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Employees less than the
maximum of the salary ranges

Employees at or over the maximum
of the salary ranges 

4.5% Wage

Increase

4.5% Lump Sum of Base

Salary

YEAR 3 (MAY 1, 2025)
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All employees will receive a 4.5% economic adjustment this year in
the form of a general adjustment, longevity payment or a

combination, depending on where the employee’s salary falls. All
salary range minimums and maximums will be increased by 3% on

the first payroll effective date of May 2025.
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SERVICE ADJUSTMENT  
MAY 1, 2025

Employees with 8 years of seniority
as of May 1, 2025, will increase to

the maximum pay of their
classification.

UAW LOCAL 2500 

*Your Anniversary must be on or before May 1, 2025*



UAW Local 2500 

GENERAL
MEMBERSHIP

MEETING

UAW Local 2500
985 E. Jefferson Ave Ste#102

Detroit, MI 48207

Wed, April 16, 2025 @ 5:15 P.M.

Sun, May 18, 2025 @ 2:00 P.M.

Wed, June 18, 2025 @ 5:15 P.M.
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On April 28th, which is Workers' Memorial Day, also known as
International Workers' Memorial Day or International
Commemoration Day, we remember and honor workers who
have been killed, injured, or made unwell by their work, with the
slogan "Remember the dead – Fight for the living". 

Walter Reuther, a prominent American labor leader, died in a
plane crash on May 9, 1970, along with his wife, May, and others,
while en route to the Black Lake UAW education center. He was
the president of the United Automobile Workers (UAW). 

May is Asian American and Pacific Islander (AAPI) Heritage
Month, a time to celebrate the contributions and achievements
of Asian Americans and Pacific Islanders in the United States. 

The Ladies' Federal Labor Union Number 2703, organized in
June 1888 in Chicago, was a mixed trades union for women
workers, including clerks, bookbinders, and typists, led by
Elizabeth Morgan and Mary Kenney O'Sullivan, who later
organized the Chicago Women's Bindery Workers' Union. 

Juneteenth, celebrated on June 19th, commemorates the
emancipation of enslaved people in Galveston, Texas, in 1865,
marking the end of slavery in the United States and is
considered "America's second Independence Day.

On April 27, 1825, Boston carpenters initiated the first strike in
the United States, demanding a 10-hour workday, marking an
early example of the ten-hour movement. 

Did You Know

https://www.google.com/search?rlz=1CAKVWL_enUS975US975&cs=1&sca_esv=b657747ebb3c27f5&sxsrf=AHTn8zqsrsjksFSzDXxkDrxfj8q7cAsHzA%3A1743554079048&q=United+Automobile+Workers+%28UAW%29&sa=X&ved=2ahUKEwi19OuLjbiMAxVuRDABHSyeMTMQxccNegQIBRAB&mstk=AUtExfCHlGnmxGyTcQYfBBNbjj9_7pXPsLjQmT7JIQuLyK-8w2Zp6ij1Ht-LKt4tvujWJ5d61mjRBylq7k_qi7CKB099Oml3-San5SuHE9YMzd1kb8bLbJi1QiiDo2puI9lRyXHrd1Iyt8uOnnzevb-b6YjjZop_sFmDcODAJCXJZyacObMvUJ93i746ySFxdR-2AWmBSu8PA9BARnvxhBwyHMr2feucDW_i9-YmLi_8giKCpIdpX57NZ8GND-KwKUSVH7GP3xbErKjlh9YpGDL8Zz_1ICAeON-a6YURyo0jEzi4HDfIBkCL8T7cg03oC535XA&csui=3
https://www.google.com/search?rlz=1CAKVWL_enUS975US975&cs=1&sca_esv=b657747ebb3c27f5&sxsrf=AHTn8zoCEguBVj90Q4pb6s8jFkfABjWt_g:1743554332993&q=Asian+American+and+Pacific+Islander+(AAPI)+Heritage+Month&sa=X&ved=2ahUKEwjrvvmEjriMAxUzRjABHR9NEiwQxccNegQIBhAC
https://www.google.com/search?rlz=1CAKVWL_enUS975US975&cs=1&sca_esv=b657747ebb3c27f5&sxsrf=AHTn8zoCEguBVj90Q4pb6s8jFkfABjWt_g:1743554332993&q=Asian+American+and+Pacific+Islander+(AAPI)+Heritage+Month&sa=X&ved=2ahUKEwjrvvmEjriMAxUzRjABHR9NEiwQxccNegQIBhAC
https://www.google.com/search?rlz=1CAKVWL_enUS975US975&cs=1&sca_esv=b657747ebb3c27f5&sxsrf=AHTn8zobq3JMrPKaO5LwLi_gWOHBEoi-0A%3A1743556339705&q=Elizabeth+Morgan&sa=X&ved=2ahUKEwjK8OjBlbiMAxXZRjABHTpuKrsQxccNegQIBhAB&mstk=AUtExfCsH0KQeochSIOTRuGeneekqL9X_58ulO5pY3PbReaaH2t90O-huNnQo98HNH67NuFYWl1q9Kj-RiVmLNK-UKuqSmYdzabjdP5J9XFplrTZ2acAAbAB9f9ENYEHp_hvXwOVnFuKfHKG0G5q1h2rLpmOhJv3dZ_2tHwigzWij1mct1QTMEk6n1QymqLSGRocx_oqTfk2fWQGeuFuqqFA-vAinJetgctP9lMAV4M3zq1v48cOgMxvV2s4AEBTjQAy0-BR02nQcOI2iWQCycdkQ1AsT3S_2PqYT9yMmeTxSiUaq9df8Ds9jgBLZyYX56NBl3bkwaARP6WQMsyTyraY4kWP9bEY-L9LG6j0dIETWvSfmupYOyoraXt1n7eTWg99ZBQjdfoghFhJc0GYz75Qy617RImpbM9BIV9L5d4st4YQ3bOkY9wGOLkXKgLOU7eXeaYD1JHpG5_ghJkY3yeMxZ7KgyQNZg338SxPLYaQPUZVGFh5Hr0PK5QsRahExZMwiHFE0D93G_hrmTyA9vhBjbB0bThLfMF2RJsg6WmbnHXDB0am9w9rYh4Dyyr-r0iH5_6IWIXn66uIIf7fhc4eETXq7NIzCfWqcW1D6ME&csui=3
https://www.google.com/search?rlz=1CAKVWL_enUS975US975&cs=1&sca_esv=b657747ebb3c27f5&sxsrf=AHTn8zobq3JMrPKaO5LwLi_gWOHBEoi-0A%3A1743556339705&q=Elizabeth+Morgan&sa=X&ved=2ahUKEwjK8OjBlbiMAxXZRjABHTpuKrsQxccNegQIBhAB&mstk=AUtExfCsH0KQeochSIOTRuGeneekqL9X_58ulO5pY3PbReaaH2t90O-huNnQo98HNH67NuFYWl1q9Kj-RiVmLNK-UKuqSmYdzabjdP5J9XFplrTZ2acAAbAB9f9ENYEHp_hvXwOVnFuKfHKG0G5q1h2rLpmOhJv3dZ_2tHwigzWij1mct1QTMEk6n1QymqLSGRocx_oqTfk2fWQGeuFuqqFA-vAinJetgctP9lMAV4M3zq1v48cOgMxvV2s4AEBTjQAy0-BR02nQcOI2iWQCycdkQ1AsT3S_2PqYT9yMmeTxSiUaq9df8Ds9jgBLZyYX56NBl3bkwaARP6WQMsyTyraY4kWP9bEY-L9LG6j0dIETWvSfmupYOyoraXt1n7eTWg99ZBQjdfoghFhJc0GYz75Qy617RImpbM9BIV9L5d4st4YQ3bOkY9wGOLkXKgLOU7eXeaYD1JHpG5_ghJkY3yeMxZ7KgyQNZg338SxPLYaQPUZVGFh5Hr0PK5QsRahExZMwiHFE0D93G_hrmTyA9vhBjbB0bThLfMF2RJsg6WmbnHXDB0am9w9rYh4Dyyr-r0iH5_6IWIXn66uIIf7fhc4eETXq7NIzCfWqcW1D6ME&csui=3
https://www.google.com/search?rlz=1CAKVWL_enUS975US975&cs=1&sca_esv=b657747ebb3c27f5&sxsrf=AHTn8zobq3JMrPKaO5LwLi_gWOHBEoi-0A%3A1743556339705&q=Elizabeth+Morgan&sa=X&ved=2ahUKEwjK8OjBlbiMAxXZRjABHTpuKrsQxccNegQIBhAB&mstk=AUtExfCsH0KQeochSIOTRuGeneekqL9X_58ulO5pY3PbReaaH2t90O-huNnQo98HNH67NuFYWl1q9Kj-RiVmLNK-UKuqSmYdzabjdP5J9XFplrTZ2acAAbAB9f9ENYEHp_hvXwOVnFuKfHKG0G5q1h2rLpmOhJv3dZ_2tHwigzWij1mct1QTMEk6n1QymqLSGRocx_oqTfk2fWQGeuFuqqFA-vAinJetgctP9lMAV4M3zq1v48cOgMxvV2s4AEBTjQAy0-BR02nQcOI2iWQCycdkQ1AsT3S_2PqYT9yMmeTxSiUaq9df8Ds9jgBLZyYX56NBl3bkwaARP6WQMsyTyraY4kWP9bEY-L9LG6j0dIETWvSfmupYOyoraXt1n7eTWg99ZBQjdfoghFhJc0GYz75Qy617RImpbM9BIV9L5d4st4YQ3bOkY9wGOLkXKgLOU7eXeaYD1JHpG5_ghJkY3yeMxZ7KgyQNZg338SxPLYaQPUZVGFh5Hr0PK5QsRahExZMwiHFE0D93G_hrmTyA9vhBjbB0bThLfMF2RJsg6WmbnHXDB0am9w9rYh4Dyyr-r0iH5_6IWIXn66uIIf7fhc4eETXq7NIzCfWqcW1D6ME&csui=3
https://www.google.com/search?rlz=1CAKVWL_enUS975US975&cs=1&sca_esv=b657747ebb3c27f5&sxsrf=AHTn8zobq3JMrPKaO5LwLi_gWOHBEoi-0A%3A1743556339705&q=Mary+Kenney+O%27Sullivan&sa=X&ved=2ahUKEwjK8OjBlbiMAxXZRjABHTpuKrsQxccNegQIBhAC&mstk=AUtExfCsH0KQeochSIOTRuGeneekqL9X_58ulO5pY3PbReaaH2t90O-huNnQo98HNH67NuFYWl1q9Kj-RiVmLNK-UKuqSmYdzabjdP5J9XFplrTZ2acAAbAB9f9ENYEHp_hvXwOVnFuKfHKG0G5q1h2rLpmOhJv3dZ_2tHwigzWij1mct1QTMEk6n1QymqLSGRocx_oqTfk2fWQGeuFuqqFA-vAinJetgctP9lMAV4M3zq1v48cOgMxvV2s4AEBTjQAy0-BR02nQcOI2iWQCycdkQ1AsT3S_2PqYT9yMmeTxSiUaq9df8Ds9jgBLZyYX56NBl3bkwaARP6WQMsyTyraY4kWP9bEY-L9LG6j0dIETWvSfmupYOyoraXt1n7eTWg99ZBQjdfoghFhJc0GYz75Qy617RImpbM9BIV9L5d4st4YQ3bOkY9wGOLkXKgLOU7eXeaYD1JHpG5_ghJkY3yeMxZ7KgyQNZg338SxPLYaQPUZVGFh5Hr0PK5QsRahExZMwiHFE0D93G_hrmTyA9vhBjbB0bThLfMF2RJsg6WmbnHXDB0am9w9rYh4Dyyr-r0iH5_6IWIXn66uIIf7fhc4eETXq7NIzCfWqcW1D6ME&csui=3
https://www.google.com/search?rlz=1CAKVWL_enUS975US975&cs=1&sca_esv=b657747ebb3c27f5&sxsrf=AHTn8zobq3JMrPKaO5LwLi_gWOHBEoi-0A%3A1743556339705&q=Chicago+Women%27s+Bindery+Workers%27+Union&sa=X&ved=2ahUKEwjK8OjBlbiMAxXZRjABHTpuKrsQxccNegQIBhAD&mstk=AUtExfCsH0KQeochSIOTRuGeneekqL9X_58ulO5pY3PbReaaH2t90O-huNnQo98HNH67NuFYWl1q9Kj-RiVmLNK-UKuqSmYdzabjdP5J9XFplrTZ2acAAbAB9f9ENYEHp_hvXwOVnFuKfHKG0G5q1h2rLpmOhJv3dZ_2tHwigzWij1mct1QTMEk6n1QymqLSGRocx_oqTfk2fWQGeuFuqqFA-vAinJetgctP9lMAV4M3zq1v48cOgMxvV2s4AEBTjQAy0-BR02nQcOI2iWQCycdkQ1AsT3S_2PqYT9yMmeTxSiUaq9df8Ds9jgBLZyYX56NBl3bkwaARP6WQMsyTyraY4kWP9bEY-L9LG6j0dIETWvSfmupYOyoraXt1n7eTWg99ZBQjdfoghFhJc0GYz75Qy617RImpbM9BIV9L5d4st4YQ3bOkY9wGOLkXKgLOU7eXeaYD1JHpG5_ghJkY3yeMxZ7KgyQNZg338SxPLYaQPUZVGFh5Hr0PK5QsRahExZMwiHFE0D93G_hrmTyA9vhBjbB0bThLfMF2RJsg6WmbnHXDB0am9w9rYh4Dyyr-r0iH5_6IWIXn66uIIf7fhc4eETXq7NIzCfWqcW1D6ME&csui=3
https://www.google.com/search?rlz=1CAKVWL_enUS975US975&cs=1&sca_esv=b657747ebb3c27f5&sxsrf=AHTn8zqXOKcROiYBnhnY8BZ85RzesG_klg%3A1743555870105&q=ten-hour+movement&sa=X&ved=2ahUKEwiP6_Lhk7iMAxWQSjABHXChCBoQxccNegQIAxAC&mstk=AUtExfBQHGgNMv5A7CYMGr3mGqDzCb9DtOo8j-n5ZmEC0zJlOn1lXm_zkWvRN0HruLuzdUqBtiNqd2glwPp8qm15Bre-d_syN7NAM9cEY_Em6rTOIgw63BtThtHUnC59c3EmAgvXdYOwbBC1AB8vRYoq0O3BWh_Hrs5eM5gzqdXT5Ybsun76AT5-tf7PFVzcuK0Lnel-rdlUNlt7mAYzsyJfgLm4PSUTjyegRbgGCjOdxIo4SG2SbHzTSu2Dyqe2UGrOce9PpslFI2D4eTQVPVFEh40xHmMvwl4vC0zaKNtkQtDTTxiqMjaOxXPcq9We-kzSh2CkN-s67THKtdOmzEJMkOp7tpGrFDOzNiqX8n0U_I2wIwYFjX_XzCS4UYUcsa6NlE5PfSsP-CEDS1jIRs4anZnn_idbiQYQ2sRAheIQL87RmA_WZV8TBni7zvkoApKFh1y9wWsayq6YaOEkmC1U0wtqYd0ksInLVQkSBfOFu8zF6y6FeCtLCK_Rt6aUb4hqMH7qhl6_QSJ5W-AQOQUIETO9lok0QbGMbadqK1eYG-_8kcWOdKbiraO_e7-Dei-OeZjwhtMx2L-0xd9woMAAbFgjv6Y7GDOKPVNSND4&csui=3
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NEGOTIATED  -  HOLIDAYS
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M AY  2 6 ,  2 0 2 5

M E M O R I A L  D AY

A P R I L  1 8 ,  2 0 2 5

G O O D  F R I D AY

J U N E  1 9 .  2 0 2 5

J U N E T E E N T H

Please review Article 14 (pg 112-115) for language on Holiday Pay
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Sun, Apr 20, 2025

Mon, May 26, 2025

Sun, Jun 1, 2025 – Mon, Jun 30, 2025

Sun, Jun 15, 2025

Mon, May 5, 2025

Sun, May 11, 2025

Thu, Jun 19, 2025

Dates to Remember
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By: Ramona Akins

  As a UAW member, we contribute 2.5 hours of
straight time pay monthly in dues to support the
work of our union. Our union dues provide
resources used by our local every day. The UAW
International Constitution is the ultimate law of
our union that every local within the UAW follows.
Our UAW Constitution provides the foundation for
our day-to-day operations while setting guidelines
and responsibilities for all UAW members. It is
within the UAW constitution (Article 16) that it is
determined how our UAW dues are allocated and
used, which is set by delegates at UAW
Constitutional conventions, held every four years.

For an electronic copy of our current UAW
Constitution, please visit

 https://uaw.org/uaw-constitution-2/.

Greetings siblings, 

My name is Ramona Akins, and I’m UAW Local 2500’s Financial Secretary. I have been a UAW
member and proudly involved at different levels within the union for 31 years. I work in the
KLASC department (CSR II) on Mondays and Fridays. I’m hard at work Tuesday through
Thursday at our local union hall located at 985 East Jefferson Suite 102.

I’m the chair of Local 2500’s Women’s Committee,
always seeking any interested members wanting to
commit, donate a little personal time, and bring fresh
ideas. 
My contact information is 743-751-0247 (cell), or email
me at UAWLocal2500@sbcglobal.net.

In Solidarity, 
Ramona Akins

Union Dues Explained



Leadership is repeatedly praised for its ability to  rouse and energize teams to enable growth and create
innovation. But there is a dark, deep-rooted  challenge still brewing beneath the surface: Leadership
Bullying. Such destructive behavior can quietly eat away at teams, eroding productivity and  employee well-
being. Understanding leadership bullying is vital to creating healthier work environments.

Leadership bullying can be described as intimidating, belittling, or controlling employees  with power.
Bullying  has a pattern of behavior that creates fear and decreases self-worth. It ranges from overt aggression,
like yelling or insulting, to more  subtle tactics such as micromanagement or dismissive body language. It
occurs in various ways. The result of leadership bullying is harmful, resulting in a toxic workplace  culture.

There  can be several reasons for leadership bullying. Sometimes, leaders feel such intense pressure to
perform that  they believe in aggressive tactics as a misguided method to inspire their staff. Some  may
model behaviors they recall from their own careers, assuming that this tough-love style equals effective
leadership. Moreover, leaders who lack emotional intelligence may ignore  how their words and decisions
impact their people.

The effects of leadership bullying affect not just  individual employees. For people on the receiving end, the
consequences can be  powerful and enduring. It can lead to rises in stress, anxiety, and depression for 
victims, resulting in decreased job satisfaction and productivity. Such a dip in morale ultimately causes
higher attrition.

Identifying leadership bullying is  critical for intervention. If employees are often feeling criticized or attacked,
or if they sense  that voicing concerns is met with hostility, it’s probably time for action. Additional signs are
low team morale, little willingness to share ideas, and a fear-based culture rather than  a collaboration model.

Combating bullying by leadership is a collective responsibility, but it needs  to be taken by a proactive stance.
Employees should feel comfortable documenting specific instances of bullying and having conversations 
with their leaders. If the behavior doesn’t change, you may have to take  the issue to your union chairperson
or HR.

A great leader should encourage good behavior and have empathy and understanding — all things that
promote intrapersonal and interpersonal well-being and a generally positive, people-inclusion-based,
healthy  work environment.

Leadership bullying is a chronic ailment that has debilitating effects on both people  and organizations.
Organizations can combat this challenge by being  aware of the signs, understanding its impact, and
fostering a culture of accountability and respect. This creates a base for employees and a level  of respect that
allows for the best work. Tackling leadership bullying is not just a policy issue but an issue about creating a
workplace that is healthier and more productive for  everyone.

In Solidarity, 

Aisha Powers 

LEADERSHIP  BULLYING
By: Aisha Powers
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Good Afternoon, Siblings,

I want to remind everyone that there is an increase in cafeteria  theft investigations. I want
everybody to know  that the cafeteria is under the eyes of their employees, with cameras
throughout the cafeteria. Please take your  time at the kiosk and scan every item. If you don't
see what you  have listed, do not hesitate to ask an attendant for help. If you cannot find an
attendant, I recommend you leave the item in the cafeteria. Also, confirm your receipt when
you get it to make sure it matches everything  you have in your hand. The company can pull
all receipts from each kiosk and match them with timestamps on the video, so please ensure
you  are ringing up your items correctly.”

Finally, if you need help in any form, please contact me or your union representative. We
would much rather purchase the item than have you in a situation that can jeopardize your
livelihood. We have resources that  we can point you in the direction for help. 

In Solidarity,
Crystal Gilreath
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CAFETERIA INVESTIGATIONS
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Congratulations to all the graduates of 2025! May your
future be filled with joy, success, and endless possibilities

as you embark on the next chapter of your lives....

From UAW Local 2500 



To all those celebrating their
special day in 

the 2nd Quarter of 2025

Wishing you all the Happiest 
Happy Birthday

From UAW Local 2500 
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SOLIDARITY WEDNESDAY



Co-Chair: Maurice Starr

UAW Polo Shirts & Jackets
April Order Due by April 25th

$52
$56
$58
$60

Circle Size

Payment due
at time of ordering 
CASH, Zelle, Cashapp

S M L XL
XXL
XXXL
XXXXL

Jackets + $23
Long Sleeve + $10

Local 2500 Union Label Committee 
Chair: Andrew Harrell 248-910-3039

313-489-2105

Circle Desired Color

NAME: _ _ _ _ _ _ _ _ _ _ __
$TotalPhone # _ _ _ _ _ _ _ 

Shirt Color _______
 Thread Color _______

Regular 
Cut Female

Cut

UNION LABEL COMMITTEE



U A W  L O C A L  2 5 0 0  I S  A N  A F F I L I A T E  O F  " L U C A ”  T H E  U A W  L O C A L  U N I O N
C O M M U N I C A T I O N  A S S O C I A T I O N .  L U C A  P R O V I D E S  T R A I N I N G  A N D  R E S O U R C E S

T O  L O C A L  U N I O N  W E B M A S T E R S  A N D  N E W S L E T T E R  E D I T O R S  T O  F A C I L I T A T E
C O M M U N I C A T I O N S  W I T H I N  T H E I R  L O C A L  U N I O N  A N D  B E Y O N D .

T H A N K  Y O U  F O R  Y O U R  S U P P O R T

T H I S  N E W S L E T T E R  I S  A L S O  T H E  V O I C E  O F  T H E  M E M B E R S H I P .  
W E  W E L C O M E  A R T I C L E S  A N D  S T O R I E S  A B O U T  U A W  M E M B E R S .

A L L  A R T I C L E S  S H O U L D  C O N T R I B U T E  P O S I T I V E L Y  T O  T H E  W E L F A R E  O F  T H I S
U N I O N  A N D  I T S  M E M B E R S .  W E  W I L L  A C C E P T  N O  A T T A C K S  O N  A N Y  U N I O N

L E A D E R  O R  M E M B E R .  P L E A S E  S E N D  A L L  A R T I C L E S  T O
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