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Mr. Michael Wells, President
UAW-LU2220

Detroit Public Library

5201 Woodward Avenue
Detroit, Ml 48202

Dear Mr. Wells:

This letter will serve to resend the Administration’s position regarding, UAW-POOL Contract,
Article 20.03: New Positions, Classifications and Job Upgrading, regarding the status of librarian
positions associated with the Knight Foundation Grant. Effective immediately, these positions will be
considered under the scope of the UAW-POOL bargaining Unit.

The temporary employees hired to fill the Librarian Il and Librarian III Specialist position will be
separated from DPL service, effective March 19, 2011. A severance package for the separated
employees will include retro holiday pay, the employer contribution for hospitalization, and if eligible,
earned vacations pay.

The vacant positions will be available to seniority UAW members consistent with UAW-POOL CBA,
Article 15.03- Layoff and Recall: Any employee holding seniority within the Unit shall have the right to
replace any other employee with less seniority beginning with the least senior employee in the same or lower
professional job classification provided the employee possesses the qudlifications to perform the work of the
classification held by the less senior employee.

This settlement is for the above cited grievance and is without precedent to any past, present or future
matters/grievances that may come before the parties. The actions taken in settlement of this grievance
are not meant to establish a practice or right to be utilized or expected in other matters/grievances.
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