if any covered

person, while vision expense coverage is in effect with respect to such covered person, incurs
Covered Vision Expense.

C. Definitions

As used herein:

(1) “physician” means any licensed doctor of medicine or osteopathy iegally qualified to

practice medicine and who within the scope of his license performs vision testing examinations and
prescribes lenses to improve visual acuity.

{2) "ophthalmologist* means any licensed doctor of medicine or osteopathy legally qualified to

practice medicine, including the diagnosis. treatment, and prescribing of lenses related to
conditions of the eve.

2} (3) “optometrist” means any person licensed to practice optometry in the state in which the
service is rendered.

3; (4) “optician” means any person licensed in the state in which the service is rendered to
supply eyeglasses prescribed by a physician or optometrist to improve visual acuity, to grind or

mold the lenses or have them ground or molded according to prescription, to fit them into frames
and to adjust the frames to fit the face.

{4} £5) "provider” means any of the foregoing. " \b,{.\é ‘\//
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{5} (6) “participating provider" means a provider that has a written agreement with the Vision
Expense Benefits carrier pursuant to which vision testing examinations, lenses or frames are
provided under Vision Expense Benefits in accordance with the terms and conditions stated in D-
tH-heraof the written agreement and to accept as payment therefore the amounts determined in
accordance with B-{4}-the written agreement

{7) "non-participating provider' means an ophthalmologist, optometrist. or optician who has
not signed an agreement with the carrier to provide vision examinations, lenses or frames s to
enroliees.

{6}-(8) “reasonable and customary” means the actual amount charged by a provider for a vision

testing examination, lenses or frames, but only to the extent that the amount is reasonable and
takes inte consideration:

(a) the usual amount that the provider most frequently charges the majority of his patients or
customers for the vision testing examination, lenses or frames provided;

(b) the prevailing range of charges made in the same area by providers of similar training and
experience for the vision testing examination rendered or lenses or frames fumnished: and

(¢) unusual circumstances or complications requiring additional time, skill and experience in
connection with the particular vision testing examination rendered or lenses or frames furnished.

As used in the Appendix, “reasonable and customary charge" also refers to scheduled or other

contracted amounts of payment used by carriers with participating provider arrangements. The

carrier is responsible for determining the a ropriate reasonable and customa charge for a given

provider and service or material, and such determination shall be conclusive.

3 (9) "lenses” means ophthalmic corrective lenses, either glass or plastic, ground or molded
as prescribed by a physician or optometrist to be fitted into frames.

(8} (10) “contact lenses” means ophthalmic corrective lenses, either glass or plastic, ground or

molded as prescribed by a physician or optometrist to be fitted directly to the patient’s eyes. These
are subject to limitations and exclusions applicable to lenses generally.

9 (11) “frames” means standard eyeglass frames into which two lenses are fitted.

{40} (12) “covered person” means the eligible employee, surviving spouse and eligible
dependents.

4+ (13} “Covered Vision Expense” means the charges incurred for vision
testing examinations, lenses and frames for such lenses as described below, and are either for
vision testing examinations, lenses or frames obtained from a participating provider, payable in
accordance with D.{1} below or for vision testing-examinations, ienses or frames obtained from a
non-participating provider payable in accordance with D.&2) below:

(a) vision testing-examination - performed by a physician or optometrist, including a
determination as to the need for carrection of visual acuity, prescribing lenses, if needed, and
confirming the appropriateness of eyeglasses obtained under the prescription. It shail include:
history; testing visual acuity; external examination of the eye; binocular measure: ophthalmoscopic
examination; tonometry when indicated; medication for dilating the pupils and desensitizing the
eyes for tonometry, if applicable; and summary and findings. If an optometrist as a result of his
examination recommends that the covered person be examined by an ophthalmologist with respect
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to a vision problem, and the ophthalmologist's examination occurs within 60 days of the
optometrist's examination, both vision examinations are a Covered Vision Expense;

(b) lenses of a quality equal to the first quality lens series manufactured by American Optical,
Bausch and Lomb, Orthogon, Tillyer or Univis, and which meet Z80.1 or Z80.2 standards of the
American National Standards Institute, including, when prescribed, equivalent plastic lenses or tints
equal to Rose Tints #1 and #2. Lenses not more than 65 millimeters in diameter will be a Covered
Vision Expense under Vision Expense Benefits. If ienses are of a quality or size that result in an
additional charge, only charges in accordance with D. below shall be payable;

(c) frames adequate to hold lenses which are a Covered Expense; and

(d) contact lenses when the covered person’s visual acuity cannot otherwise be corrected to
at least 20/70 in the better eye, or when medically necessary due to keratoconus, irregular

astigmatism or irregular corneal curvature, or when selected for other reasons, within the limits
described in D._below.

(14) "Corrective eye surgery” means a surgical procedure used to alter the cornea or
shape/surface of the eye in order to improve visual acuity, correct vision conditions such as
myopia, hyperopia or astigmatism and reduce or eliminate the reliance on eyewear. Such surgeries
can include, but are not necessarily limited to, Laser-assisted In-Situ Keratomileusis (LASIK),
PhotoRefractive Keratectomy (PRK) and Radial Keratotomy (RK).

D. Benefits
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Benefits will be provided for covered vision expenses up to a specified amount and are paid
d- e i i i i -

ding on whether care is received from a artici

Benefits are reduced if care is received from a non-participating provider.

ating or non-

Benefits will be paid for the covered vision expenses described in 1. 2. and 4. below, less any
co-payment as described in 3. below.

hn-Network Coverage

Covered in full, includes dilation

lear plastic lenses in any single
ision, bifocal, trifocal or lenticular
rescription. Covered in full. (See
elow for additional lens options and
oatings (a).

0 co-payment required for base
evel frames. Co-payments may be
equired for frames above base level.

Frame allowance: A $38 retail
llowance is provided toward any
rame above base level frames from
articipating providers, plus 20% off
he remaining balance. (See below for
dditional costing (c).

Eenefit ‘:requency I?a-?etwork oL
- FEvery 24
Eye Examination T 55
Eyeglasses Every 24
Lenses months %7'50
0
Every 24 Co-payments may
[Frames months Bpply depending
pn the frame
Eelected
overed Lenses Every 24 57.50
in lieu of months
lasses)
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ontact Lens Allowance: $90 retail
llowance toward any contacts from
articipating provider's supply, plus
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15% off the remaining balance. (See
below for additional costing (b).

15% discount off standard contacts
and specialty contacts.

Every 24 Medically Necessary Contacts: One
|Contact Lenses monrt¥1 . [$7.50 air from participating provider

overed in full with prior approval.

1. Vision Examinations:

(a). Refraction, including case history. coordinatin measurements, and tests:
b). The prescription of alasses and contact lenses where indicated: and
c). Examination by an affiliated ophthalmolo ist, upon referral by a network o tometrist

within 60 days of a vision examination by the network optometrist.

2. Lenses and Frames:

When lenses are prescribed by an opht almologist or optometrist, the necessa aterials and

professional services connected with the ordering, preparation, fitting, and adjusting of:

resistant coating are provided by participatin roviders at no cost to the

covered person. Additional lens options and coatings are available at discounted prices by
participating providers:

Services and Products

=
]
-
[11}
=
)
=]
1]
=3

Polycarbonate Lenses $0-330
Standard Anti-Reflective (AR) Coating $33
Photochromic Lenses (j.e. Transitions, etc.) $70
Ultraviolet Coating $25
Premium AR Coating 855
Ultra AR Coating $69
Ultimate AR Coating 385
Intermediate-Vision L enses $30
Standard Progressive Addition Lenses 380
Premium Progressive Addition Lenses $105

Ultra Progressive Addition Lenses

Ultimate Progressive Addition Lenses

High-Index Lenses

Polarized Lenses

Jfs

b). Contact lenses in lieu of glasses. Contact lens, evaluation, fitting and follow up care are
rovided at a 15% discount for standard contacts and specialty contacts. A $90 retail allowance is

rovided toward participating provider supplied contacts lenses, plus 15% off the remaining p \ LD\
balance.
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(c). Frames. Base level frames from a participatin rovider may be provided without a co-

payment. Some providers may offer additional discounts off of certain frames of the participating
provider's choosing, subject to applicable co-pa ment based on the type of frame selected. For the

purchase of frames from a participating provider, a $38 retail allowance toward any frame from the
provider, plus 20% off the remaining balance.

For each covered person, the following co-payments are applicable for the following services

and products:

al. licable to the covered vision expenses for each vision examination.
{b).

$7.50 co-payment for the covered vision expenses for eyeqlasses lenses or contact
lenses.
(c). co-payments may be applicable to various level of frames from the participating providers.

If a covered person chooses lenses or frames costing more than those rovided above. orif h

reguests unusual services from the provider, the covered person shall pay in addition the fuil
additional charge of the pa